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Council 75

Time on agenda for Local 132 August board meeting
7 messages

Independent VP <independentVP@oregonafscme.org> Sun, Aug 18, 2024 at 5:52 PM
To: Oregon AFSCME President <president@oregonafscme.org>, oregonccpt132@gmail.com, Oregon AFSCME Secretary
<secretary@oregonafscme.org>, Vanessa Brown <Littleswanschildcarekf@gmail.com>, Alexia Nice
<alexiabriggs11@gmail.com>

Local 132 CCPT board is planning to attend the board meeting and wishes to discuss the conduct of 2 council employees
this weekend and to request an investigation into whether Joe Baessler had knowledge of or had directed the staff to act
as they did.

We have most board members attending in person except for Alexia Nice and Vanessa Brown (cc'd here). Those 2
members are requesting the zoom link so they can particiapte remotely from LaGrande and K Falls. | have cc'd them so
that the link to join can be shared with them.

The local is preparing evidence (including emails and texts sent to the Local by some of the members participating this
weekend who refused to be drawn into the staffpersons' conduct) and information documented in writing.

The staff are in possession of Local funds (including at least 1 cashier's check written out to the local) and Local property
that needs to be returned immediately. Further, the staff left behind Council property currently in the possession of
Regional Director Anna Pickel, which can be picked up by making arrangements with the member directly. The Local is
prepared to present its complaints on staff conduct in either open or executive session having no preference. The local
has prepared proposed remedies as the Council Board requested when the local most recently voiced concerns.

| want to bring this to your attention so that you have ample time to prepare regarding the agenda.
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Thank you.

Anneliese Sheahan, Independent VP

Independent VP <IndependentVP@oregonafscme.org> Mon, Aug 19, 2024 at 1:40 PM
To: Oregon AFSCME President <president@oregonafscme.org>, oregoncept132@gmail.com, Oregon AFSCME Secretary
<secretary@oregonafscme.org>, Vanessa Brown <Littleswanschildcarekf@gmail.com>, Alexia Nice
<alexiabriggs11@gmail.com>, playdaycare@yahoo.com

Current and former bargaining team member, former local board member and current leader from Lane County has
evidence and information to share and will also be in attendance this weekend. She will need a zoom link because she is
in New Jersey and will need to attend remotely. | have added Michelle Newman to this thread so you have her email
address (playdaycare).Thank you Anneliese.

[Quoted text hidden]

Independent VP <independentVP@oregonafscme.org> Tue, Aug 20, 2024 at 4:30 PM
To: Oregon AFSCME President <president@oregonafscme.org>, oregonccpt132@gmail.com, Oregon AFSCME Secretary
<secretary@oregonafscme.org>, Vanessa Brown <Littleswanschildcarekf@gmail.com>, Alexia Nice

<alexiabriggs 11@gmail.com>

Please note (if you havent before) that the entire local board is getting these emails.

We have additional evidence and members who are being told by our 2 staff who claim they are being supported by Joe
Baessler to come to the members houses to collect a statement against some of our board members including myself.
This situation is spinning rapidly into something of a civil war within the local. The local members are asking me what is
happening. | have told them | have gotten zero response from the council board or emcommittee (personnel committee). |
have also tried texting Fred and have not gotten a response. | believe it is the policy to come to the council president and
board. The situation is wildly out of control with staff actively sending out emails, texts and door knocking in an effort to get
charges filed against myself and Vanessa Brown for racism. We need to convene an investigation and we need to ensure



that this doesn't go further. This is very unprofessional behavior by staff. Our board has been getting calls and copies
forwarded of texts and emails that our staff are sending to members who our staff lead but these communications are not
going to our board members who were present and our board members. Correct me if | am wrong but our members
should be complaining about local member conduct to our board and not the council? | believe this violates 1U
Constitution.

Thank you for your prompt attention. Anneliese
Anneliese

On Sun, Aug 18, 2024, 5:52 PM Independent VP <IndependentVP@oregonafscme.org> wrote:
[Quoted text hidden]

Oregon AFSCME President <president@oregonafscme.org> Tue, Aug 20, 2024 at 6:12 PM
To: Independent VP <IndependentVP@oregonafscme.org>

Cc: oregoncept132@gmail.com, Oregon AFSCME Secretary <secretary@oregonafscme.org>, Vanessa Brown
<Littleswanschildcarekf@gmail.com>, Alexia Nice <alexiabriggs11@gmail.com>

Annelies and Local 132 Board,

My apologies | am getting back from vacation and convention. There are seemingly a multitude of issues going on here.
We are taking this seriously. The are some specifics that | feel are missing in these email from Anneliese, such as what
exactly occurred, who was involved, when it occurred, what property is being held and for what reason. These are all
facts that are fundamental to coming to a solution together. Anneliese, | will return your call from this afternoon later on
this evening as soon as | am done with my Local meeting around 7 if that works.

In Solidarity
Fred

Fred Yungbluth Jr.

Oregon AFSCME President
330-219-8279

My gender pronouns are he/him/his

[Quoted text hidden]

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Tue, Aug 20, 2024 at 7:22 PM
To: Oregon AFSCME President <president@oregonafscme.org>

Cc: Independent VP <IndependentVP@oregonafscme.org>, Oregon AFSCME Secretary <secretary@oregonafscme.org>,
Vanessa Brown <Littleswanschildcarekf@gmail.com>, Alexia Nice <alexiabriggs11@gmail.com>

That is fine. And | am preparing everything. Anneliese

Local 132 CCPT

Oregon Child Care Providers Together
AFSCME

1400 Tandem Ave. NE

Salem, OR 97301




Stewards:
Anneliese Sheahan, Treasurer & Chief Steward CCPT 971-204-9110
Lois MacDonald, Bilingual Spanish-Speaking Steward, Local Union Rep and Central Regional Director 541-331-4437

Peer Advocates Spanish & English

Ali Sanz, Peer Advocate 971-570-0175

Brenda Fino, Peer Advocate 503-740-4974
Sabi Velasco, 1st Vice President 971-998-2730

Peer Advocates -- English

Shanna Aldis, Peer Advocate 971-240-0905

Vanessa Brown, Secretary and Peer Advocate 541-892-3335
Lisa Duffield, Past-President, 503-812-8058

Rachael Lamet, President & Steward CCPT 503-602-4393
Autumn David, Steward CCPT 503-990-3273

Find Us on Twitter and Facebook @OCCPT

[Quoted text hidden]

Independent VP <IndependentVP@oregonafscme.org> Thu, Aug 22, 2024 at 7:51 PM
To: Oregon AFSCME President <president@oregonafscme.org>, oregoncept132@gmail.com, Oregon AFSCME Secretary
<secretary@oregonafscme.org>, Vanessa Brown <Littleswanschildcarekf@gmail.com>, Alexia Nice
<alexiabriggs11@gmail.com>

Attached the board approved communication to the board. Anneliese
[Quoted text hidden]

.E 2024 Facts provided to AFSCME EBoard L 132.pdf
112K

Independent VP <IndependentVP@oregonafscme.org> Tue, Aug 27, 2024 at 1:38 PM
To: "asheahan.local132unionrep@gmail.com” <asheahan.local132unionrep@gmail.com>

[Quoted text hidden]

.E 2024 Facts provided to AFSCME EBoard L 132.pdf
112K
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To Whom It May Concern on the Executive Board of AFSCME Council 75 --

On March 14, 2016, Sheahan began employment with AFSCME as a staff representative
for AFSCME Local 3372 Department of Land Conservation and Development (“DLCD”) and
AFSCME Local 132 Child Care Providers Together (“CCPT”).

Baessler was Sheahan’s supervisor from 2017 until April 30, 2019, when Sheahan
voluntarily terminated employment with AFSCME.

On or about October 10, 2018, Baessler was present for an in-person meeting with
Sheahan along with AFSCME Legal Counsel, Jennifer Chapman, and then Executive Director
Stacy Chamberlain (“Chamberlain”). Sheahan was threatened with discipline unless Sheahan
applied pressure to CCPT members Sue Mackey and Michelle Newman to encourage those
members to revoke their membership in CCPT. Sheahan contacted both members by telephone
following that meeting.

On or about October 11, 2018, Sheahan contacted Baessler by telephone to discuss the
prior meeting. The conversation lasted approximately thirty minutes.

On or about February 15, 2019, then Executive Director of AFSCME, Chamberlain
emailed Sheahan regarding email communications from DLCD members to Chamberlain.
Chamberlain instructed Sheahan to “control her local”. Sheahan and Chamberlain had prior
conversations as to what controlling the local meant including the once from October 2018, from
paragraph 10. This was the last conversation of many AFSCME had with Sheahan about
controlling a local and/or its members. Sheahan shared the email from Chamberlain with the
members of DLCD that had initiated the email communications with Chamberlain.

Between March 2016, and April 2019, a pervasive, regular, ongoing pattern of similar

conduct by Council 75 administrative staff including Chamberlain, Baessler, and Andy




Friedman, directing Sheahan to control, influence, suppress, and restrain outspoken members of
Locals 3772 and 132, occurred. Sheahan was also informed that it was “time for the child care
local which had been such a strain on council resources and subsidized by the other locals of the
council” to ‘give back’and so funding was going to be drastically cut for the local where travel
would be restricted to Salem and Portland, with Eugene trips a couple of times a year and all
other locations in southern, central and eastern Oregon cut to 1 trip per year or less. These two
issues, along with threats of discipline from Chamberlain on at least 3 occasions in (once) 2016,
and (at least twice) 2018, if Sheahan did not fall in “lock step” with administration’s directives,
was the sole reason Sheahan terminated her employment with Council 75. Sheahan was not the
only staff person who left over Council 75’s insistence to be lockstep with the administrative
staff and their decisions even if it went against staffs’ better judgment to do so.

On and around July 2024, Olin became upset with the local, specifically, Anneliese
Sheahan and Vanessa Brown, and generically the local and the organizing committee when
Spanish-speaking leaders, Sabi Velasco and Ali Sanz stated that it would be better for Spanish-
speakers to have their own organizing events given that community’s current (advanced over
English-speaking members’) organization and established communications/network. Additional
discussion was presented by all the mentioned members as above that the LULA events
happening around the State were not conducive to mixed groups with the Spanish-speaking
leaders suggesting the more advanced Spanish-speaking groups would benefit from other
training and work. Olin got upset and left an organizing committee meeting then proceeded to
contact IU staff without the local to represent the local as excluding Spanish-speaking providers
intentionally from the LULA events. Coincidentally, some months prior, Olin had

misrepresented to Baessler that the local no longer wanted translation and interpretations services
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— a lie to her supervisor and employer. For over a year, Olin had refused to provide the names
and contact information for Spanish-speaking members located in a region to every English-
speaking Regional Director (this was brought up at Menucha by Spanish-speakers that they
never heard from their Regional Director).

Olin for the last year or more had (secretly at first) been holding monthly or even more
frequent, regular meetings of the local membership without local leadership, without taking
meeting minutes, without providing a call to every member, and providing trainings to those in
attendance, violating local and international union constitutions and policies. These meetings and
trainings barred not only Local 132 leadership and board members from attending but also barred
any English-speakers from attending and did not provide translation of materials and/or
interpretation into English from Spanish. The Spanish-speaking board members had no idea that
this was happening until other members of Local 132 brought it to the local board’s attention.

On more than one occasion in 2024, after the new board was elected in February (only 1
nominee was nominated for each open seat), Olin approached Local 132 members and Board
members asking them to make requests to the Local 132 Board for expenditures to Council and
to Olin for organizing events she (and Council) wanted to sponsor.

Olin failed to properly file grievances and properly and timely file for arbitration from
September 2023, through December 2023. Olin wrote a grievance that Mike Tedesco took to
arbitration. Tedesco during a meeting with Sheahan and then president, Lisa Duffield, shared that
the manner and language with which the grievance had been written was insufficient to make the
grievance successful. Instead of withdrawing the grievance and funding the loss (as
recommended by Sheahan in that meeting), Tedesco and Olin proceeded to settle with what is a

very poor settlement because it forces all victims of late issuance to prove their financial losses
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causing those members shame and embarrassment in front of the licensing, background, and
Preschool Promise entity that also coordinates 211 referrals for providers and (now) manages
payments to providers under the Employment Related Daycare program.

Olin and Council Attorney Lane Tonesmeier refused to take forward (timely) Sheahan’s
ULP from April 2021, until after January 1, 2021, causing Sheahan to lose the ULP on timeliness
grounds — not on the merits despite overwhelming evidence in Sheahan’s favor. Sheahan’s pleas
and logical arguments to take the ULP forward within the 180 timeframe prescribed by Oregon
law was ignored by Olin and Tonesmeier.

Tonesmeier and Olin refused to take forward issues around the DPU forms, late
processing of ERDC vouchers, and issues around Article 8 of Local 132’s contract. In an email,
Tonesmeier indicated Sheahan and the local would have an uphill battle for a ULP and
arbitration. At least 2 months went by between taking grievances forward to arbitration and the
selection of an arbitrator. It wasn’t until Sheahan demanded a meeting with DOJ that arbitration
was scheduled (within 2 weeks) and there is an offer on the table (awaiting the State’s formal
written offer of settlement on all issues going forward to arbitration and the ULP except for 1
arbitration issue which is what the phrase “issued in advance of care” means.

Baessler hired Jesse Burrows to be the staff representative for Local 132, despite the
board and leadership of the Local clearly indicating that the workload was such that a shared rep
(with other locals) would work. The job description called for a “bilingual candidate” but despite
having a candidate who spoke passable Spanish, a non-Spanish speaker/English-only candidate
was chosen. Then president Lisa Duffield had indicated she was unavailable the day of the 2
candidates’ interviews and that Sheahan should take Duffield’s place; however, Sheahan was

excluded and Duffield stated to the local that she felt “strong armed” and concerned about the
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hire but wasn’t given any real influence or choice in the matter. Council policy is the sector VP
gets the resumes and invitation to the interviews of candidates, yet Sheahan was fully blocked
from the process.

In February 2024, Olin went to brand-new Board member Anna Pickel asking Pickel to
request from the board a Multnomah County event. In October 2023, the Local 132 Board held a
meeting. In that meeting the Board set up the organizing committee, chair Vanessa Brown, and
set the organizing targets for 2024. Multnomah County it was decided (rationally through much
deliberation in a special meetings) would be a 2025 target given the recent Local 132
constitutional changes coming (not until January 2024 from IU) and the overwhelming number
of providers in Multnomah County. Spanish-speaking leaders including Velasco and Ali Sanz
had indicated that given the already well-organized Spanish-speaking community, we should do
something different for Spanish-speaking providers in Multnomah and around the state. Olin was
upset by the decision and took the issue to the TU staff (Kidney and Crumpton) who then
overtook the organizing committee and forced the issue starting for the Lane County event. Olin
registered Spanish-speaking providers (who all but 1 dropped their attendance prior to the event
with the lone provider arriving expecting her husband and son to be able to participate for free
for the whole weekend (and neither had previously registered).

On or about August 16, 2024, Defendants, AFSCME, Baessler, Olin, and Burrows,
collectively “Defendants” participated in communications with Union members of AFSCME
Local 132 Child Care Providers Together (“CCPT”) attending a CCPT leadership training and
retreat at Menucha located in Multnomah County at 38711 E, Historic Columbia River Hwy in
Corbett, Oregon. These communications incited and caused CCPT members in attendance to

believe that Sheahan was racist and against the Spanish-speaking members of CCPT. Some of
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those Spanish-speaking members verbally aggressed against another CCPT leader and executive
board member, Vanessa Brown (“Brown”), later that night in her (lodging) room.

On August 17, 2024, Defendants sent texts and email communications between
Defendants, and between Defendants and Spanish-speaking members in attendance at Menucha
that further upset those members specifically stating, “[Sheahan] has bullied [Olin] for four
years” and “[Sheahan and Brown] do not want Spanish-speaking members here [at Menucha]”.

On August 17, 2024, the Spanish-speaking members ganged up on Sheahan, accusing
Sheahan of accessing the purse of member, Guadalupe Perez, for the purpose of switching room
keys to embarrass, harass, and bully the member. Guadalupe Perez and the Spanish-speaking
members approached Sheahan at the beginning of a CCPT Executive Board meeting, ganging up
on Sheahan. Sheahan leaned to her left and whispered to Brown that Sheahan “was being set up.”
Brown nodded in the affirmative. Sheahan then offered the correct key to the member, after
disputing the members’ assertions that Sheahan had switched the key. Guadalupe Perez refused
to take the offered key, continued to protest with the support of the other Spanish-speaking
members, leading Sheahan, to toss the key, underhanded, approximately 6 inches onto the table
in front and to the side of Sheahan, after which Sheahan addressed the room in a loud manner,
telling the room that Sheahan was done talking.

On August 17, 2024, Burrows and Olin, encouraged the Spanish-speaking members (but
not the English-speaking members also present) “to leave” Menucha because of Sheahan’s
behavior that was caused by AFSCME’s conduct including defamation against Sheahan (and
Brown) and caused by the conduct of member Guadalupe Perez towards Brown, and trainer Zack
Wolchesky, on August 16, 2024, and August 17, 2024. Burrows and Olin also directed these

members (but not the English-speaking members also present) “to complain [to AFSCME and
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Baessler]”. Those Spanish-speakers who did not leave with Olin and Burrows received text
messages from Olin again instructing the members “to leave”.

On August 18, 2024, Olin and Burrows did not return to Menucha even though AFSCME
had paid for them to attend as employees on AFSCME paid time. Olin and Burrows abandoned
AFSCME property, including three large self-adhesive chart tablets and one easel for displaying
and holding the tablets, when they did not return to Menucha on August 18, 2024.

On August 18, 2024, Olin texted the Spanish-speaking members she believed were still at
Menucha. Olin again instructed those members to leave. Those Spanish-speaking members
shared all texts and information with CCPT member, Executive Board member, and Spanish-
speaker, Sabi Velasco Avendano (“Velasco™). Velasco and a couple of the other Spanish-
speaking members shared the communications and texts sent prior to conference and during the
conference with Sheahan. Sheahan and the others departed from the conference after lunch.

On August 20, 2024, Defendants emailed English-speaking Menucha attendee, Julie
Fellom (“Fellom™), and other members, (see attached) from AFSCME, in English and Spanish.
The email attacked and leveled claims against Sheahan and Brown providing further clarity. This
email stated, on behalf of AFSCME,

“... this is about an obvious act of racism we all witnessed
and suffered much irreversible harm and trauma from. I
cannot and no one should be held accountable for the
absolutely unacceptable behavior and conduct of Anneliese
Sheahan and Vanessa Brown (Vanessa is the member who
yelled at everyone to be quiet when we were all reacting and
telling Anneliese she could not act like that.) ... I feel even
more horrified that an act of institutional racism occurred and
harmed so many of us at the event organized by our union. ...

The steps I and our staff representative, Jesse Burrows, have EXHIBIT
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taken to immediately address the situation are: write and
submit written statements ... to Joe Baessler. IF YOU HAVE
NOT WRITTEN A SUBMITTED A STATEMENT ABOUT
WHAT YOU WITNESSED 8/17/24 PLEASE DO SO
TODAY — WITHOUT YOUR HELP WE CANNOT
ENSURE THE PROBLEMATIC ACTIONS of the 2
LEADERS who acted inappropriately ARE ADDRESSED
properly. ... Please email it today to Jesse at. ... sending out a
statement to our members and staff to let them know what

occurred and the steps we are taking to address the issue.”

The capitalization for emphasis is taken directly from the email and is a direct quote.

On August 20, 2024, Olin contacted Fellom multiple times by phone as an employee of
AFSCME. Olin upon reaching Fellom by phone threatened to come to Fellom’s home, as
AFSCME’s employee, to collect tfle statement for Baessler if Fellom did not send the email to
Burrows. Fellom contacted Sheahan after the phone call and shared with Sheahan that Fellom
had hung up on Olin. Fellom then forwarded the email to Sheahan.

Requested remedy — staff placed on admin leave and thorough investigation is done.
Charges against Anneliese and Vanessa should be brought to the local board or filed with the TU
per the IU Constitution and staff could advise and provide TA with the IU Constitution language
but should not be advocating and driving (coercing) complaints to be made. The Council and Joe
are the incorrect targets for complaints as this was a local event and local issue for which the

Council has no jurisdiction.




Oregon

AFE CﬁWE Independent VP <independentvp@oregonafscme.org>

Council 75

Would it be helpful

1 message

independent VP <IndependentVP@oregonafscme.org> Sat, Aug 24, 2024 at 4:22 PM
To: Oregon AFSCME President <president@oregonafscme.org>

If | sent you a complete set of registrations with contact info for all the local members at the local event last weekend? You
would have names, emails and phone numbers. Anneliese



L‘? e Independent VP <independentvp@oregonafscme.org>

Councili 75

Executive Committee Meeting - Personnel Committee Empaneled
3 messages

Oregon AFSCME President <president@oregonafscme.org> Fri, Aug 23, 2024 at 2:.06 PM
To: Oregon AFSCME Treasurer <treasurer@oregonafscme.org>, Trustee 1 <trustee1@oregonafscme.org>, Trustee 2
<trustee2@oregonafscme.org>, Trustee 3 <trustee3@oregonafscme.org>, RD1 VP <rd1vp@oregonafscme.org>, RD2 VP
<rd2vp@oregonafscme.org>, RD3 VP <rd3vp@oregonafscme.org>, RD4 VP <rddvp@oregonafscme.org>, RD5 VP
<rd5vp@oregonafscme.org>, CITY VP <cityvp@oregonafscme.org>, NLRB VP <nirbvp@oregonafscme.org>, Retiree VP
<retireevp@oregonafscme.org>, Oregon AFSCME Second VP <secondvp@oregonafscme.org>, Meridith Hickman
<secretary@oregonafscme.org>, County VP <CountyVP@oregonafscme.org>, Oregon AFSCME First VP
<FirstYP@oregonafscme.org>, State VP <StateVP@oregonafscme.org>, Independent VP
<independentVP@oregonafscme.org>, Special VP <specialVP@oregonafscme.org>

Cc: Joe Baessler <joe@oregonafscme.org>, Corey Nicholson <cnicholson@oregonafscme.org> EX E{I BIT
Dear Oregon AFSCME Executive Committee, 10’"\3

I am writing to bring to your attention a serious matter that has recently come to light. We have received
complaints from seven members of Local 132 and two staff members regarding an incident reported to have
occurred at the CCPT Leadership Conference held from August 16 to August 18.

The nature of the complaints suggests that the incident involved racist behavior, which has had a negative
impact on our staff and a group of Latinx members. We have received further reports of similar behavior and
related conduct issues.

As an organization, we do not condone inappropriate conduct or racist behavior. To ensure that we handle
this matter appropriately, we propose the following steps:

1. Immediate Investigation: Conduct an investigation into the reported incident and any
related behaviors. This includes interviews with the affected parties, witnesses, and a review
of any available documentation or evidence.

2. Support for Affected Individuals: Provide support and resources to those impacted by the
incident.

3. Policy Review and Training: Review our current policies on conduct and diversity, equity,
and inclusion. If necessary, update them to better address and prevent such incidents.
Additionally, reinforce training for all members and staff to foster a more inclusive and
respectful environment.

4. Communication and Accountability: Ensure that accountability measures are in place and
that appropriate actions are taken based on the findings.

Concurrently, AFSCME Local 132’s Board has filed a complaint regarding conduct of the executive director
and staff. The complaints of staff, per policy, are being directed to the staffs’ supervisors. The complaint
regarding the executive director, also per policy, will be heard before the Oregon AFSCME Personnel
Committee consisting of the Oregon AFSCME Executive Committee which will be impaneled during their
regular meeting August 24,2024 at 10:00 AM. To give the Personnel Committee adequate time to discuss



the issues, I am canceling the Sector Meetings at 10:30 and will presume that the Executive Committee will
join the rest of the Executive Board at 11:00 AM.

All of these issues are to be considered confidential until the AFSCME Executive Board takes any and all
appropriate action. While meetings are open to all members, the discussion of personnel, as is customary,
will be made during an executive session that is not open to the public.

Oregon AFSCME is committed to creating a safe and respectful environment for all our members and staff.
Your prompt attention to this matter and support in addressing these concerns will be crucial in upholding the

values we stand for.

Thank you for your attention to this urgent issue. I look forward to discussing the issues and to working
together to resolve this matter.

In Solidarity,
Fred Yungbluth
Oregon AFSCME President

f“ = L132 Complaint on Staff and ED Joe Baessler

Fred Yungbluth Jr.

Oregon AFSCME President
330-219-8279

My gender pronouns are he/him/his

Independent VP <IndependentVP@oregonafscme.org> Fri, Aug 23, 2024 at 4:31 PM
To: Oregon AFSCME President <president@oregonafscme.org>

| hope you are going to follow U Constituition. And | hope you will provide support for all of us. Anneliese
[Quoted text hidden]

Oregon AFSCME President <president@oregonafscme.org> Fri, Aug 23, 2024 at 5:55 PM
To: Independent VP <IndependentVP@oregonafscme.org>
Annaliese, EXHIBIT
What specific supports are you looking for and are concerned may be one sided? \v‘

23



Fred Yungbluth

President of Oregon AFSCME

(sent from my phone, please excuse brevity)
[Quoted text hidden]
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F i Qm a" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Fwd: EL PROXIMO MIERCOLES 11 DE SEPT. a las 6:30pm ZOOM: Una Oportunidad
de Compartir Inquietudes en una Reuniéon de Zoom con el Presidente del Comité de

Equidad de ORAFSCME

1 message

Diamante Ejecutiva <d.ejecutiva16faa@gmail.com> Tue, Sep 10, 2024 at 3:22 PM
To: Anneliese Sheahan <anneliese.sheahan@gmail.com>

Sinceramente,
Sabi Velasco

Begin forwarded message:

From: Sabi Velasco <d.ejecutiva16faa@gmail.com>

Date: September 10, 2024 at 2:41:55 PM PDT

To: Sabi Velasco <sabiv1vpccptiocal132@gmail.com>

Subject: Fwd: EL PROXIMO MIERCOLES 11 DE SEPT. a las 6:30pm ZOOM: Una Oportunidad de
Compartir Inquietudes en una Reunion de Zoom con el Presidente del Comité de Equidad de

ORAFSCME

Sabi Velasco
Amazing Minds Child Development Center And Preschool,Inc.

---—-—-- Forwarded message -----—----

From: Marelin Diaz <diazmm80@gmail.com>

Date: Tue, Sep 10, 2024 at 2:28 PM

Subject: Fwd: EL PROXIMO MIERCOLES 11 DE SEPT. a las 6:30pm ZOOM: Una Oportunidad de
Compartir inquietudes en una Reunion de Zoom con el Presidente del Comité de Equidad de ORAFSCME
To: <d.ejecutivat6faa@gmail.com>, <amazingminds@comcast.net>

Begin forwarded message:

From: First VP <firstvp@oregonafscme.org>

Date: September 5, 2024 at 4:.00:39 PM PDT

To: Aimee Olin <aclin@oregonafscme.org>, Jesse Burrows <jburrows@oregonafscme.org>,
Odalis Aguilar <oaguilar@oregonafscme.org>

Subject: EL PROXIMO MIERCOLES 11 DE SEPT. a las 6:30pm ZOOM: Una Oportunidad
de Compartir Inquietudes en una Reunién de Zoom con el Presidente del Comité de

Equidad de ORAFSCME
EXHIBIT

Saludos, compaiieras lideres sindicales: \
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Mi nombre es Percy Winters, Jr. y soy el presidente del Comité de
Equidad e Inclusién del Consejo 75 de AFSCME de Oregony

primer vicepresidente.

Me pongo en contacto con ustedes con la esperanza de que todas
estén dispuestas a compartir conmigo cualquier inquietud o

impacto negativo que puedan haber experimentado el mes pasado

en la conferencia que asistieron.

He organizado una reunién de Zoom para el miércoles 11 de
septiembre a las 6:30pm. Se proporcionaré interpretacion.

Enviaré una invitacion de calendario para esta reunion, pero
también adjunté el enlace de Zoom a continuacién.

Espero escuchar de ustedes,

Join Zoom Meeting
https://oregonafscme-org.zoom.us/}/81523098727

Meeting ID: 815 2309 8727

Percy Winters, Jr | First Vice President
= /’aﬂ Harvard Law School Graduate
ML Oregon AFSCME Council 75
firstyp@oregeonafscme.org
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’ o Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Fwd: NEXT WEDNESDAY, SEPT. 11 at 6:30pm ZOOM: An Opportunity to Share
Concerns in a Zoom Meeting with the Chair of the ORAFSCME Equity Committee

1 message

Diamond Executive <d.ejecutiva16faa@gmail.com> Tue, Sep 10, 2024 at 3:22 PM
To: Anneliese Sheahan <anneliese.sheahan@gmail.com>

Sincerely,
Velasco said

Begin forwarded message:

From: Sabi Velasco < d.ejecutival6faa@gmail.com >

Date: September 10, 2024 at 2:41:55 PM PDT

To: Sabi Velasco < sabivivpceptlocal132@gmail.com >

Subject: Fwd: NEXT WEDNESDAY, SEPT . 11 at 6:30pm ZOOM: An Opportunity to Share Concerns in

a Zoom Meeting with the Chair of the ORAFSCME Equity Committee

Sabi Velasco
Amazing Minds Child Development Center And Preschool,Inc.

--------- Forwarded message =--------

From: Marelin Diaz < diazmm80@gmail.com >

Date: Tue, Sep 10, 2024 at 2:28 PM

Subject: Fwd: NEXT WEDNESDAY, SEPT. 11 at 6:30pm ZOOM: An Opportunity to Share Concerns in a
Zoom Meeting with the Chair of the ORAFSCME Equity Committee

To: < d.ejecutivat6faa@gmail.com >, < amazingminds@comcast.net >

Begin forwarded message:

From: First VP < firstvyp@oregonafscme.org >

Date: September 5, 2024 at 4:00:39 PM PDT

To: Aimee Olin < aclin@oregonafscme.org >, Jesse Burrows < jburrows@oregonafscme.org
>, Odalis Aguilar < oaguilar@oregonafscme.org >

Subject: NEXT WEDNESDAY, SEPT. 11 at 6:30pm ZOOM: An Opportunity to Share

Concerns in a Zoom Meeting with the ORAFSCME Equity Committee Chair
EXHIBIT

Greetings, fellow union leaders: 301[ H

My name is Percy Winters, Jr. and | am the Chair of the AFSCME
Oregon Council 75 Equity and Inclusion Committee and First Vice



Chair.

| am reaching out to you in the hope that you would all be willing to
share with me any concerns or negative impacts you may have
experienced last month at the conference you attended.

| have arranged a Zoom meeting for Wednesday, September
11th at 6:30pm . Interpretation will be provided.

| will send a calendar invite for this meeting, but | have also
attached the Zoom link below.

I look forward to hearing from you,

Join Zoom Meeting
https://oregonafscme-org.zoom.us/j/81523098727

Meeting ID: 815 2309 8727

= Percy Winters, Jr | First Vice President
4 Harvard Law School Graduate

Oregon AFSCME Council 75
firstvp@oregeonafscme.org
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Oregon = /4'1
AFSCME

Council 75

Independent VP <independentvp@oregonafscme.org>

Please add to agenda for March from Rachel and |
5 messages

Independent VP <IndependentVP@oregonafscme.org> Thu, Feb 15, 2024 at 8:28 PM
To: Oregon AFSCME President <president@oregonafscme.org>, raeh76190@hotmail.com

1. Discuss ULP and concerns about legal assistance to locals
2. Discuss concerns Providers Services Fund (my child care providers have had enough and reputation is being
damaged)

Thanks. Anneliese

Oregon AFSCME President <president@oregonafscme.org> Fri, Feb 16, 2024 at 2:32 PM
To: Independent VP <IndependentVP@oregonafscme.org>

What ULP and what specifics are you looking for w legal assistance

Fred Yungbluth

President of Oregon AFSCME

(sent from my phone, please excuse brevity)
[Quoted text hidden]

Independent VP <IndependentVP@oregonafscme.org> Fri, Feb 16, 2024 at 11:29 PM
To: Oregon AFSCME President <president@oregonafscme.org>, raeh76190@hotmail.com, "lisaduffield132@gmail.com”

<lisaduffield132@gmail.com>

We have some concerns to bring to the board about our legal department being late filing and specifically the ULP we
took forward that we lost bc it wasn't filed timely. Now we have same issue with council staff sitting on (refusing) to
discuss and put forward timely filing on new rules. This has been an ongoing repetitive pattern of failing to act and then
our members are hurt. And late filing of arbitration issue (also being repeated).

Anneliese
[Quoted text hidden]

Oregon AFSCME President <president@oregonafscme.org> Wed, Feb 21, 2024 at 3:32 PM

To: Independent VP <independentVP@oregonafscme.org>

Are you able to write a report for background so people have some background. Submit it to Meridith @
secretary@oregonafscme.org by Friday, please

Thanks
Fred
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Fred Yungbluth Jr.

Oregon AFSCME President
330-219-8279

My gender pronouns are he/him/his

[Quoted text hidden]

Independent VP <IndependentVP@oregonafscme.org> Wed, Feb 21, 2024 at 6:29 PM
To: Oregon AFSCME President <president@oregonafscme.org>

Yes. Absolutely. | will try to get that done this week. Anneliese
[Quoted text hidden]
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Oregon /‘,

AFSCMﬁl'? Independent VP <independentvp@oregonafscme.org>
Council 75 =

For Saturday Board mtg 2/24/24

Independent VP <IndependentVP@oregonafscme.org> Sat, Feb 24, 2024 at 2:02 AM

To: Oregon AFSCME Secretary <secretary@oregonafscme.org>

This is the best | can do -- stayed up after work to get it done. | do have a bunch of supporting docs but decided that
would be overwhelming. Anneliese
[Quoted text hidden]

'E 2024_2_24 CCPT information.pdf
230K
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Draft Statement Local 132 Issues 2/24/24

The American Federation of State, County & Municipal Employees Child Care Providers Together
(hereinafter “Union”) is a labor organization within the meaning of ORS 243.650(13).

The Department of Administrative Services, on Behalf of the State of Oregon (hereinafter
“State”) is a public employer within the meaning of ORS 243.650(20).

The Local Union and Council are parties to a collective bargaining agreement.

Anneliese Sheahan (“Sheahan”) is a family child care provider. Sheahan owns and operates a
Department of Early Learning and Care (“DELC”) licensed and ERDC-listed family child care
facility pursuant to ORS 329A.430(3), and is a public employee as defined by ORS 243.650(19).
Sheahan serves on the Executive Board of Local 132 CCPT AFSCME as the Treasurer. Sheahan
also serves as the local’s chief steward and the local union representative as defined by ORS
183.459 (subject to OAR 414-075-0300 as cited below).

See Stacy’s letter for information/historical context.

Sitting on rule changes — not filing appellate action to injunct the rules. Our CBA Article 10 is
subject to rules and laws — there is a direct tie in on all of this to our CBA and the Duty of Fair
Representation.

Sitting on bill HB 4098 — did not inform local nor gave us any warning. No notice. 2023 HB 3558.
And the more notorious 2021 HB 4005 (PSF at odds with our contract — Andy F got the job after
trying to force this down our throats for bargaining 2021 and then we couldn’t settle contract
and council wouldn’t take to arbitration and then after the bill passed and PSF got funded, then
miraculously we got mostly what we wanted). And others. Also the recent legislation from
Odalis’s email (earlier this week) that AFSCME has apparently been pushing without our
knowledge — given that this is a short session and things are happening fast). We get more
information from those on the opposite side than we do from our own union. This has been an
ongoing problem. How do we miss bills that are tied to DELC?

Provider Services Fund complaints from providers: non-responsive, lies, won’t discuss and meet
about complaints with union, Rachael Lamet, Kym Weathers, there’s a long list and FB is full of
posts.

PSF uses our local and advertises as if our local has endorsed them. This could not be further
from the truth. Legally there should be MORE separation. Andy Friedman called up and
complained when he showed up to an ongoing MEET AND CONFER session of our local’s
bargaining workgroup on retirement. There appears to be some ongoing confusion about PSF
being Union (when convenient) and not being Union (when it isn’t). This must stop. Given: 1.
Bad reputation with providers, 2. Concern from stakeholders in EC&L community, 3. Ongoing
behavior of the grant team, 4. Refusal to meet and discuss as TRI-WOU and other contractors of
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DELC do, 5. Given that they have state funds. 6. Given the exorbitant de minimis rate that PSF
wanted for the HY grant compared to what the local has spent and done. 7. The apparent cash
cow that PSF views providers as — there seems to be a money-making emphasis that concerns
our local and many of our members have started “doing the math” around the app, the grants,
and some of the other “services”. There is so much distrust in fact that our providers are starting
to send us RECORDINGS of their interactions with PSF staff. We don’t have providers sending us
recordings of any other entities — except DPU and on rare occasions licensing.

10. Continued use of a second CCPT logo by the council on the “find union childcare” and union
member sign up site -- a logo never approved by our local and never proven to have been
approved by the IU.

These issues need to be addressed. Council staff should not be trying to control our local and should not
be working at odds with our local. March 14, 2016, was the first time our local documented this trend. It
has been an ongoing issue. We have tried sending emails and letters. We have tried working directly
with staff. Our staff rep/organizer, is currently stressed trying to go between what council thinks is best
and what local thinks is best. Bottom up or top down? We are pretty sure that AFSCME is supposed to
be bottom up — member driven. That’s the mission and philosophy, right?

Furthermore, our Spanish speaking members represent half (or better) of our bargaining unit and are
easily 5x more active 50% (or better) of our dues paying members. Why is our new incoming staff rep
not bilingual? This is a huge disrespect to our Spanish speaking members many of whom have expressed
outrage and feel disrespected. While we applaud the council’s efforts to interpret and translate, our
members deserve to be valued and should be able to communicate with our staff. It is concerning that a
Spanish-speaking candidate came in second to a candidate who speaks no Spanish (and from the sound
of it was also better qualified). Our local does not have a say in who is hired but the Executive Board and
ECommittee do and this should be discussed.

PECBA

243.672 Unfair labor practices; complaints; filing fees. (2) Subject to the limitations set forth in
this subsection, it is an unfair labor practice for a public employee or for a labor organization or
its designated representative to do any of the following:

(a) Interfere with, restrain or coerce any employee in or because of the exercise of any right
guaranteed under ORS 243.650 to 243.809.
(b) Refuse to bargain collectively in good faith with the public employer if the labor

organization is an exclusive representative.
(¢) Refuse or fail to comply with any provision of ORS 243.650 to 243.809.

243.672 Unfair labor practices; complaints; filing fees. (1) It is an unfair labor practice for a
public employer or its designated representative to do any of the following:
(a) Interfere with, restrain or coerce employees in or because of the exercise of rights
guaranteed in ORS 243.662.
EXHIBIT
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(b) Dominate, interfere with or assist in the formation, existence or administration of any
employee organization.

IU Constitution
Bill of Rights for Union Members:

2. Members shall suffer no impairment of freedom of speech concerning the operations of this union.
Active discussion of union affairs shall be encouraged and protected within this organization.

3. Members shall have the right to conduct the internal affairs of the union free from employer
domination.

7. Members shall have the right to full participation, through discussion and vote, in the decisionmaking
processes of the union, and to pertinent information needed for the exercise of this right. This right shall
specifically include decisions concerning the acceptance or rejection of collective bargaining contracts,
memoranda of understanding, or any other agreements affecting their wages, hours, or other terms and
conditions of employment. All members shall have an equal right to vote and each vote cast shall be of
equal weight.

Article Il Objectives
The objectives of this Federation are:

B. To promote the welfare of the membership and to provide a voice in the determination of the terms
and conditions of employment. We are committed to the process of collective bargaining as the most
desirable, democratic, and effective method to achieve this. Both as union members and as citizens, we
shall also employ available legislative and political action.

Section 22. To extend the membership, to coordinate the activities of local unions, and to render greater
service to the membership, the American Federation of State, County and Municipal Employees may
charter councils composed of local unions in any appropriate jurisdiction, as determined by the
international Executive Board or by the International President, subject to the approval of the
International Executive Board. Each council charter shall establish the name, the number, and the
jurisdiction of such council.

Article IX

Section 50. The constitution of every subordinate body of the Federation shall contain the following
provisions:

B. “Except to the extent specified in this constitution, no officer of the local union [or council or retired
employee chapter or subchapter] shall have the power to act as agent for or otherwise bind the local
union [or council or retired employee chapter or subchapter] in any way whatsoever. No member or
group of members or other person or persons shall have the power to act on behalf of or otherwise bind
the local union [or council or retired employee chapter or subchapter] except to the extent specifically
authorized in writing by the president of the local union [or council or retired employee chapter or
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subchapter], or by the executive board of the local union [or council or retired employee chapter or
subchapter].”

Section 54. This Constitution shall constitute a contract between the American Federation of State,
County and Municipal Employees and each of its subordinate bodies individually. All subordinate bodies
shall at all times be subject to the provisions of the International Constitution.

Council Constitution

Rules that should be disputed under ORS 183 Appellate Court

414-075-0010 (contextual not for dispute) Definitions

(6) “Child Abuse or Neglect” means as defined as “abuse” in ORS 419B.005 including but not limited to
physical abuse, emotional abuse, sexual abuse, negligent treatment or maltreatment, and threat of
subjecting a child to a substantial risk of harm to the child’s health or welfare.

(7) “Child Protective Services” or “CPS” means the program as defined in OAR 413-015-0115.
(8) “Civil Penalty” means a fine imposed by CCLD for violation of one or more applicable rules or statutes

(9) “Complaint” means written or verbal information received from any source that a facility is providing
or has provided care in a manner potentially in violation of a state law or administrative rule within the
authority of CCLD

(16) “Finding” means a written determination by CCLD staff with respect to information received, a
complaint, or an observed noncompliance with a requirement in ORS 329A.030 or ORS 329A.250
through 329A.500 or rules adopted by the Early Learning Council pursuant to ORS 329A.030 or ORS
329A.250 through 329A.500.

(17) “For Cause” means that the reason for a denial or nonrenewal of a license or enrollment in the CBR
or the revocation of a license or removal from the CBR was based on a determination that: (a) With
respect to a CBR application or enroliment, an individual was found not suitable after a review of
history, including but not limited to criminal, child abuse and neglect, negative foster care certification,
or negative adult protective services history, and of information related to the history; or Oregon
Department of Early Learning and Care * Child Care Licensing Division » www.oregon.gov/delc * Page 6
(b) With respect to a license, the licensee failed or fails to meet licensing requirements and is or has
operated in a manner which is harmful to the health and safety or wellbeing to children. For purposes of
this rule, “harmful” means posing a risk of or actually causing physical, emotional, or mental damage to
child care children, and includes but is not limited to any violation of: (A)A requirement designed to
protect children from physical hazards; (B) Applicable guidance and discipline rules involving
inappropriate punishment; (C) A requirement to exclude from the facility a person who has
demonstrated behavior that may have a detrimental effect on children; (D) A requirement to report
suspected child abuse or neglect; (E) A requirement involving safe sleep for infants; or (F) Applicable
supervision rules resulting in: (i) A child escaping the facility; (ii) A child being left behind from oron a
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field trip without supervision; or (iii)A child being injured when the injury could have been prevented
with proper supervision.

(18)“Investigation” means the collection and review of information received by CCLD of prompted by an
allegation of a rule or statute violation including but not limited to a crossreport of a child abuse and
neglect received by law enforcement or the ODHS, or other information received by CCLD. An
investigation includes but is not limited to a tandem investigation as defined in this rule and includes any
activities as listed in ORS 329A.390(7) or OAR 414-075-0130.

(27) “ODHS” means the Oregon Department of Human Services.
(29) “OTIS” means the Office of Training, Investigations and Safety in ODHS.

(31)“Person” means an individual human being, an entity to whom CCLD has issued a record or a license
to operate a certified child care center or certified school-aged child care center, or an individual or
entity operating a license exempt child care facility.

(32) “Premises” means the physical location used or alleged to be used by a facility to provide care
subject to regulation or investigation by CCLD, including all indoor and outdoor areas not directly used
for child care.

(37) “Sensitive Allegations” means allegations that in the judgment of CCLD staff should not be discussed
in the hearing of child care children who are present and old enough to understand a conversation that
would necessarily include discussion of sexual activity or sex abuse or any individual’s personal medical
information or medical or disability diagnoses

(42) “Tandem Investigation” means an investigation conducted by CCLD jointly with representatives
from partner agencies, including but not limited to ODHS and its divisions or units.

414-075-0130 Complaints and Investigations (1) Unless already open regarding the same allegations, a
complaint will be opened based on CCLD’s receipt of any of the following concerning licensed facilities,
recorded programs, or unlicensed facilities alleged to be providing care for which a license or record is
required: (a) A cross-report of child abuse or neglect from law enforcement agencies, ODHS, or OTIS,
including a report that was closed at screening; (b) A report or information from or forwarded by
another state or local agency or governmental unit; (c) A report or information from facility staff; or (d)
Information received from the general public.

(2) CCLD will encourage an individual or entity making a complaint to provide CCLD with their identity
and contact information, subject to ORS 329A.390(4) prohibiting CCLD from disclosing the name,
address, or other identifying information about the individual or entity that made the complaint, except
as follows: (a) CCLD may share contact information for the individual or entity that made a complaint
within the CCLD or with any agency or individual performing a tandem investigation with CCLD related
to the complaint for purposes of confirming factual information or obtaining additional information; and
(b) CCLD may disclose to an individual that it received a cross-report from law enforcement agencies,
ODHS, or OTIS when such cross report is the child abuse or neglect history that has triggered a review of
the individual’s suitability for enroliment in the Central Background Registry, but may not disclose the
name, address or other identifying information about the individual or entity that made the report to
law enforcement, ODHS, or OTIS.

EXHIBIT
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(3) CCLD may investigate any complaint that alleges a violation of a health and safety requirement
received regarding any facility, including licensed facilities, recorded programs, and subsidized care
facilities, as provided by these rules when the allegations indicate noncompliance with a provision in
ORS 329A.250 to 329A.500 or a provision in Oregon Administrative Rules Chapter 414, Divisions, 175,
180, 205, 305, 310, 350, 400, 425 or 450

(7) CCLD staff may, but is not required to, use any method of investigation authorized by ORS
329A.390(7). In conducting an investigation CCLD staff may: (a) Make one or more visits to the facility
under investigation to inspect the premises. (b) Receive, take, record, document, and review evidence.
(c) Interview staff, volunteers, parents of child care children, or other individuals who have relevant
information. (d) Request documents related to the matter under investigation. (e) Inspect and observe
the operations of the facility. (f) Investigate collaboratively with partners. Oregon Department of Early
Learning and Care  Child Care Licensing Division * www.oregon.gov/delc ¢ Page 11 (g) Take the
depositions of witnesses, including the person under investigation, in the manner prescribed by law for
depositions in civil actions; (h) Compel the appearance of witnesses, including the person under
investigation, in the manner prescribed by law for appearances in civil actions; (i) Require answers to
interrogatories; (j) Compel the production of books, papers, accounts, documents or testimony that
pertains to the matter under investigation; and (k) Issue subpoenas.

(8) A registered, certified, recorded, or subsidized care facility must provide records or other
documentation, and allow CCLD access to the facility for the purpose of conducting an investigation as
required or permitted by ORS 329A.390 or these rules. CCLD or the Department as applicable: (a) May
revoke for cause or deny for cause renewal of a registration, certification, record, or approval of
subsidized care facility if access to the facility or its records has not been permitted. (b) May obtain a
search warrant to obtain access to a facility as provided by ORS 329A.410 when access has not been
permitted. (c) May revoke for cause or deny for cause renewal of a registration, certification, record,
or approval of subsidized care facility when access was denied and later permitted only pursuant to a
search warrant. (Constitutional grounds)

(9) If the provider denies CCLD access to the premises or to facility staff for purposes of conducting an
investigation of a complaint, CCLD may reach a valid finding based solely on other evidence
independently obtained and that reasonably could have been corroborated or contradicted by
information from the visit or interviews that the provider did not allow. (Constitutional grounds)

(10) A provider or licensee must provide truthful, complete, and accurate information to CCLD staff in
connection with any application, records or reports including attendance records, written or verbal
communication, inspection, visit, or investigation. (a) When an applicable rule requires information to
be provided immediately, it must be provided during the visit or if not in connection with a visit
within 24 hours of CCLD’s request. (b) Information not required by rule to be provided immediately
must be provided within 48 hours of CCLD’s request for it to be considered in the investigation. CCLD
may issue a finding without reviewing information provided more than 48 hours after CCLD’s request.
(Constitutional grounds)

(11) An individual who is questioned by CCLD in connection with an investigation of a complaint may
refuse to answer specific questions or provide documents by stating that the refusal is based on the
privilege against self-incrimination, including when the answer to the guestion or the documents, if
produced by the individual, would furnish a link in the chain of evidence needed for a criminal




prosecution. CCLD is not required to inform an individual of this rule prior to questioning the
individual. {Constitutional grounds)

(14) The facility must prioritize children’s needs during any in-person visit and may not rely on the
presence of CCLD staff at the facility to justify noncompliance with any requirement. (Constitutional
grounds)

(23) A child care facility may not interfere, discourage, or attempt to prevent a parent, legal guardian,
current or former employee or volunteer from disclosing information to CCLD, law enforcement, any
other entity with legal or regulatory authority over the facility, or to a child’s parent concerning
allegations of any of the following as provided by ORS 329A.348: (a) Abuse or mistreatment of a child
in the child care facility; (b) Violations of licensing requirements; (c) Criminal activity at the facility; (d)
Violations of state or federal laws, or (e) Any practice that threatens the health and safety of a child in
the child care facility. (Constitutional grounds)

(24)Interference with good faith disclosures as described in section (23) of this rule includes: (a)
Terminating or threatening to terminate care of a child if the parent or legal guardian of child
discloses the information; or (Constitutional grounds)

(3) A labor union representative may not make legal argument on behalf of the provider. (a) “Legal
argument” does not include arguments listed in section (2)(a) through (e) of this rule. (b) “Legal
argument” includes arguments on: (A)The jurisdiction of CCLD to hear the contested case; (B) The
constitutionality of a statute or rule or the application of a constitutional requirement to the CCLD; and
(C) The application of court precedent to the facts of the particular contested case proceeding.

(8) An authorized labor union’s representation of a provider in a hearing may not include: (a) Entering
into binding settlement agreements on behalf of the provider; (b) Issuing subpoenas for witness
attendance at the hearing. (A)If a provider determines that a necessary witness is unwilling to testify,
the provider or an authorized labor union representative may request that CCLD subpoena the witness
by submitting a written request including the name, phone number, physical address, and description of
anticipated testimony to CCLD no less than 30 calendar days before the date scheduled for hearing. (B)
CCLD is not required to subpoena witnesses on behalf of the provider unless CCLD agrees that the
testimony of the witness is necessary for a full and fair hearing. (C) CCLD is not required to subpoena
witnesses on behalf of the provider for a hearing on an emergency order suspending a license or
Central Background Registry enroliment or imposing a condition on a license. (D) CCLD will notify the
provider or authorized labor union representative of whether it will issue a subpoena pursuant to the
request within 10 business days of receipt of the request. (E) If CCLD does not agree to subpoena the
witness as requested pursuant to this subparagraph, the provider may retain counsel to represent
them in the hearing and issue the subpoena.

The law should be contested as well — seeking injunction at federal court level as the proper venue and
jurisdiction — especially the law which passed in 2023 — for 414-075-0130 (23) above. 414-075-0300 is
related to HB 3073 — and those provisions were not in there.

Additionally, we should be injuncting Subsidy Suspensions and ERDC “enrollment based pay” exclusions
for “planned closures”. — Both are “wages” parity with other State Employees. We've sat on these 2
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issues for more than 2 years and let our providers be harmed economically and force them to work for
free.

Additionally on procedural and substantive grounds for 414-175-0075 (3)

(i) Child care providers are eligible to receive a late payment fee from the Department of 9% of
the payment issued for a billing form when ali the following are met:9 (A} The provider's
billing form was processed more than 4 business days after the completed billing form was
received by the Department, 9 (B) The provider initiated the request for the late payment
fee within 30 calendar days of the payment being processed, ¥ (C) Providers request the
late payment fee using the Department's request form or represented child care providers
may initiate the request and follow the grievance process as outlined in the collective
bargaining agreement, andq] (D) The late payment was not caused due to exceptional
circumstances. "Exceptional circumstances” means ircumstances beyond the reasonable
control of the Department including: 9 (i) State declared natural disaster, q (i) System
outages or failure that prevents payment issuance, 9 (iii) Federal Government shutdown, or
9 (iv) A cause that originated outside the Department that the Department could not
prevent. 9|

The language in bold was stricken AFTER the public hearing (even though this is what was presented at
the public hearing AND filed with the SOS) and public comment period ended. The RAC reviewed and
approved the language of above. The State is now trying to stop grievances on the issue and force
providers (train them) to NOT GO THRU OUR UNION. This is a clear violation of PECBA and is an act
designed (as was the implementation of the use of Joe Litke and his position at DHS) to shut out the
union and stop providers from exercising our Article 8 Grievance rights. This came out of HB 2468
AFSCME’s Bill in 2023. Clearly NOT what we intended. We also failed to act when ODHS stopped letting
us know when providers were placed in failed status (and then when DHS added the subsidy
suspensions) and also when ELD (now DELC) refused to continue to notify union of providers who are
suspended, denied or revoked for license or CBR. Additionally, DELC still isn’t letting providers know that
they have the right to be represented by their union on ALL of these issues despite there being legal
rights for providers now (for more than 6 months).

2023 HB 3558 Sponsored by Rep Reynolds at the request of the ELD) This really should be DELC?
https://olis.oregonlegislature.gov/liz/2023R1/Downloads/MeasureDocument/HB3558/Enrolled

329A.348. (1) A child care facility may not interfere with the good faith disclosure of information by
[an] a parent, legal guardian or a current or former employee or volunteer concerning the abuse or
mistreatment of a child in the child care facility, violations of licensing or certification requirements,
criminal activity at the facility, violations of state or federal laws or any practice that threatens the
health and safety of a child in the child care facility to: (a) The {Office of Child Care] Department of
Early Learning and Care, a law enforcement agency or other entity with legal or regulatory authority
over the child care facility; or (b) The child’s parent, legal guardian or personal representative as defined
in ORS 192.556. (2) A child care facility interferes with the disclosure of the information described in
subsection (1) of this section by: (a) Asking or requiring the employee or volunteer to sign a

EXHIBIT

1ot (D



nondisclosure or similar agreement prohibiting the employee or volunteer from disclosing the
information; (b) Training an employee or volunteer not to disclose the information; [or] {c) Taking
actions or communicating to the employee or volunteer that the employee or volunteer may not
disclose the information].]; (d) Terminating or threatening to terminate care of a child if the parent or
legal guardian of the child discloses the information; or {e) Asking a parent or legal guardian of a child
to sign a nondisclosure or similar agreement prohibiting the parent or legal guardian from disclosing the
information or communicating to a parent or legal guardian that the parent or legal guardian may not
disclose the information. (3) The [office] department may revoke or suspend the certification of a child
care facility that is found to have violated subsection (1) of this section. (4) The disclosure of
information to a child’s parent, legal guardian or personal representative under subsection (1) of this
section does not relieve the employee or volunteer of any obligation to report the abuse of a child.

By its own admission in front of a room full of people on Friday February 16, 2024, Alicia Gardiner,
Director of Licensing stated that DELC and OTIS will NEVER investigate or seek information as to whether
or not the complaint was made in good faith (or not). So literally EVERY complaint is considered to be in
good faith and even if it was a malicious or retaliatory complaint, a provider is stuck (forced) into specific
performance of the child care business relationship as provider or employer.
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|., Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Final Election Protest Report and Findings/Conclusion for vote by board tonight
1 message

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Tue, Apr 12,2022 at 5|',5|\;
To: LISA DUFFIELD <lisaduffield132@gmail.com>, AMY SHAW <mrsshaw12@gmail.com>, Brenda Sanz
<brendasanzdaycare@gmail.com>, Ali Sanz <alisanz79@gmail.com>, OrianawOlchesky@gmail.com, Ana Rivera
<riveraanna2@gmail.com>, Rionna Ruley <rionnaruley@gmail.com>, Vanessa Brown <littleswanschildcarekf@gmail.com>,
jaebis <jaebis13@gmail.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>

Attached is the report of the Elections Committee on the Election Protest that the board will be discussing tonight. Please
do not share this with anyone before the vote by the board tonight and please do not share it outside of the board beyond
this evening. Any requests for copies of this report should go through the President of the Local -- Lisa Duffield. | can
provide an explanation that is addressed by the AFSCME Constitution for anyone that desires it. This is something you
can view and you can save but it should not be shared with the public or anyone outside of board business. Thanks
Anneliese

Anneliese Sheahan

Union Steward

Oregon CCPT, AFSCME
518-506-0539
anneliese.sheahan@gmail.com
www.oregoncept.com

@ 2022 1st VP Election Newman Protest Committee Investigation and Recommendations Report.pdf
292K
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Elections Committee Investigation Newman/Velasco for Newman’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

Election Timeline:

March 8" 6:00P Nominations meeting by conference call and in person Salem AFSCME office

March 10t 3:45P Newman text to Sheahan regarding completed draft of Newman’s campaign mailer
(MN31)

March 16t 7:50P Newman emails Muehe- to ask if they can send out the flyer and ask how much | have
to pay asap. (MN17 & MN18 &MN19)

March 16t 7:54P Newman emails Muehe- ask if the email she just sent is the correct format and please
let her know how much the cost will be immediately (MN7)

March 17t 10:44A Muehe emails Newman- | just want to reach out and let you know that I'll ook into
this and get back to you today (MN9 & MN10)

March 17 1:06P Newman text to Sheahan regarding procedures (MN31)

March 17 1:08P Newman emails Muehe-I’'m waiting for you to tell me how much and when the letters
will go out? (MN13)

March 17 1:10P Newman text to Sheahan that Newman has the info she needs (MN31)
March 17 1:10P Newman emails Muehe-Ok great (MN11 & MN12)
March 17 2:28P Incoming call to Newman from Muehe (MN2)

March 17 2:34P Newman text to Sheahan that Council refused to print but could mail out with labels
and postage (MN31 & MN32)

March 17 4:35P Sheahan text to Newman regarding the process (MN32)

March 17 4:45P Newman text to Sheahan “I already figured it out. Thanks.” (MN32)

March 18 Ballots mailed by David.

March 24 4:45P Muehe leaves Newman a voice mail transcribed by Newman’s phone service (MN1)

March 24 4:58P Olin emails Formella- Local 132 has an election for 1% VP and one of the candidates
created a candidate write up for herself and asked me if we can copy and mail to our members for her. |
don’t know the rules on local elections on what C75 or the local or | myself as the staff rep. am allowed
to do. Id like to help her print & mail it out if that’s possible. If so, does she pay for postage herself or
would C75 cover that charge? Any info you can share would be appreciated.

March 24 5:07P Formella emails Olin-The council can do one mailing per candidate but each candidate
has to cover the charge of the mailing.

March 24 8:04P Newman receives incoming call from Muehe (MN3)

March 25 8:56A Olin emails Formella emails Olin, Baessler, Muehe, Moskal-Ok thank you! So to clarify
you are saying we can put the mailing out for them (print, stuff envelopes, print labels etc.) but they pay
the postage, correct? (MN15 & MN16)




Elections Committee Investigation Newman/Velasco for Newman'’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

March 25 9:45A Formella emails Olin, Baessler, Muehe, Moskal-Looping in Moskal. She knows the'past
practice of how we’ve done these. The entire mailing is at the cost of the member which includes staff

time.

March 25 10:47A Olin emails Newman-See below answers to our questions If you email me your flyer, |
will get it to Moskal/Muehe who will put it together. (MN15)

March 28 1:13P Newman texts David requesting local’s election committee to send the mailer out.
(MN38) David declines.

March 30 11:06P Sheahan texts to Newman about inappropriate post to CCPT Public Page (MN33 &
MN34)

April 1 4:10P Muehe sends out email to Local 132 membership Newman’s translated campaign mailer
{MN36 & MN37)

April 1 4:27P Sheahan texts Newman regarding email of campaign mailing (MN34)

April 5 1:23P Baessler notifies local and local staff to set up Zoom, Sheahan texts Newman and Velasco
{MN35)

April 5 6:00P Elections committee members David, Wehrend and Sheahan meet at AFSCME Salem office
to count ballots, joined virtually through Zoom by Newman and Velasco. (Elections Committee report
and envelope with all elections materials)

April 5 8:18P Newman files protest over election to committee chair David (MN5)

Newman'’s Email dated April 5, 2022, at 8:18 pm

From: PlayDayCare Center <playdaycare@yahoo.com>
Date: April 5, 2022 at 8:18:46 PM PDT

To: AUTUMN DAVID <autumnd3131@gmail.com>
Subject: | want to file a Protest

Good evening Autumn David, [Elections Committee Chair]

| writing in regards of the election, and the results.

Im asking that the committee consider a re-run for these reasons,

1. The 1st VP spot was actually already done when Velasco joined the call, late. It was then redone.

2. lasked Council 75 to send my campaign letter out to all Childcare Providers and was told by J.Muehe

that they can not do it, but then
2 and 1/2 weeks later he left me a voicemail on my home phone, stating he was wrong (after | contacted
Council 75 myself, they then informed him of the rules ) and that is when he said that he was wrong

and that they can do it.

Facts: March 16 and 17,2022 ( via email ) | asked how much do | need to send for the cost of the letters

to be sent out.
J.Muehe replied on 3/17/22 that he will get back with me.
I sent him my campaign letter via email about 3-4 times but He didn’t call me until 3/24/22,

apologizing that he told me the wrong information.

(I was already informed from Council that they can do that and that | would have to pay for all
expenses ) He then took an additional 8 days to send it out.( via email ) 4/01/2022 { but ONLY because it
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Elections Committee Investigation Newman/Velasco for Newman'’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

was so late, is the reason he sent it through email) Which he sent out on April 1st ( email. ) A lot of people
may have not gotten and or checked their email. Also, most people had already sent their vote in. | want
to file a protest immediately.

End of Newman’s email dated April 5, 2022 to Elections Committee

Issues at Protest:

1. The Nomination Procedures as part of the Election Procedures: alleging that Velasco’s
nomination was not made timely or that it was accepted out of order affecting the results of the
election to Ms. Newman.

2. The Election Procedures: alleging that the Council’s delay in getting out the 1 mailing provided for
in the AFSCME International Constitution and the Elections Manual affected the results of the
election adverse to Ms. Newman.

Evidence was gathered including:

® Minutes from Nominations Meeting (P1-8 David, notetaker and chair)
e Nominations Call {P9-12)
* Emails and evidence of other communications between Council and Ms. Newman regarding the
mailing {from Ms. Newman)
e Postmarks on the envelopes (when were the ballots postmarked)
o Reviewed by elections committee: Autumn David, Brenda Sampson and Anneliese
Sheahan at 4 pm on Saturday April 9, 2022, at the Salem AFSCME Office.
=  Dated March-- 76
= Dated April -- 19
= Total Counted Ballots -- 95 (105 envelopes total with 106 ballots total)
= 20% of ballots mailed on or after April 1, 80% of ballots mailed prior to April 1,
2022,
e |U Constitution applicable sections (link below)
e CCPT Constitution and applicable sections (www.oregonccpt.com)
e Elections Manual Applicable Sections (printed below)

Questions for Ms. Newman

Ms. Newman was given an explanation by the elections committee that the elections committee would
be investigating the protest issues raised by Ms. Newman and would be presenting these at the next
board meeting 4/12/22, at which time the board would make its decision. If the election is set aside will
Ms. Newman be sending out the mailing for the subsequent election as she had planned to do in the
initial (set aside) election? Ms. Newman answered, “Yes.” Ms. Newman inquired as to what date she
would need to have that done by. Ms. Newman was told by elections committee to wait until the Local
132 board had made its decision on 4/12/22.

IU Constitution -- AFSCME-International-Constitution.pdf starts on p 143

Elections Manual -- AFSCME Local Union Election Manual | American Federation of State, County and

Municipal Employees (AFSCME)
EXI?(I)BIT
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Elections Committee Investigation Newman/Velasco for Newman’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

CCPT Constitution Constitution Child Care Providers Together L132.pdf (oregoncept.com)

Of particular concern on this issue #1

Challenges A “challenge” is a formal objection to someone’s right to run for office. It must be raised by a
member before the election is actually held. A challenge must be based on some provision of the
constitution of the International Union or of the local union. Examples of valid bases for challenges are:
1. The nominee has not been a member of the local for the length of time required by the constitution.
2. The nominee has retired or has stated the intent to retire before the date of the election. 3. The
nominee is ineligible because the nominee is a member of the union staff. (This basis is valid only if the
local constitution requires that candidates be working in the jurisdiction of the local.) 4. The nominee
has been declared ineligible for a time period which includes the date of the election as a result of
charges and a trial held under provisions of the International Union Constitution. 5. The nominee is
ineligible because the nominee is employed in a position for which another labor organization is the
exclusive representative with regard to wages, hours or other terms and conditions of employment. Any
challenge that is raised must be referred immediately to the election committee. The committee should
meet as quickly as possible, offering both the challenged nominee and the member making the
challenge the opportunity to be heard. The committee may also wish to examine official records
affecting the challenge, and it has an absolute right to do so. The committee must then decide the
matter and report its decision to the membership before the election takes place.

Action on a challenge may later be appealed to the Judicial Panel, under the provisions of Section 4 of
Appendix D of the International Constitution. The filing of such an appeal, however, cannot be used as a
basis for delaying the election.

Of particular concern on this issue #2:

Election campaigning. The general provisions on the rights and the restrictions on campaigning for
office in the local union can be found in Section 1 of Appendix D of the International Constitution.
Basically, these provisions are as follows: 1. No union funds or resources, and no funds or resources of
any employer, can be used in campaigning for union office. 2. No publication of any kind which is
sponsored by or supported by the union can make any endorsement or otherwise support any
candidate for union office. 3. Any member who has been nominated for office or who announces an
intention to run for office has the right to one mailing to the membership made through the union office
before the election. This mailing is not to be made at the union’s expense. It is probably this third
provision that is the most misunderstood. Note that the right is “the right to mail,” not “the right to
print.” The candidate must prepare the materials to be mailed, furnish the envelopes, do the stuffing
and sealing, and put on the stamps or furnish the money to pay for the mailing meter charge. The
candidate must, in effect, furnish everything but the names and addresses. All the union is required to
do is address and mail the material. Even here, if there is expense connected with the addressing, it
must be borne by the candidate or the candidate’s supporters. Note also that the candidate is not
entitled to a mailing list for the candidate’s own use. It is understood that no campaign signs or leaflets
may be displayed at the polling place itself. Locals may, of course, make additional rules on such matters
as how far from the polling place campaigning can take place. The major tests of any additional rules the
local may adopt are: 1. Are the rules reasonable? 2. Are the rules uniformly applied to all candidates and
at all polling places, if more than one location is used? ~ AFSCME 1U ELECTIONS MANUAL
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Elections Committee investigation Newman/Velasco for Newman'’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

Protests. A protest is not the same as a challenge. A challenge questions a nominee’s right to run for
office. A protest questions the actual conduct of the election itself. 24 A protest may be filed
immediately upon completion of the election or within ten days thereafter. It should be filed in writing,
with the election committee chairperson, if the committee has not yet been discharged, or with the
president or secretary of the local. Protests should be heard by the election committee, in the first
instance, unless the committee has been discharged prior to the filing of the protest. In any event, the
final decision to accept or reject the recommendation of the election committee is made by the
membership and it must be decided within thirty days after the protest is filed. If the membership
decides that there were violations that were of such a nature that they may have affected the outcome
of the election, they may order the election, or any part of it, set aside and a new election held. Appeals
on protests (or on challenges) may be made to the Judicial Panel (1) within 10 days following the
decision of the local, or (2) within 40 days after the protest was filed, if no decision has been reached by
the local union within 30 days after the protest (or challenge) is filed with the local. There is a tendency
on the part of some to file formal protests based on the most minute and technical of violations. This is,
of course, the right of any member and the local — or the Judicial Panel — is bound to investigate the
matter and rule on it. When the matter is investigated by the Judicial Panel, it tends to take a somewhat
practical position. If a violation is found that is of a purely technical nature, it then asks the inevitable
question: “Did the violation or could the violation have affected the outcome of the election?” If the
answer is “No,” it will not set aside the election. On the other hand, if the violations were of such a
nature and scope that they might have affected the result, it will order a re-run — and may even
supervise it. — AFSCME IU ELECTIONS MANUAL

Analysis and Conclusion on issue #1 of Newman Protest

1. The Nomination Procedures as part of the Election Procedures: alleging that Velasco’s
nomination was not made timely or that it was accepted out of order affecting the results of the
election adverse to Newman. Quoting email from Newman'’s Protest “1. The 1st VP spot was
actually already done when Sabi [Velasco] joined the call, late. It was then redone.” Newman

Regarding the protest of the placement of Velasco on the ballot for 1% VP for Local 132 Elections 2022,
Newman framed her protest not as a challenge to Velasco’s ability to run for the position but rather as a
protest to the handling of the election by the nominations committee.

The Elections Committee would note that as Newman is the only individual who has maintained that the
nomination by Velasco was improper and as Newman failed to raise this issue within the 10 days required
by the AFSCME Constitution and Elections Manual, that Newman failed to make a timely protest of the
election to the Elections Committee on issue 1.

In this instance, if Newman had evidence to support her claim, the election could be set aside and re-run.
Newman has no such evidence that she provided to the Elections Committee. Had a mistake occurred,
Newman should have acted timely per the Elections Code. Newman should have and could have spoken
up at the time. Did she have a duty to speak up at that time? Not according to the Elections Code which
states, “A protest may be filed immediately upon completion of the election or within ten days
thereafter.” Did Newman speak up within 10 days and file a protest to the Board of the Local or the
Elections Committee? She did not.




Elections Committee Investigation Newman/Velasco for Newman'’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

The issue of timing is not the only issue that could be used to make the determination of whether or not
to set aside an election.

The AFSCME International Constitution and Elections Manual so states, “In any event, the final decision
to accept or reject the recommendation of the election committee is made by the membership and it
must be decided within thirty days after the protest is filed. If the membership decides that there were
violations that were of such a nature that they may have affected the outcome of the election, they may
order the election, or any part of it, set aside and a new election held.” Further, should the elections
committee be unable to determine or should a party wish to contest the recommendation and
determination made by the membership (in this case the Executive Board of Local 132) then in an appeal
to the International Union Judicial Panel, that body would, “tend[s] to take a somewhat practical
position. If a violation is found that is of a purely technical nature, it then asks the inevitable question:
“Did the violation or could the violation have affected the outcome of the election?” If the answer is
“No,” it will not set aside the election. On the other hand, if the violations were of such a nature and
scope that they might have affected the result, it will order a re-run...”

Had Newman raised the issue within the 10 days required by the AFSCME IU Constitution, a more
thorough investigation could have and would have been conducted to ascertain whether or not the
proper nominations procedures were followed. As this issue would have risen to a level beyond technical,
it is possible that on issue 1, the recommendation may have been to set aside the election.

The only conclusion on issue 1 is that as there was not timely protest that the Election should not be set
aside and this is the recommendation of the Elections Committee.

2. The Election Procedures: alleging that the Council’s delay in getting out the 1 mailing provided for
in the AFSCME International Constitution and the Elections Manual affected the results of the
election adverse to Ms, Newman.

Regarding Newman'’s second issue filed in protest, the recommendation of the Election Committee
comes down to a sole issue. As before, the AFSCME Elections Manual (taken from the AFSCME
International Constitution) states, “In any event, the final decision to accept or reject the
recommendation of the election committee is made by the membership and it must be decided within
thirty days after the protest is filed. If the membership decides that there were violations that were of
such a nature that they may have affected the outcome of the election, they may order the election, or
any part of it, set aside and a new election held.” Further, should the elections committee be unable to
determine or should a party wish to contest the recommendation and determination made by the
membership (in this case the Executive Board of Local 132) then in an appeal to the International Union
Judicial Panel, that body would, “tend[s] to take a somewhat practical position. If a violation is found
that is of a purely technical nature, it then asks the inevitable question: “Did the violation or could the
violation have affected the outcome of the election?” If the answer is “No,” it will not set aside the
election. On the other hand, if the violations were of such a nature and scope that they might have
affected the result, it will order a re-run...”

The issue before us then is whether or not the failed mailing of Newman'’s requested campaign mailer
and the late emailing to the Local 132 membership voting on the 1% Vice President ballot was grounds for
setting aside the election.
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Was the violation a technical one?

Clearly, Newman was contacting the wrong individuals. Newman and Velasco had received information
from Sheahan at and directly after the nominations meetin regarding AFSCME candidate campaigns and
the 1 mailer. It is clear that Sheahan knew and understood the Elections Code and Constitution. It is
equally cleat that several AFSCME Council 75 staff (Baesler, Formella, Olin, and Muehe) did not. Newman
should have known or been substantially certain that Sheahan knew. It is not clear why Newman
exchanged emails and telephone calls with Sheahan regarding the Elections Code on this issue but did not
ask Sheahan to intervene, especially given that Sheahan was on staff at the Council from 2016 to 2019,
and oversaw several elections for this local and other locals. Sheahan recalls expressing to Newman that
she didn’t know who Muehe was and to call the Salem office and ask for Moskal or email Moskal (the
staff person who would have been involved in these types of mailings in the past).

Itis equally clear that not one Council staff person picked up either an Elections Manual {readily available
at the different AFSCME state offices and online at the link herein) nor did they consult pages 143 etc. of
the AFSCME International Union Constitution (also available in print at some of the offices at least to staff
and available online). It would have taken mere minutes to do so. Not one staff person made the choice
to look up the information that was readily available to them. One could argue that Council staff should
know Elections Code or at the very least should know where to find it when asked as that is a duty under
the IU Constitution and a duty for at least staff that assist with local elections and/or Council 75 elections.

It is also clear that Newman knew to seek help from David, Elections Chair and did so. David failed to send
her to Sheahan for advice; however, David also could have looked this information up herself. Did David
have a duty to provide this information to Newman as Chair of the Elections Committee? Likely not as the
information had already been presented to the candidates. Did David have a duty to refer Newman back
to Sheahan. Likely not as David was not responsible for nor connected in any way to Newman’s campaign.
David could not anticipate, nor would she have prescient powers as to the events that would occur.
Furthermore, David was aware that Sheahan and Newman had talked and could reasonably rely on
Newman to reconnect with Sheahan regarding the technical aspects of the Elections Code based upon a
long standing practice of Sheahan serving in this role. David relied on Newman to handle her own affairs

per the election.

Newman inquired to Sheahan early in the process — early enough to have successfully gotten her mailer
out; however, when Sheahan offered the information, Newman told Sheahan that Newman had found
the information. Later, on March 30™ after Newman posted {violating both IU Constitution and Elections
Manual language) on the local’s public Facebook page, Sheahan immediately upon discovery was able to
send to Newman, a screenshot and information from the Elections Manual and AFSCME U Constitution,
within minutes, demonstrating that Sheahan could have solved Newman'’s issues back on March 17 had
Sheahan been further consulted. Did Sheahan have a duty to Newman beyond what transpired? No and
for the same reasons as David.

That the Council staff were derelict in their duty is also exemplified by their actions on April 5, 2022, when
Newman contacted Sheahan and David to ask she could be present at the ballot counting by attending
through Zoom. Sheahan informed her that she wouldn’t be willing to allow that as it violated, in her
opinion past elections practices that she had participated in at either Council level as a member in
Wisconsin or at the International Union level and Elections Code; however, Sheahan affirmed that if
Council staff were to allow it, then Newman could likely do that. Sheahan had from the outset instructed
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Elections Committee Investigation Newman/Velasco for Newman’s Protest
In election for First Vice President Local 132 CCPT-AFSCME

both candidates publicly that they would secure an observer following 1U Elections Code and notify the
Elections Chair, David, of the observer. Newman reached out to Council and was told by Baesler that yes,
she in fact could be present by Zoom at which point contact was made to David and Sheahan regarding
setting up the Zoom. Again, Council staff could have, should have consulted the AFSCME IU Constitution
or the Elections Manual but failed to do so.

Emails exchanged between staff even show that although no one knew what to do, they failed to simply
pick up an Elections Manual or to direct Newman to that publication or to contract the Elections
Committee not once but twice. Newman was well aware from past history and previous elections that
Sheahan could have and would have supplied the information Newman needed if asked to do so.

The Elections Committee in its investigation, examined the outer return envelopes that were used by
members to return their ballots to the local. Eighty percent of those envelopes were return date stamped
prior to April 1. Clearly, on April 1, when the Council staff finally sent out the email (because it was too
tate for a mailer and they did want to remedy the situation) it was too late for it to be of any good to
Newman.

Newman had her campaign mailer draft ready to send on March 10, 2022, according to a text that she
sent to Sheahan. Newman did wait until March 16, 2022, to contact the Council (and clearly not Moskal
although it appears that she did call the Salem office as Muehe is based out of that office). The
communications continued into March 17, 2022, and then nothing happened for a week until March 25.
What Newman did during that week or did not do or why she did what she did, have little contribution to
Newman'’s plight. The duty to act was on the Council and the staff. Ultimately from emails presented as
evidence for this case, it is clear that the Council staff did not know what to do and negligently failed to
act with urgency as time was of the essence to act. Council staff failed to do simple research to obtain the
answers that Newman sought or to timely address the situation.

With eighty percent of the ballots having already been cast prior to the email sent out by Council on
behalf of Newman, it is more likely than not that a mailer sent out earlier in the month (within a few days
of the March 16 or 17" communication) MAY have influenced the outcome of the election. The issue was
not technical but was a factual material wrong committed that Newman protests. The only question, the
real question, then, is whether Newman waiting to contact Council on March 16, when she had the
campaign mailer draft completed on March 10 and when the nominations themselves were conducted on
March 8, on which date she received the information about the mailer as did Velasco, was more at fault
for the delay than was the Council staff's delay from March 17 to March 24,

If Newman’s delay caused more substantial impediment and was a contributory factor to the issue under
protest, to the election, than was the staff delay, then Newman and the Council would be equally
culpable. However, Newman'’s protest against the Council {(whose actions occurred after ballots had gone
out while Newman’s delay occurred prior to the ballots going out) are also facts which must be
considered. Newman could have in no way foreseen the outcome that resulted in the delay in the
mailing. Also, Newman failed to use obvious resources and failed to contact the correct individuals.
Newman bears some personal responsibility in the matter, of that there is no question; however, does
the Council staffs’ actions outweigh Newman’s own?

On the question of the setting aside of the election for 1% VP for Local 132 in 2022, the Election
Committee unanimously recommends setting aside the election for 15t VP and the re-running of that
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election. We ask the board to either accept our recommendation — in which case the election will be set
aside and re-run so as to allow Newman to send out her mailer in a timely manner and at her expense —
or to reject our recommendation in which case the election would stand (would not be set aside) and
Velasco would be declared elected to the position of 1% Vice President.

Autumn David, Chair Elections Committee
Brenda Sampson, Elections Committee
Anneliese Sheahan, Elections Committee



rL Gma” Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

mailing
9 messages

AUTUMN DAVID <autumnd3131@gmail.com> Wed, Apr 13, 2022 at 10:14 AM
To: MICHELLE NEWMAN <playdaycare@yahoo.com>, LISA DUFFIELD <lisaduffield132@gmail.com>, ANNELIESE

SHEAHAN <anneliese.sheahan@gmail.com>

I would ask Amy Moskal amoskal@oregonafscme.org. All your questions about the mailing should be directed to Amy, she
is at that Salem office.

Lisa would be in charge of getting the mailings out so the dates would be up to her.
Election manual Read the election manual to know what you're allowed to do with the mailings.

https://www.afscme.org/about/governance/document/AFSCME-local-union-election-manual.pdf

Autumn David

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>  Wed, Apr 13, 2022 at 10:19 AM

To: AUTUMN DAVID <autumnd3131@gmail.com>
Cc: MICHELLE NEWMAN <playdaycare@yahoo.com>, LISA DUFFIELD <lisaduffield132@gmail.com>

?
[Quoted text hidden]

AUTUMN DAVID <autumnd3131@gmail.com> Wed, Apr 13, 2022 at 11:21 AM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Cc: MICHELLE NEWMAN <playdaycare@yahoo.com>, LISA DUFFIELD <lisaduffield132@gmail.com>

| sent this to Michelle and added you and Lisa to know what | had sent.

1. Michelle had questions about her mailing so | told her to ask Amy Moskal

2. Michelle asked when the local will send out the mailing to let members know that there is another ballot coming and |
didnt know when that will be done.

Autumn

[Quoted text hidden]

Autumn David

Local 132 President

AFSCME Council 75

WHWW. 0Fegonccpt.com

Island Adventures Preschool & Child Care

Certified Family Child Care

Sealem, Oregon
www.facebook.com/IslandAdventuresPreschoolChildCare

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Wed, Apr 13, 2022 at 3le\}|

To: AUTUMN DAVID <autumnd3131@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>

EXHIBIT

e

Lisa - We should get that organized asap. Here is sample language for the postcard....



Local 132 Child Care Providers Together announces to its membership that the results for the election of 1st Vice
President conducted in 2022, was protested. The Executive Board voted to set the election aside. This means
that we will be re-running the election. We ask that you vote AGAIN if you already voted previously. We ask that
members who did NOT vote before, vote now and send in a ballot this time. Members should treat the first vote
as if it did not happen. This is a re-do. Ballots will be mailed out no later than May 1st to all current members.
Ballots will be due back to the office no later than May 18, 2022,

Local 132 Child Care Providers Together anuncia a sus miembros que se protestaron los resultados de la
eleccion del primer vicepresidente realizada en 2022. La Junta Ejecutiva voté para anular la eleccién. Esto
significa que volveremos a realizar las elecciones. Le pedimos que vote OTRA VEZ si ya voté anteriormente.
Pedimos que los miembros que NO votaron antes, voten ahora y envien una boleta esta vez. Los miembros
deben tratar la primera votacion como si no hubiera ocurrido. Esto es un re-hacer. Las boletas se enviaran por
correo a mas tardar el 1 de mayo a todos los miembros actuales. Las boletas deberan devolverse a la oficina a

mas tardar el 18 de mayo de 2022,

| am happy to take a turn with the ballots. Just let me know when they are ready to be picked up (or if staff are coming to
Portland and can bring the materials to me) and we can stuff and mail from here at my house. Let me know what day you

want to get together to count.

The dates are flexible. We just need to make sure that there are at least 15 days from the notification going out to the
ballots going out (so make sure we know when | will get them and 24 hours to get them done and to the Post Office).

Anneliese

[Quoted text hidden]

Anneliese Sheahan
Union Steward

Oregon CCPT, AFSCME
518-506-0539
anneliese.sheahan@gmail.com
www.oregonccpt.com

AUTUMN DAVID <autumnd3131@gmail.com> Wed, Apr 13, 2022 at 9:59 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittieones@comcast.net>

Autumn David

On Apr 13, 2022, at 3:22 PM, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com> wrote:

[Quoted text hidden)

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Wed, Apr 13, 2022 at 10:00 PM

To: AUTUMN DAVID <autumnd3131@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>

?

[Quoted text hidden]
AUTUMN DAVID <autumnd3131@gmail.com> Wed, Apr 13, 2022 at 10:03 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast EXHIBIT

T
R A



I was looking at this and it just sent with nothing. | was going to say when we had Amy print things we always sent it
already prepared and attached it so she didn’t have to format it. | sent you guys copies of the ballots and stuff those
should be easy to just tweak the dates.

Autumn David

On Apr 13, 2022, at 10:01 PM, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com> wrote:

[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Wed, Apr 13, 2022 at 10:04 PM

To: AUTUMN DAVID <autumnd3131@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>

Gotcha. | can put it in word tomorrow. | know Amy has a postcard template so we can see if she beats me to it. Anneliese
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Wed, Apr 13, 2022 at 10:05 PM

To: AUTUMN DAVID <autumnd3131@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>

Anyone have the postcard template?
[Quoted text hidden]




iﬁ ' “‘.1 Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Postcards for CCPT Local 132 Election

7 messages

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Wed, Apr 13, 2022 at 7:46
To: Amy Moskal <Amoskal@oregonafscme.org>, LISA DUFFIELD <lisaduffield132@gmail.com>
Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin <aolin@oregonafscme.org>

Amy -- Lisa asked if | could email you to get the re-run of the election going. Our local board voted last night to set aside
the election on a protest by one of the candidates.

Can you please get out a postcard to all current Local 132 CCPT Dues Paying Members with the following text? Can you
get the postcards out by April 16th?

If so, we can keep the dates that Lisa Duffield approved with this message. If not, we just need to amend the May 1st date
and the May 18th date (pushing those back the same number of days as we mail out the notifications of election (so if we
mail them out 2 days later on April 18th, May 1st would become May 3rd and May 18th will become May 20th.).

For the postcard — both languages IF POSSIBLE on the same card.

Local 132 Child Care Providers Together announces to its membership that the results for the election of 1st Vice
President conducted in 2022, was protested. The Executive Board voted to set the election aside. This means
that we will be re-running the election. We ask that you vote AGAIN if you already voted previously. We ask that
members who did NOT vote before, vote now and send in a ballot this time. Members should treat the first vote
as if it did not happen. This is a re-do. Ballots will be mailed out no later than May 1st to all current members.
Ballots will be due back to the office no later than May 18, 2022,

Local 132 Child Care Providers Together anuncia a sus miembros que se protestaron los resultados de la eleccion del
primer vicepresidente realizada en 2022. La Junta Ejecutiva voté para anular la eleccién. Esto significa que volveremos a
realizar las elecciones. Le pedimos gue vote OTRA VEZ si ya voté anteriormente. Pedimos que los miembros gue NO
votaron antes, voten ahora y envien una boleta esta vez. Los miembros deben tratar la primera votacién como si no
hubiera ocurrido. Esto es un re-hacer. Las boletas se enviaran por correo a mas tardar el 1 de mayo a todos los
miembros actuales. Las boletas deberan devolverse a la oficina a mas tardar el 18 de mayo de 2022,

;\nneliese Sheahan

Union Steward

Oregon CCPT, AFSCME
518-506-0539
anneliese.sheahan@gmail.com
www.oregonccpt.com

Amy Moskal <AMoskal@oregonafscme.org> Thu, Apr 14, 2022 at 9:36 AM

To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin

<aolin@oregonafscme.org>

Hello Everyone:

Unfortunately ! will not be able to have this done today and | am not in the office tomorrow so it will need to be next week.

This postcard has too much text to fit both English and Spanish on one side. It also doesn't state that it is a "Notice of
Election" which are the key words that starts the 15 day timing in which to mail the ballots.
EXHIBIT

| would suggest something like this in English and Spanish: %

Notice of NEW Election for 1st VP
Mot >

PM



Local 132 CCPT is conducting a NEW election for the position of 1st Vice President as the previous election was
successfully protested. The Local Executive Board has decided to re-run the election at this time. Ballots will be mailed
out the week of May 2, 2022 with a return date of May 20, 2022.

Are you suggesting that | create, copy, cut, label, post and mail these postcards myself? If that is the case | will need
additional time.

Thanks.
/_’ Amy Moskal she/her/hers
/7 Membership Administration
Oregon /9" Oregon AFSCME Council 75
AF QC‘“ F\‘?F 1400 Tandem Ave NE, Salem OR 97301
an ™A J =55 Email: amoskal@oregonafscme.org
Council 75 Website: www.oregonafscme.org
&3 )
L f-. \&_ A
m:“% Need assistance? Contact the AFSCME SMART Center
SMART

""v““o,. <
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Thu, Apr 14, 2022 at 9:49 AM
To: Amy Moskal <AMoskal@oregonafscme.org>

Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin
<aolin@oregonafscme.org>

Ok. | will get the postcards back to you later today. Anneliese
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Thu, Apr 14, 2022 at 6;,5
To: Amy Moskal <AMoskal@oregonafscme.org>

Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin
<aolin@oregonafscme.org>

Amy -- Thank you (BIG TIME!) for the language suggestion. Here are the postcards. | extended the date for the ballots to
be returned by a few extra days just in case we don't get the ballot mailer out until the end of the week of May 2 (to give
you more time to get this out). | have already translated the postcards and these should work. Anneliese

Can | get the security/secret envelopes and return envelopes from Portland Office? Then | could ask Aimee Olin to print
off the ballots and | could get everything from her? Would a staff person traveling between Salem and Portland be willing
to bring them up to me (I am going to stuff the envelopes and do the labels this time — my turn).

[Quoted text hidden] EXH IBIT

@ 2022 CCPT Ballot Notification May ReRun.docx %

4l 2083

Aimee Olin <aclin@oregonafscme.org> Thu, Apr 14, 2022 at 7:10 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Cc: Amy Moskal <AMoskal@oregonafscme.org>, LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID
<autumnd3131@gmail.com>



Just let me know what you need from me & I'm happy to do it. | may need to travel to Salem office to get some
fiduciary docs filled out too.

ty

[Quoted text hidden]

Aimee Olin-she/her(s)
Child Care Organizer and Council Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Burnside St. Portland, OR 97215
w: http://www.oregoncept.com/

e: aolin@oregonafscme.org

Find us on Facebook at @oregonccpt and @occptprovedoraslatinas

Amy Moskal <AMoskal@oregonafscme.org> Fri, Apr 15, 2022 at 9:08 AM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin
<aolin@oregonafscme.org>

The postcard portion looks good and I'll work on it Monday when I'm back in the office.

As for the ballots....Portland has the same supplies as Salem but their return address on the envelopes is for Portland so
the completed ballots will return to Portland, not Salem. So, you will need to decide (not today) if you want the ballots
returned to Portland to be counted or to Salem then we can work on the proper supplies.

Have a good weekend.

Amy Moskal she/her/hers

Membership Administration
Oregon ﬁ

Oregon AFSCME Council 75
MSCME 1400 Tandem Ave NE, Salem OR 97301
Email: amoskal@oregonafscme.org

Council 75 Website: www.oregonafscme.org

*Amo:"* Need assistance? Contact the AFSCME SMART Center

'e.’CENTERes"
" &
"~YAYIOII*'P

[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Fri, Apr 15, 2022 at 12:20 PM
To: Amy Moskal <AMoskal@oregonafscme.org>

Cc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Aimee Olin
<aolin@oregonafscme.org>

For sure return to Salem bec Autumn and Vrenda are down there and it's easier for me to drive to meet them. Anneliese
[Quoted text hidden]

EXHIBIT

4
303



P '.’1. G ma il Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Special Board Meeting scheduled by President Duffield at request by council

6 messages

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Mon, Apr 25, 2022 at 3[,25
To: LISA DUFFIELD <lisaduffield132@gmail.com>, AMY SHAW <mrsshaw12@gmail.com>, Anneliese Sheahan Steward
Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, Brenda Sanz <brendasanzdaycare@gmail.com>,
OrianawOIchesky@gmail.com, Ali Sanz <alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, Ana Rivera
<riveraanna2@gmail.com>, Vanessa Brown <littleswanschildcarekf@gmail.com>, Rionna Ruley <rionnaruley@gmail.com>,
HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, Nichole Gruszie
<nicholegruszie@yahoo.com>

Cc: Andy Friedman <afriedman@unitedwehealoregon.com>, Andy Friedman <afriedman@oregonafscme.org>, Aimee Olin
<aolin@oregonafscme.org>, Joe Baessler <joe@oregonafscme.org>

Joe -- for whatever reason | do not seem to have Stacy's email saved and | believe she will be looking for an invite. Could
you please forward if that is the case? Mh apologies. Anneliese

Anneliese Sheahan Steward Oregon CCPT Local 132 is inviting you to a scheduled Zoom meeting.
Topic: Council 75 trust and Protested Election Discussion

Join Zoom Meeting
https://us02web.zoom.us/j/57618711917pwd=ZzFOdndLaTVFQXM1VO5NSW5qMnVFQT09

Meeting ID: 576 187 1191

Passcode: 132

One tap mobile
+16699006833,,57618711914,,,,*132# US (San Jose)
+12532158782,,57618711914,,,,*132# US (Tacoma)

Dial by your location
+1 669 900 6833 US (San Jose)
+1 253 215 8782 US (Tacoma)
+1 346 248 7799 US (Houston)
+1 929 205 6099 US (New York)
+1 301 715 8592 US (Washington DC)
+1 312 626 6799 US (Chicago)
Meeting ID: 576 187 1191
Passcode: 132
Find your local number: hitps://us02web.zoom.us/u/kdJOZKSHIm

Joe Baessler <joe@oregonafscme.org> Mon, Apr 25, 2022 at 3:27 PM
To: Stacy Chamberlain <schamberlain@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132

<anneliese.sheahan@gmail.com>
) EXHIBIT
Anneliese and Stacy;

Forwarding the link for Wednesday's meeting.
[Quoted text hidden] l D1C Z/

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheghan@gmail.com> Mor, Apr2S, 2022 g 10,;0“;

To: Joe Baessler <joe@oregonafscme.org>
Cc: Stacy Chamberain <schamberlain@oregonafscme.org>



It's supposed to be this Wednesday not next month. My phone has a really hard time sending calendar invites. Please
schedule for this Wednesday at 630 pm. Thank you. Anneliese
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Mom;Apr 25, 2022 at 10;,3
To: LISA DUFFIELD <lisaduffield132@gmail.com>, AMY SHAW <mrsshaw12@gmail.com>, Anneliese Sheahan Steward
Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, Brenda Sanz <brendasanzdaycare@gmail.com>,
OrianawOlchesky@gmail.com, Ali Sanz <alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, Ana Rivera
<riveraanna2@gmail.com>, Vanessa Brown <littleswanschildcarekf@gmail.com>, Rionna Ruley <rionnaruley@gmail.com>,
HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, Nichole Gruszie

<nicholegruszie@yahoo.com>
Cc: Andy Friedman <afriedman@unitedwehealoregon.com>, Andy Friedman <afriedman@oregonafscme.org>, Aimee Olin
<aolin@oregonafscme.org>, Joe Baessler <joe@oregonafscme.org>

| accidentally sent out (I am going to stop using my phone). A calendar invite for Wednesday May 25th but it should be for
THIS Wednesday as that was the date from the Doodle poll that 99% of us could do.

| will send another calendar invite tomorrow. For some reason Google is not letting me recall the original invite.
630 pm THIS Wednesday.

Thanks. Anneliese
[Quoted text hidden]

Andy Friedman <afriedman@unitedwehealoregon.com> Tue, Apr 26, 2022 at 2:37 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Thanks Anneliese.

| assume you heard from Lisa that the Local and Council are talking about the election issue at the outset of the meeting,
and the Trust folks (Beth and 1) will be joining at 7:15 for that discussion.
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Tue, Apr 26, 2022 at 4:28 PM
To: Andy Friedman <afriedman@unitedwehealoregon.com>
Bcc: LISA DUFFIELD <lisaduffield132@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>

Yes. Lisa has been very transparent and forthcoming. Anneliese
[Quoted text hidden]

Anneliese Sheahan

Union Steward

Oregon CCPT, AFSCME

518-506-0539

anneliese.sheahan@gmail.com

www.oregoncept.com

EXHIBIT
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rﬁfE Gmail Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Fwd: Election mailings
1 message

Lisa Duffield <lisaduffield132@gmail.com> Wed, Apr 27, 2022 at 12:30 PM
To: anneliese.sheahan@gmail.com, Autumn David <elishiah@msn.com>

Sent from my iPhone

Begin forwarded message:

From: Stacy Chamberlain <schamberlain@oregonafscme.org>

Date: April 21, 2022 at 4:55:36 PM PDT

To: Lisa Duffield <lisaduffield132@gmail.com>

Cc: Aimee Olin <aclin@oregonafscme.org>, Joe Baessler <joe@oregonafscme.org>, Kathy Formella
<kformella@oregonafscme.org>

Subject: Re: Election mailings

Hi Lisa,

Thank you for reaching out. | think it may be helpful to schedule a time to discuss the election process, the
protest and how we can best support the local moving forward in getting this resolved.

| have copied Kathy on the email to help us schedule a meeting or we can come to an e-committee or board

meeting.
Thank you,
Stacy
Stacy Chamberlain Executive Director
Oregon AFSCME Council 75
—— p: 503.239.9858 m: 503.887.6561
e w: www.oregonafscme.org e: schamberlain@oregonafscme.org
] = W e a: 6025 E. Burnside Street, Portland, Oregon 97213
N el T N she/her/hers

On Tue, Apr 19, 2022 at 7:08 AM Lisa Duffield <lisaduffield132@gmail.com> wrote:
Local 132 believes that Council 75 should pay for the 2 mailings required for refunding the firs VP election
-- postcards and ballots mailer as it was the Council's confusion over the mailing that caused the
successful protest.

Thank you,
Lisa Duffield

Sent from my iPhone

Sent from Gmail Mobile EXHIBIT

|0
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s G mall Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Meeting tonight

9 messages

Joe Baessler <joe@oregonafscme.org> Wed, Apr 27, 2022 at 10:58 AM
To: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, LISA DUFFIELD <lisaduffield132@gmail.com>, Stacy Chamberlain
<SChamberlain@oregonafscme.org>

Just wanted to check the agenda for tonight. | think we have not said this but because of the confusion we are happy to
pay for the postcards. Do you want us to talk process so we can make sure it is clear? Would it be better to have a
meeting and r bring in Jeremy Kruse from the IU, since the next election is for the convention?

If there is other stuff you want us to talk about for the election happy too. Just let us know. We still have a bunch of trust
stuff for Andy to go over.

Joe Baessler

Lisa Duffield <lisaduffield132@gmail.com> Wed, Apr 27, 2022 at 11:28 AM
To: Joe Baessler <joe@oregonafscme.org>

Cc: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, Stacy Chamberlain <schamberlain@oregonafscme.org>

Thank you Joe,

Thanks for getting back to me on the mailings.

We don’t have any concerns about the election process.

If you guys don’t want to meet that's okay too, we can just do the trust stuff tonight.
Thanks,

Lisa Duffield.

Sent from my iPhone

> On Apr 27, 2022, at 10:58 AM, Joe Baessler <joe@oregonafscme.org> wrote:

>

> Just wanted to check the agenda for tonight. | think we have not said this but because of the confusion we are happy to
pay for the postcards. Do you want us to talk process so we can make sure it is clear? Would it be better to have a
meeting and r bring in Jeremy Kruse from the IU, since the next election is for the convention?

[Quoted text hidden]

Stacy Chamberlain <SChamberlain@oregonafscme.org> Wed, Apr 27, 2022 at 11:45 AM
To: Joe Baessler <joe@oregonafscme.org>

Cc: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, LISA DUFFIELD <lisaduffield132@gmail.com>

Hi All,

| originally suggested the meeting to make sure we were all on the same page regarding the process, since the Local has
already initiated re-running the election, | am not sure we need to meet. Oregon AFSCME can pay for the cost of the
postcards that were mailed for the re-running of this election. We know there are a lot of moving pieces and we want to
support you and the local elections. It's a ways off at this point, but | think a meeting prior to your next officer elections to
review the process with the Board will help ensure a smooth process.

Thank you,
Stacy EXHIBIT

[l
_lotd



Stacy Chamberlain Executive Director
Oregon AFSCME Council 75
— p: 503.239.9858 m: 503.887.6561
N e = w: www.oregonafscme.org e: schamberlain@oregonafscme.org
[ - - ¥ a: 6025 E. Burnside Street, Portland, Oregon 97213
no me e she/her/hers
[Quoted text hidden]
Lisa Duffield <lisaduffield132@gmail.com> Wed, Apr 27, 2022 at 1:29 PM

To: Stacy Chamberlain <schamberlain@oregonafscme.org>
Cc: Joe Baessler <joe@oregonafscme.org>, Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon
CCPT Local 132 <anneliese.sheahan@gmail.com>

Thank you Stacy

We already have it scheduled so at this point | don’t want to cancel to confuse anyone on our board, but you are still
welcome to jump on if you had anything specific you wanted to discuss. Otherwise we will be on for the trust discussion.
Thanks Lisa

Sent from my iPhone

On Apr 27, 2022, at 11:45 AM, Stacy Chamberlain <schamberlain@oregonafscme.org> wrote:

[Quoted text hidden]

Stacy Chamberlain <SChamberlain@oregonafscme.org> Wed, Apr 27, 2022 at 1:36 PM
To: Lisa Duffield <lisaduffield132@gmail.com>

Cc: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, Joe Baessler <joe@oregonafscme.org>

Thanks Lisa. | think focusing on Trust makes most sense. Have a great meeting!
[Quoted text hidden]

Sent from Gmail Mobile

Lisa Duffield <lisaduffield132@gmail.com> Thu, May 5, 2022 at 8:51 AM
To: Stacy Chamberlain <schamberlain@oregonafscme.org>

Cc: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, Joe Baessler <joe@oregonafscme.org>

Just to clarify.

Is the council also paying for the mailing of the ballots in the first VP election.
Thank you,

Lisa Duffield

Sent from my iPhone

On Apr 27, 2022, at 1:36 PM, Stacy Chamberlain <schamberlain@oregonafscme.org> wrote:

EXHIBIT
¥

2085

[Quoted text hidden]




Lisa Duffield <lisaduffield132@gmail.com> Thu, May 5, 2022 at 9:19 AM
To: Amy Moskal <AMoskal@oregonafscme.org>
Cc: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, Autumn David

<glishiah@msn.com>

Hi Amy,

Here is the email confirming council will pay for the re election postcards. Please split and reissue the bill for 1U
convention notification postcards and bill council for the re election notification postcards.

Thank you,

Lisa Duffield

[Quoted text hidden]

Amy Moskal <AMoskal@oregonafscme.org> Thu, May 5, 2022 at 9:34 AM
To: Lisa Duffield <lisaduffield132@gmail.com>, "brendasanzdaycare@gmail.com" <brendasanzdaycare@gmail.com>

Cc: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, Autumn David
<elishiah@msn.com>

Helio All:

| was unaware of this agreement. | will re-issue invoice number 1509 with the correct amount and mail it out to Brenda
today. Brenda, please destroy invoice 1509 that is in your possession in the amount of $588.30.

Also, according to this email, Council is not paying for the mailing of the ballots, just the postcard so your local will be
billed like normal for the ballots going out this month. Unless | hear otherwise.

Thanks.

/ Amy Moskal she/her/hers
Membership Administration
Oregon ///9-? Oregon AFSCME Council 75
M@G’ME 1400 Tandem Ave NE, Salem OR 97301
- | WS == Email: amoskal@oregonafscme.org

Council 75 Website: www.oregonafscme.org

REYT
o™ s,

Sarscey,  Need assistance? Contact the AFSCME SMART Center
e

[Quoted text hidden]

Joe Baessler <joe@oregonafscme.org> Thu, May 5, 2022 at 10:45 AM

To: Lisa Duffield <lisaduffield132@gmail.com>
Cc: Aimee Olin <aolin@oregonafscme.org>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, Stacy Chamberlain <schamberlain@oregonafscme.org>

Sure. What was the cost for the past cards and the ballot just so | can track it.
[Quoted text hidden]

EXHIBIT
[

2ot




r & [ Gma |l Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Re: Logo

1 message

Stacy Chamberlain <SChamberlain@oregonafscme.org> Wed, May 25, 2022 at 10:49 AM
To: Lisa Duffield <lisaduffieid132@gmail.com>

Cc: Joe Baessler <joe@oregonafscme.org>, Christy O'Neill <coneill@oregonafscme.org>, Patty Wentz
<patty@wentzjackson.com>, Lisa Duffield <majicskittiez@yahoo.com>, mrsshaw12@gmail.com,
anneliese.sheahan@gmail.co, renee@wehrend.com, jaebis13@gmail.com, rionnaruley@gmail.com,
orianawolchesky@gmail.com, alisanz79@gmail.com, hschones@gmail.com, "vanessamariebrownOR@gmail.com"
<vanessamariebrownOR@gmail.com>, brendaslittleones@comcast.net, nicnacsqualitychildcare08@yahoo.com, Anneliese
Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Hi Lisa and Local 132 Board Members,

| wanted to take this opportunity to thank those of you that were able to attend our check in meeting last
Friday. This meeting provided an opportunity to address an issue around the logo, and hopefully, we can
use both this space and discussions at local meetings to make sure we are on the same page as we move
forward. | also want to thank you for the suggestions to the Childcare Resolution.

Logo Use
As | stated at our meeting, we agree to using the original local 132 logo.

We changed the logo about 17 months ago because it was suggested by a consultant that it could be
updated to print and show better electronically, and have been consistently keeping local leaders apprised
of the process. Before making the change, we brought the mockups to the local to select which logo to use,
and we understood the Local agreed with the change. It seems there was a misunderstanding on the scope

and use of the new logo.

We understand at this point that the local board prefers the original local 132 logo, and we are all in
agreement on using that logo moving forward.

International Childcare Resolution

We are also updating the language of the resolutions based on your feedback and the national audience
and removing references to Oregon. We can review the draft at our Childcare check in meeting on June
3rd.

Thank you for all you do. We look forward to our continued collaboration and partnership as we work to
strengthen and grow childcare in Oregon.

In Solidarity,
Stacy EXHIBIT

Stacy Chamberlain Executive Director
Oregon AFSCME Council 75

— p: 503.239.9858 m: 503.887.6561
" w: www.oregonafscme.org e: schamberlain@oregonafscme.org
T — a: 6025 E. Burnside Street, Portland, Oregon 97213
she/her/hers




On Mon, May 23, 2022 at 6:15 AM Lisa Duffield <lisaduffield132@gmail.com> wrote:

Hi all,

After some discussion with our current and past board members it was concluded that an official vote to change our
current logo to the proposed logo was in deed not voted on by our board. There was a discussion on which logo we
liked better to be used for the Find Union Childcare Website.

I have attached the email conversation referencing this.

Moving forward CCPT local 132 will continue to use our original logo.

If you can please change the logo used on the new provider packets referencing this, and on anything else.
Thank you,

Lisa Duffield

Sent from my iPhone
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i .
I Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmall.com>

Fwd: draft logos

13 messages

AUTUMN DAVID <autumnd3131@gmell.com> Wed, Dec 9, 2020 at 7:32 PM
To: AIMEE OLIN <aolin@oregonafscme.org>, ALl SANZ <alisanz79@gmail.com>, ANNELIESE SHEAHAN <anneliese sheahan@gmail.com>, Autumn David
<autumnd3131@gmail.com>, BRENDA SAMPSON <brendasliitteones@ocomcast.net>, DONNA SCHINDLER <dschindler3351@gmail.com>, HEATHER SCHONES
<hschones@gmail.com>, KIM HESS <kehess2222@msn.com®, LISA DUFFIELD <majicskitiez@yahoa.com>, MICHELLE NEWMAN <playdaycare@yahoo.com>, NICHOLE
GRUSZIE <nicnacsqualitychildcare03@yahoo.com>, NICOLE HANDEL <handelwithcare_nch70@yahoo.com>, NORMA CARDENAS <norlyvargas@yahoo.co.uk>, RENEE
WEHREND <renee@wehrend.com>, SABI VELASCO AVENDANO <D.EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS <Jeebis13@gmail.com>

Forwarded message
From: Aimee Olin <aolin@oregonafscme.org>
Datea: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft logos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Olin-she/her(s)
Chitd Care Organizer and Counci] Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Bumnside St. Portland, OR 97215
w: http:/fwww.oregoncept.com/

e: aolin@oregonafscme.org

Find us on Facebook at @oregonccpt and @occptprovedorasiatinas

Autumn David

Local 132 President

AFSCME Council 75

wHH.oregorcepl.com

Island Adventures Preschool & Child Care

Certificd Family Child Care

Safeni, Orcgan
www.facebook.com/IstendAdventuresPreschoolChildCore

.@ AFSCME CCPT - New logo concepts.pdf
353K

AUTUMN DAVID <auturnnd3131@gmail.com> Wed, Dec 9, 2020 at 7:33 PM
To: AIMEE OLIN <aolin@oregonafscme.org>, ALI SANZ <alisanz79@gmail.com>, ANNELIESE SHEAHAN <annellese.sheahan@gmall.com>, Autumn David
<autumnd3131@gmail.com>, BRENDA SAMPSON <brendaslittleones@camcast.net>, DONNA SCHINDLER <dschindler3351@gmail.com>, HEATHER SCHONES
<hschones@gmall.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <majicskittiez@yahoo.com>, MICHELLE NEWMAN <playdaycare@yahoo.com>, NICHOLE
GRUSZIE <nicnacsqualitychildcare08@yahoo.com>, NICOLE HANDEL <handelwithcare_nch70@yahoa.com>, NORMA CARDENAS <noriyvargas@yahoo.co.uk>, RENEE
WEHREND <renee@wehrend.com>, SABI VELASCO AVENDANO <D.EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS <jaebis13@gmall.com>

Forwarded message
From: Almee Olin <zclin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft logos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Olin-she/her(s)
Chikd Care Organizer and Council Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Bumnside St, Portland, OR 97215
w: hitp://www.oregoncept.com/

e: aolin@oregonafscme.org

Find us on Facebook at @oaregoncept and @occpiprovedoraslatinas

https:/imail google.com/mait/u/0/?ik=8baa2e6500&view=pt&search=all&permthid=thread-{%3A16856605858807031938&dsqt=1&simpl=msg-%3A168... 1/15



5122122, 7:47 PM Grmail - Fwd: draft logos

Autumn David

Laocal 132 President

AFSCME Council 7§

www,oregonccpl.com

Island Adventures Preschool & Child Care

Certificd Fomily Child Cas

Sudem, Oregon
www.focebook.com/IsiandAdventuresPreschoolChildCare

o AFSCME CCPT - New logo concepts.pdf
353K

Diamante Ejecutiva <d.ejecutivai6faa@gmail.com> Wed, Dec 9, 2020 at 7:34 PM
To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: AIMEE OLIN <aclin@oregonafscme.org>, ALI SANZ <alisanz79@gmail.com>, ANNELIESE SHEAHAN <anneliese.sheahan@gmail.cam>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, DONNA SCHINDLER <dschindler3351@gamail.com>, HEATHER SCHONES <hschonas@gmail.com>, KIM HESS <kehess2222@msn.com>, LISA
DUFFIELD <majicsklittiez@yahoo.com>, MICHELLE NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildcare08@yahoo.com>, NICOLE HANDEL
<handelwlthcare_nch70@yahoo.com=>, NORMA CARDENAS <norlyvargas@yahoo.co.uk>, RENEE WEHREND <renes@wehrend.com>, SHANNA ALDIS <jasbis13@gmait.com>

2A logo

Sinceraments,
Sabi Velasco

On Dec 9, 2020, at 7:33 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Forwarded message
From: Aimee Olin <aclin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft fogos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Almee Olin-she/her(s)
Child Care Organizer and Council Representative
Oregon AFSCME Coungil 78

m: 503.504.4182

a: 6025 E Bumside St. Portland, OR 97215
w: hitp:ffwww.oregoncept.com/

e: aolin@oregonafscme.org

Find us on Facebook at @oregoncept and @occptprovederaslatinas

Autumn David

Local 132 Presidear

AFSCME Couneil 7§

WHILOPEQONCEPL.LOBI

Island Adventures Preschool & Child Care

Certified Family Chitd Care

Salems. Oregon
www.facebook.com/IslandAdventuresPreschoolChildCare
<AFSCME CCPT - New logo concepts.pdf>

Heather Schones <hschones@gmail.com> Wed, Dec 9, 2020 at 7:37 PM
To: AUTUMN DAVID <autumnd3131@gmail.cam>

Cc: AIMEE OLIN <aolin@oregonafscme.org>, ALl SANZ <afisanz79@gmail.com>, ANNELIESE SHEAHAN <anneliese.sheahan@gmail.com>, BRENDA SAMPSON
<brendasfitilecnes@comcast.net>, DONNA SCHINDLER <dschindler3351@gmail.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <majicskittiez@yahoo.com>,
MICHELLE NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildcare(8@yahoo.com>, NICOLE HANDEL <handelwithcare_nch70@yahoo.com>,
NORMA CARDENAS <norlyvargas@yshoo.co.uk>, RENEE WEHREND <renee@wehrend.com>, SABI VELASCO AVENDANO <D EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS
<jaebis13@gmail.com>

2A

Sent from my iPhone

On Dec 8, 2020, at 7:33 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

EXHIBIT
3

Forwarded message
From: Almee Olin <aolin@oregonafscme.org> 9\ i, \ \
Date: Tue, Dec 8, 2020 at 9:52 AM

https://mail.google.com/mail/u/0/?ik=8baa2e6500&view=pt&search=all&permthid=thread-f%3A1 6856605858807031938&dsqt=1&simpl=msg-f%3A168... 2/15



5122122, 7:47 PM Gmail - Fwd: draft logos

Subject: draft logos
To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Qlin-she/her(s}
Child Care Organizer and Council Representative
Oregon AFSCME Council 75

m; 503.504.4182

a: 6025 E Bumside St. Portland, OR 97215
w: http:/fwwiw.oregoncept.com/

a: aolin@oregonafscme.org

k?

Find us on Facebook at @oregonccpt and @oceptprovedorasiatinas

Autumn David

Lucal 132 President

AFSCME Councit =5

WHHLOregoncept.com

Istand Adventures Preschool & Child Care

Ceviified Family Child Care

Salvn, Ovegan
www.facebook.com/IslandAdventuresPreschoolChildCare
<AFSCME CCPT - New logo cancepts,pdf>

PLAYDAYCARE@yahoo.com <PLAYDAYCARE@yahoo.com> Wed, Dec 9, 2020 at 7:39 PM
Ta: Heather Schones <hschones@gamail.com>, AUTUMN DAVID <autumnd3131@gmail.com>

Cc: AIMEE OLIN <aolin@aregenafseme.org>, ALI SANZ <alisanz79@gmail.com>, ANNELIESE SHEAHAN <anneliese.sheahan@gmail.com>, BRENDA SAMPSON
<brendaslitteones@comcast.net>, DONNA SCHINDLER <dschindler3351@gmail.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <majicskittlez@yahoo.com>,
MICHELLE NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildcare08@yahoo.com>, NIGOLE HANDEL <handeiwithcare_nch70@yahoo.com>,
NORMA CARDENAS <nortyvargas@yahoo.co.uk>, RENEE WEHREND <renee@wehrend.com>, SABI VELASCO AVENDANO <0.EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS
<jaebis13@gmail.com>

28
Sent from Yahoo Mail for iPhone

On Wednesday, December 9, 2020, 7:37 PM, Heather Schones <hschones@gmail.com> wrote:
2A
Sent from my IPhone

On Dec 9, 2020, st 7:33 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Forwarded message
From: Aimee Olin <aclin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft logos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Olin-sha/her(s)
Child Cars Organizer and Council Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 5025 E Bumside St. Portland, OR 97215
w: http:/fwww.oregoncept.com/

a: aolin@oregonafscme.org

s
LA
Find us on Facebook at @oregoncepl and @occptprovedoraslatinas
Autumn David
Laocol 132 President \
AFSCME Council 75 M—X———
www.oregonccpt.com

Isfand Adventures Preschool & Child Care

https:/fmail. google.com/mail/u/0/?ik=8baa2e65008view=ptasearch=all&permthid=thread-{% 3A16856605858807031938&dsqt=1&simpi=msg-{%3A168... 3/15



5/22/22, 7:47 PM Gmail - Fwd: draft logos

Certified Family Child Care
Salem, Oregon
www.facebook.comflslandAdventuresPreschoolChildCare

<AFSCME CCPT - New logo concepts.pdf>

Annsliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Thu, Dec 10, 2020 at 6:59 AM

To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: AIMEE OLIN <aolin@aregonafscme.arg>, ALI SANZ <afisanz79@gmail.com>, BRENDA SAMPSON <brendaslitieones@comcast.net>, DONNA SCHINDLER
<dschindler3351@gmail.com>, HEATHER SCHONES <hschones@gmall.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <magjleskitttez@yahoo.com>, MICHELLE
NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildeara08@yahoo.cam>, NICOLE HANDEL <handehwithcars_nch70@yahoo.com>, NORMA
CARDENAS <norlyvargas@yehoo.co.uk>, RENEE WEHREND <renee@wshrand.com>, SAB] VELASCO AVENDANQ <D.EJECUTIVA16FAA@gmall.com>, SHANNA ALD(S

<jaebis13@gmail.com>
{ like the ™1s" the "best” but please read on...

Personally | ike the one we have the best now or the cnes we did back at retreat better than these. These all look very much like other logos out there. The hearts ones — the "2¢”
are hearts which are saturating branding right now. And green really is the color of AFSGME — rad | associate (as does the union world at large) with AFT (red is their trademark
and usually their shirt color). Purple is SEIU. Royal blue is NEA (afthough sometimes they go red for ed).

Google search came up with nearly a hundred trademarked logos using a heart with hands/eyes. | feel like the heart shaped logos would be lost in the shuffle and not stand out.
And | feel like they are too cutesy. (Nothing against any who like them).

Sa | don't really care for any of these.

| feel like this company didn "get" to know our brand. Like they don't really know who we are or the message we want o convey.

Solidarity for family child care providers standing strong together against the state. That is the bottom line of who we are and what we do. Accolades and "taking care of children”
are the branding that NAFCC and NAEYC focus on — united in caring for children. We are united in caring for — representing in a strong way-- child care providers. 1 think that is
why the original logo was chosen — all of us standing sirong in a circle — unbreakable bond. AFSCME originally focused on "circling the wagons™ for strength and unity against the

forces that work against us.

These legos don't speak to me about that.

1 personally believe tapping into that to evoke the feeling of child care providers standing strong together is what evokes a strong feeling — especiafly when the chips are down and
providers feel their back Is against the wall.

Cutting the current loge in half — a half circle or arch? Making the hands/arm farm a Rosie Pose instead? A provider standing on a palm of a hand (maybe a fittle too evocative of
Allstate)?

Definitaly staying away from stars (QRIS) but what about a circle made by connected somethings? Like hands? Or homes. | attached a couple of pictures — solidarity logos — top 2
links in ihe search and what came up.

| know we were supposed 1o pick somathing but these don't seem to "brand” our mission and philosophy. Just my opinion but it seems like changing the logo — which is meant to
represent who we are and what we do should be about more than coming up with a new cuter image — it should first and foremost evoke a stronger feeling of pride,
accomplishment and empowerment than our current ane ar why change? (To have a fresh logo that separates us from the other CCPTS? Thers is only CCPT in Wl and OH still
using the same logo. W is really gone and from what | hear from leadership there they are not coming back unfortunately. Ohio is in the same boat as WI - no collective
bargalning but | dont know how many members are still left. NY is called VOICE - they use CCPT to denote the exempt providers and were while | was there had pretty much
phasad out the use of CCPT at all which is why we dumped all the CCPT shirts. CA, PA, NJ and NM use CCPU. And the rest use SEIU — not even AFSCME. So really, no other
viable local that is CCPT exists. Do we really want to go to a totally new fogo given we are the last ones standing? tdk)

1 know in light of covid that this is for many a hopeful idea and for some it may be adding stress. | am only trying to add perspective, Obviously, | have some opiniong on this but
defer to the leadership. | ask that you carefully consider what was, what i3 left, our future and what is 1o come and the bigger picture of itall.

A logo Is only a picture until it isn't.

Anneliese

On Wed, Dec 9, 2020, 7:33 PM AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Faor ded g
From: Almee Olin <aolin@oregonafscma.org>
Date: Tue, Dec 8, 2020 at 9:52 AM
Subject: draft logos
To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Olin-shefher(s)
Chlld Care Organizer and Council Representative
QOregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Bumnside St. Portfand, OR 87214
w: http:/fiwww.oregoncept.cony/

e: aolin@oregonafscme.org

Find us on Facebook at @oregoncept and @oceptprovedoraslatinas E x H I B I T

'S

Autumn David

Local 132 President l o-‘( L (_
{FSCME Conneif 75
WHH.Oregoncepl.com

Island Adventures Preschool & Child Care
https://mail.google.com/mailiu/0/?ik=8baa2e65008&view=pt&search=all&permthid=thread-{%3A1685660585880703 193&dsqt=18simpl=msg-{%3A168... 4/15




5/22/22, 7.47 PM Gmail - Fwd: draft logos

v Covtified Family Child Core
Salem. Orcgon
www.facebook.com/islandAd PreschoolChildCare

2 attachments

=

Screenshot_20201210-063141_Chrome.jpg

-s’Y R
I:} 4%  Screenshot_20201210-063207_Chroma.jpg
3
B
——e
Aimee Olin <aclin@aregonafscme.org> Thu, Dec 10, 2020 at 8:55 AM

To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, AL§ SANZ <alisanz79@gmail.com>, BRENDA SAMPSON <brendaslitieones@comeast.nat>, DONNA SCHINDLER
<dschindler3351@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <malicskittiez@yahoo.com>, MICHELLE
NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildcare08@yahoo.com>, NICOLE HANDEL <handelwithcare_nch70@yahoo.com>, NORMA
CARDENAS <nortyvargas@yahao.co.uk>, RENEE WEHREND <rensa@wehrend.com>, SABI VELASCO AVENDANO <D.EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS
<jaebis 13@gmail.com>

Hi Anneliese,

Thanks for your in depth thoughts and response.
1 know you wera unable to attend last night because you had a conflicting appointment.

If you had you would have received more context. We are not dumping our current logo-we will continue to use the GCPT logo with the children figures | think they represent {with
images) us the best as well: children, unity etc it is colorful and will continue to be our logo moving forward.

Winning Mark needed an additional logo to use for the family needing child care website and social media ads ONLY because the current one is too detailed and the Images get
lost completely—you can't ses it and it looks weird.. we will continue 1o use the current logo for everything else.

1 will say | was underwhelmed with their options (but | am not a member so did not want to be & loud voice) when we first looked at them the one maost preferred was the wave one |
think one of the 3s but alas the we ook a poll last night and are having them mockup 2A with green for the red part instead, which we will share.

| hope this addresses your concerns and we will continue to work on this tegether.

On Thu, Dec 10, 2020 at 6:53 AM Anneliese Sheahan Steward Oregon CCPT Local 132 <annefiese sheahan@gmail.com> wrote:
| like the "18" the "best” but please read on...

Personally | like the one we have the best now or the ones we did back at retreat better than these. These all look very much like other logos out there. The hearts ones — the
25" are hearts which are saturating branding right now. And green really is the color of AFSCME — red | associate (as does the union world at large) with AFT (red Is thelr
trademark and usually their shirt color). Purple is SEIU. Royal blue is NEA (although sometimes they go red for ed).

Google search came up with nearly a hundred trademarked logos using a heart with hands/feyes. | feel like the heart shaped logos would be lost in the shuffle and not stand out.
And 1feel like they are too cutesy. {Nothing against any who fike them).

So | don't really care for any of these.

1 fee! like this company didn't "get" to know our brand. Like they don't really know who we are or the message we want to convey,

Solidarity for family child care providers standing strong together against the state. That is the botiom line of who we are and what we do. Accolades and "aking care of children”
are the branding that NAFCC and NAEYC focus on — united in caring for children. We are united in caring for — representing in a strong way-- child care providers. | think that is
why the original logo was chosen — all of us standing strong in a circle — unbreakable bond. AFSCME originally focused on “circling the wagons” for strength and unity against
the forces that work against us.

These logos don't speak to me about that.

1 personally believe tapping inta that to evake the feeling of child care providers standing strong together is what evokes a strong faeling — especially when the chips are down
and providers feel thelr back s against the wall.

Cutling the current logo in haf — a half circle or arch? Making the hands/arm form a Rosle Pose instead? A provider standing on a paim of & hand (maybe a little too evocative of
Allstate)?

Definitely staying away from stars (QRIS) but what about a circle made by connected somethings? Like hands? Or homes. | attached a couple of pictures — soliderity logos — top
2 links in the search and what came up.

| know we were supposed to pick something but these don't seem to "brand™ aur mission and phifosaphy. Just my opinion but it seems like changing the logo ~ which is meant to
represent who we are and what we do should be about mara than coming up with a new cuter image — it should first and foremost evoke a stronger feeling of pride,
accomplishment and empawerment than our current one or why change? (To have a fresh logo that separates us from the other CCPTS? There is anly CCPT in Wi and CH still
using the same loga. Wl is really gone and from what | hear from leadership there they are not coming back unfortunately, Ohio is in the same boat as Wt — no collective
bargaining but | dont know how many members are still lefi. NY Is called VOICE — thay use CCPT to denote the exempt providers and were while | was there had prefty much
phased out the use of CCPT at all which is why we dumped all the CCPT shirts. CA, PA, NJ and NM use CCPU. And the rest use SEIU — not even AFSCME. So really, no other
viable local that Is CCPT exists. Do we really want to go to a totally new logo given we are the last ones standing? ldk)

hitps:/imail.google.com/mail/u/0/?ik=8baa2e6500&view=pt&search=all&permthid=thread-f%3A1 6856605858807031938dsqt=18&simpl=msg-f%3A168... 5/15
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1 know in fight of covid that this is for many a hopeful idea and for some it may be adding stress. | am only trying to add perspeclive, Obviously, | have some opinions on this but
defer to the leadership. | ask that you carefully consider what was, what is left, our future and what is to come and the bigger picture of it all.

A logo is anly a picture until it isn't.
Annelisse

On Wed, Dec 8, 2020, 7:33 PM AUTUMN DAVID <autumnd3131@gmall.com> wrote:

Forwarded message
From: Almee Olin <aolin@cregonafscme,org>
Date: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft logos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimee Qlin-she/her(s}
Child Care Organizer and Councll Representative
Oregon AFSCME Councit 75

m: 503.504.4182

a: 6025 E Bumside St. Portland, OR 97215
w: http:/iwww.oregoncept.con/

e: aolin@oregonafscme.org

f §

i Find us on Facebook at @oregoncept and @occplprovedoraslatinas

Autumn David

Local 132 President

AFSCME Council 73

WHMKLOreganecpr.cone

Istand Adventures Preschool & Child Care

Cevtified Famity Chitd Care

Suler, Oregun

www. facebook.com/isiandAdventuresPreschaolChildCare

Almee Olin-she/her(s) .-
Child Care Organizer-and Council Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Burnslde St. Portiand, OR 97215
w: hitp://www.oregoncept.com/

e: aolin@cregonafscme.org

£l

Find us on Facebook at @oregoncept and @occptprovedorasiatinas

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese_ sheahan@gmail.com> Thu, Dec 10, 2020 at 9:47 AM
To: Almee Olin <aclin@oregonafscme.org>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, ALI SANZ <alisanz73@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, DONNA SCHINDLER
<dschindler3351@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, KIM HESS <kehess2222@msn.com>, LISA DUFFIELD <majicskittlez@yahoo.com>, MICHELLE
NEWMAN <playdaycare@yahoo.com>, NICHOLE GRUSZIE <nicnacsqualitychildcare08@yahoo.com>, NICOLE HANDEL <handelwithcare_nch70@yahoo.com>, NORMA
CARDENAS <norlyvargas@yahoo.co.uk>, RENEE WEHREND <renee@wehrend.com>, SABI VELASCO AVENDANO <D.EJECUTIVA16FAA@gmail.com>, SHANNA ALDIS

<jaebis13@gmail.com>
EXHIBIT

On Thu, Dec 10, 2020, 8:54 AM Aimee Olin <aalin@oreganafscme.org> wrote: l 3
Hi Annellese,

Thanks for your in depth thoughts and response. ! g e ‘ L l

| know you were unable to attend last night because you had a conflicting appointment.

Yaah. Thanks. Anneliese

If you had you would have received more context, We are not dumping our current logo-we will continue to use the CCPT fogo with the children figures | think they
represent (with images) us the best as well; children, unity ete it is colorful and wili continue to be our logo moving farward.

Winning Mark nesded an additional logo to use for the family needing child care website and social media ads ONLY because the current one is too detailed and the images get
lost completely—you can't see it and it looks weird.. we will continue to use the current lago for everything else.

I will say | was underwhelmed with their options (but | am not a member so did not want to be a loud voice) when we first looked at them the one most preferred was the wave
ane | think one of the 3s but alas the we took a poli last night and are having them mockup 2A with green for the red part instead, which we wilt share.

I hope this addresses your concemns and we will cantinue to work on this together.

On Thu, Dec 10, 2020 at 6:59 AM Anneliese Sheahan Steward Oregon CCPT Local 132 <annefiese.sheahan@gmail.com> wrote;
" | like the “1s" the "best" but plsase read on...

hitps://mail.google.com/mail/u/0/7ik=8baa2e6500&view=pt&search=all&permthid=thread-f%3A1685660585880703193&dsqt=1&simpl=msg-f%3A168... 6/15
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Personally [ like the one we have the best now or the ones we did back at retreat better than these. These all look very much like other kogos out there, The hearts ones — the
"2s" are hearts which are saturating branding right now. And green really is the color of AFSCME — red | associate {(as does the union world at large) with AFT {red is their
trademark and usually their shirt colar). Purple is SEIU. Royal blue is NEA (although sometimes they go red for ed).

Google search came up with nearly a hundred trademarked logos using a heart with hands/eyes. | feel fike the heart shaped logos would be lost In the shuffle and not stand
out. And | feel like they are too cutesy. {Nothing against any who like them).

So | don't really care for any of thess.

| feel like this company didn't "get” ta know aur brand, Like they don't really know who we are or the message we want to convay,

Solidarity for family child care providers standing strong together against the state. That is the bottom line of who we are and what we do. Accolades and "taking care of
children” are the branding that NAFCC and NAEYC focus on — united in caring for children. We are united in caring for — representing in a strong way~ child care providers. |
think that is why the erigingl logo was chosen — all of us standing strong in a circle — unbreakable bond. AFSCME ariginally focused on "cireling the wagons” for strength and
unity against the forces that work against us.

These logos don't speak to me about that.

| personally believe tapplng into that fo evoke the feeling of child care providers standing strang together is what evokes a strong feeling — especially when the chips are down
and providers feel their back is against the wall.

Cutting the current logo In half - a half ¢ircle or arch? Making the hands/arm form a Rosie Pose instead? A provider standing on a palm of a hand {maybe a little loo evocative
of Allstate)?

Dsfinitely staying away from stars (QRIS) but what about a circle made by connected somethings? Like hands? Or homes. | attached a couple of pictures ~ sofidarity logos —
top 2 links In the search and what came up.

| know we were supposed to pick something but these don't seem to "brand” our mission and philosophy. Just my opinion but it seems like changing the logo — which is meant
to represent who we are and what we do should be about more than coming up with a new cuter image — it should first and foremast evoke a stronger feeling of pride,
accomplishment and empowerment than our current one or why change? (To have a fresh logo that separates us from the other CCPTS? There is only CCPT in W] and OH
still using the same logo. WI is really gone and from what | hear from leadership there they are not coming back unfortunately. Ohio is in the same boat as WI - no collective
bargaining but 1 dont know how many members are still left. NY is called VOICE — they use CCPT to denote the exempt providers and were while | was there had pretty much
phased out the use of CCPT at all which Is why we dumped all the CCPT shirts. CA, PA, NJ and NM use CCPU. And the rest uss SEIU ~ not even AFSCME. So really, no
other viable local that is CCPT exists. Da we really want to go to a totally new Joga given we are the last ones standing? Idk)

1 know in light of covid that this is for many a hopeful idea and for some it may be adding stress. | am enly trying to add perspective. Obviously, | have some opinions on this
but defer to the leadership. | ask that you carafully consider whal was, what is left, aur future and what is to come and the bigger picture of it all.

A logo is only a picture until it isn't.
Anneliese

On Wed, Dec 9, 2020, 7:33 PM AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Forwarded message
From: Aimes Olin <aclin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 9:52 AM
Subject: draft logos

| To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

Aimese Ofin-she/her(s)
Child Care Drganizer and Councll Representative
Qregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Bumnside St. Portland, OR 97215
w: http:/iwww.oregoncept.com/

e: aolin@oreganafscme.org

Find us on Facebook at @oregoncept and @occptprovedoraslatinas

Autumn David

Local 132 President

AFSCME Council 75

WHHLOFEZOHUCPL. CONT

Island Adventures Preschool & Child Care

Curtified Forih Child Care

Sitlem, Oregon
www.facebook.com/islandAdventuresPreschoolChildCore

Aimee Olin-she/her{(s)
Chlid Care Organizer and Council Representative
Qregon AFSCME Coungcil 75

EXHIBIT

%
oML

m: 503.504.4182

a: 6025 E Bumnside St. Portland, OR 97215
w: hitp:/Mww.oregoncept.com/

e: aolin@oregonafscme.org

https:/mail.goegle.com/mailfu/0/?ik=8baa2e65008&view=pt&search=all&permthid=thread-f%3A16856605858807031938dsqt=1&simpl=msg-{%3A168... 7/15
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Annellese Sheahan Steward Oregon CCPT Local 132 <annefiese.sheahan@gmall.com>

Find us on Facebook at @oregancept and @occptprovedorasiatinas

Thuy, Dec 10, 2020 at 8:47 AM

To: Aimee Olin <aclin@oregonafscme.org>

Thanks for caliing me out for everyone. Anneliese

On Thy, Dec 10, 2020, 8:54 AM Aimee Olin <aolin@oregonafscme.org> wrote:

Hi Anneliese,

Thanks for your in depth thoughts and response.
1 know you were unable to attend last night because you had & conflicting appointment.

If you had you would have received more context. We are not dumping our current logo-we will continue to use the CCPT logo with the children figures I think they
represent (with images) us the best as well: children, unity etc it is colorful and will continue ta be our logo maoving forward.

Winning Mark needed an addltional logo to use for the family needing child care website and social media ads ONLY because the current one is too detailed and the images gel
last completaly—you can't see it and it looks weird.. we will continue to use the current logo for everything else.

1 will say | was underwhelmed with their options {but | am not a member so did not want o be a loud voice) when we first looked at them the one most preferred was the wave
one | think one of the 3s but alas the we fook a poll last night and are having them mockup 2A with green for the red part instead, which we will share.,

| hope this addresses your concems and we will continue to work an this together.

On Thu, Dec 10, 2020 at 6:59 AM Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> wrote:
1 like the "1s" the "best" but piease read on...

Personally | like the one we have the bast now or the ontes we did back at refreat better than these. These all look very much like other logos out there, The hearts ones — the
"2s" are hearls which are saturating branding right now. And green really is the color of AFSCME - red | assoclate (as doss the union world at targe) with AFT {red is their
trademark and usually their shirt color), Purple is SEIU. Royal biue is NEA (although sometimes they go red for ed),

Google search came up with nearly a hundred trademarked logos using a heart with hands/eyes. | foe! like the heart shaped lagos would be lost in the shuffle and not stand
out. And I feel like they are too cutesy. (Nothing against any who [lke them).

So | don't really care far any of these.

| feel like this company didn't "get” fo know our brand. Like they don't really know who we are or the message we want to convey.

Solidarity for family child care providers standing strong together against the state. That Is the bottom line of who we are and what we do. Accolades and "taking care of
children” are the branding that NAFCC and NAEYG focus on — united in caring for children. We are united in caring for — representing in a strong way— child care providers. |
think that is why the original logo was chosen — all of us standing strang in & circle — unbreakable bond. AFSCME originally focused on "circling the wagons" for strength and

unity against the forces that work against us.

These logos don't speak (o me about that.

| personally believe tapping into that to evoke the feeling of child care providers standing strong together is what evokes a strong feeling — especially when-the chips are down
and providers feel their back is against the wall. -

Cutting the current logo in half — a half circle or arch? Malkdng the hands/arm form a Rosie Pose inslead? A provider standing on a palm of a hand (maybe a little too evacative
of Alistate)?

Definitely staying away from stars (QRIS) but what about a clrcle made by cennected somethings? Like hands? Or hames. | attached a couple of plctures -- solidarity logos —
top 2 links in the search and what came up.

| know we were supposed to pick something but these don't seem to "brand” our mission and philosaphy. Just my opinion but it sesms like changing the fogo — which is meant
1o represent who we are and what we do should be about more than coming up with a new cuter image — it should first and foremost evoke a stronger fesling of pride,
accomplishment and empowerment than our current one ar why change? (To have a fresh logo that separates us from the ather CCPTS? There is only CCPT in Wil and OH
atill using the same logo. Wi is really gone and from what | hear from leadership there they are not coming back unfortunately. Ohio ig In the same boat as WI — no collective

| bargaining but | dont know how many members are still left. N is called VOICE —they use CCPT to denota the exempt providers and were while ! was there had pretty much
phased out the use of CCPT at all which is why we dumped alf the CCPT shirts. CA, PA, N. and NM use CCPU. And the rest use SEIU — not even AFSCME. So really, no
other viable local that Is CCPT exists. Do we really want to go to a totally new logo given we are the last ones standing? Idk)

| know in light of covid that this is for many a hopeful idea and for some it may be adding stress. | am only trying to add perspective. Qbviously, | have some opinions on this
but defer to the leadership. | ask that you carefully cansider what was, what is left, our future and what is to come and the bigger picture of It all,

A logo is only a picture until it isnt.
Anneliese

On Wed, Dec 9, 2020, 7:33 PM AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Farwarded message
From: Aimee Olin <aalin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 9:52 AM

Subject: draft logos

To: AUTUMN DAVID <autumnd3131@gmail.com>

pdf attached

EXHIBIT

Aimee Olin-she/her(s)
Child Care Organizer and Council Representative
Cregon AFSCME Council 75

m: 503.504.4182
a: 6025 E Burnside St. Portiand, OR 97215
w: hitp:/iwww.oregoncept.com/

hitps://mail.google com/mail/u/0/?ik=8baa2e65008view=pt&search=all&permthid=thread-f%3A16856605858807031 938&dsqt=1&simpl=msg-f%3A168... 8/15
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o: aolin@oregonafscme.org

Find us oh Facebook at @oregoneept and @occptprovedoraslatinas

Autumn David

Local 132 President

AFSCME Council 75

WWW.oregonCpl-com

Island Adventures Preschool & Chitd Care

Cevtified Fomily Child Care

Sulem, Oregon
www.facebook.com/IslandAdventuresPreschooiChildCare

Aimee Olin-she/her{s}
Child Care Organizer and Council Representative
Oregon AFSCME Council 75

m; 503.504.4182

a: 6025 E Burnside St. Portland, OR 97215
w: http:/fwww.oregoncept.comy

e: aolin@orsgonafscme.org

3 4
Find us on Facebook al @oregonccpt and @occpiprovedoraslatinas

Anheliese Sheahan Steward Oregan CCPT Local 132 <anneliese.sheahan@gmail.com> Thu, Dec 10, 2020 at 9:49 AM
To: Aimee Qlin <aolin@oregonafscme.org>

And after the context | still have the same arguments be if this is branding us | still fesl the same way. -

EXHIBIT

)
G of |\

If you had you would have received more context. We are not dumping our current logo-we will continue to use the CCPT lago with the children figures I think they
represent (with images) us the best as well: children, unity etc it is colorful and wili continue to be our logo moving forward.

On Thu, Dec 10, 2020, 9:47 AM Annelisse Sheahan Steward Gregon CCPT Local 132 <anneliese.sheahan@gmail.com> wrote:
Thanks for calling me out for everyone. Anneliese

On Thu, Dec 10, 2020, 8:54 AM Aimee Olin <aolin@oregonafscme.org> wrote:
i Hi Anneliese,

Thanks for your in depth thoughts and response.
1 know you were unable to attend last night because you had a conflicting appolntment.

Winning Mark needed an additional logo to use for the family needing child care website and social media ads ONLY beceuse the current one is too detailed and the images
get lost completely—you can't see it and it looks weird.. we will continue to use the current logo for sverything else,

1 will say | was underwhelmed with their options (but | am not a member so did not want to be a loud voice) when we first looked at them the one most preferred was the wave
one | think one of the 3s but alas the we took a poll last night and are having them mockup 2A with green for the red part instead, which we will share.

| hope this addresses your concemns and we will continue to work on this together.

On Thu, Dac 10, 2020 at 6:59 AM Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> wrote:
| like the "1s" the "best” but please read on...

Personally 1 like the one we have the best now or the ones we did back at retreat better than these. These all look very much like other logos out there. The hearls ones ~
the "2s* ars hearts which are salurating branding right now. And green really is the color of AFSCME — red | assoclate (as does the union world at large) with AFT (red is
their rademark and usually their shirt coler). Purple is SEIU. Royal blue is NEA (although sometimes they go red for ed).

Google search came up with nearly a hundred trademarked logos using a heart with hands/eyes. | fael like the heart shaped logos would be fost in the shuffie and not stand
out. And | feel like they are too cutesy. (Nothing agalnat any who fike them).

So | don't really care for any of these.

| fee! like this company didn't "get” to know our brand. Like they don't really know who we are or the message we want to convey.
Salidarity for family child care providers standing strong together against the state. That is the battom line of who we are and what we do. Accolades and "taking care of

children” are the branding that NAFCC and NAEYC focus on - united in caring for children. We are united in caring for ~ representing in a strong way~ child care providers.
| think that is why the original logo was chosen ~ all of us standing strong in a circle — unbreakable bond. AFSCME ariginally focused on “circling the wagons™ for strength

and unity against the forces that work against us.
These logos don't speak to me about that.

| personally believe tapping into that to evoke the feeling of child care providers standing strong together is what evokes a sirong feeling — especially when the chips are
down and providers feel their back is against the wall.

Cutting the current logo In half — a half clrcle or arch? Making the hands/arm form a Rosie Pose instead? A provider standing on a palm of a hand (maybe a littte too
evocative of Alistate)?

https:/lmai|.google.comlmaiI/u/OI?ik=8baa2&6500&view=pt&search=a||&permthld=thread-f%3A1 685660585880703193&dsqt=1&simpl=msg-f%3A168... 9/15
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Definitely staying away from stars (QRIS) but what about a circle made by connected somethings? Like hands? Or hames. | atiached a couple of pictures — solidarity logos -

- top 2 links in the search and what came up.

Gmail - Fwd: draft logos

| know we were supposed fo pick something but these don't seem to "brand” our mission and philosophy. Just my opinion but it seems like changing the logo — which is

meant to represent who we are and what we do should be about more than coming up with a new cuter image — it should first and foremost evoke a stronger feeling of

pride, accomplishment and empowerment than aur current one or why ¢hange? (To have a fresh logo that separates us from the other CCPTS? There is anly CCPT in Wi
and OH stlil using the same logo. W1 is really gone and from what [ hear from leadership there they are not coming back unfortunately, Ohlo is in the same boat as Wi — no
collective bargaining but | dont know how many mambers are still left. N is called VOICE - they use CCPT to denote the exempt providers and were while | was there had

pretty much phased out the use of CCPT at all which is why we dumped all the CCPT shirts. CA, PA, NJ and NM use CCPU. And tha rest use SEIU — not even AFSCME.

So really, no other viable local that is CCPT exists. Do we really want to go to a totally new logo given we are the (ast ones standing? Idk)

| know in light of covid that this is for many a hopeful idea and for some it may be adding stress. | am only trying to add perspective. Obviously, | have some opinions on this

but defer to the leadership. I ask that you carefully consider what was, what is left, our future and what is to come and the bigger picture af it ali,
A lago is only a picture until it isn't.

Anneliese

On Wed, Dec 9, 2020, 7:33 PM AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Forwarded message
From: Aimee Olin <aolin@oregonafscme.org>
Date: Tue, Dec 8, 2020 at 3:52 AM

Subject: drait logos

To: AUTUMN DAVID <autumnd3131@gmall.com>

pdf attached

Aimee Ofin-she/her(s)
Oregon AFSCME Council 756

m; 503.504.4182

a: 6025 E Bumside St, Portland, OR 97215
w: http:/iwww.oregonecpt.com/

a: aolin@oregonafscme.org

i

Find us on Facebook at @oregoncept and @accptprovedorasiatinas

i Autumn David
Locut 132 President
AFSCME Conncit ™5
www.oregoncepl.com
Istand Adventures Preschool & Child Care
Certified Family Chitd Cure
Snlem, Orepan
www.facebook.com/islandAdventuresPreschoolChildCore

Aimee Olin-shefher(s)
Child Care Organizer and Counci! Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Burnside St. Portland, OR 97215
w: hitp://www.oregoncept.com/

a: aolin@oregonafscme.org

§

Find us on Facebook at @oregoncept and @ocepiprovedorasiatinas

Aimee Olin <aolin@oregonafscme,org>

To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Child Care Organizer and Council Representative

EXHIBIT

13
_LOofLL

Thu, Dec 10, 2020 at 12:48 PM

its cool they were all lackluster. ] knew you wouldnt like them lol | dont really either. Im ok with something simple and the text child care providers together though so it is Iarge and
you can see it...

On Thu, Dec 10, 2020 at 9:49 AM Annaliese Sheahan Steward Oregon CCPT Local 132 <annaliese.sheahan@gmail.com> wrote:
And after the context | still have the same arguments be If this i branding us } stifl feel the same way. &

On Thu, Dec 10, 2020, 8:54 AM Aimee Olin <aolin@oregonafscme.org> wrote:

Hi Anneliese,

Thanks for your in depth thoughts and response.

On Thy, Dec 10, 2020, 9:47 AM Anneliese Sheahan Steward Oragon CCPT Local 132 <annefiese.sheahan@gmail.com> wrote:
Thanks for calling me out for everyone. Anneliese

| know you were unable to attend last night because you had a conflicting appoiniment.

If you had you would have received more context. We are not dumping our current logo-we will continue to use the CCPT logo with the children figures | think they

represent (with images) us the best as well: children, unity et it is colorful and will continue to be our logo maving forward.

https://mail.google.com/mail/u/0/?ik=8haa2e6500&view=pt&search=all&permthid=thread-f%3A16856605858807031938dsqt=1&simpl=msg-{%3A16... 10/15



P'--{f"]_ Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Fwd: Logo

2 messages

Lisa Duffield <lisaduffield132@gmail.com> Mon, May 23, 2022 at 7:35 AM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Sent from my iPhone

Begin forwarded message:

From: Lisa Duffield <lisaduffield132@gmail.com>

Date: May 23, 2022 at 6:22:36 AM PDT

To: Stacy Chamberlain <schamberlain@oregonafscme.org>, Joe Baessler <joe@oregonafscme.org>,
Christy O'Neill <coneili@oregonafscme.org>, Patty Wentz <patty@wentzjackson.com>

Subject: Re: Logo

Sorry | forgot this email attachment
On Mon, May 23, 2022 at 6:15 AM Lisa Duffield <lisaduffieid132@gmail.com> wrote:

Hi all,
After some discussion with our current and past board members it was concluded that an official vote to
change our current logo to the proposed logo was in deed not voted on by our board. There was a
discussion on which logo we liked better to be used for the Find Union Childcare Website.

I have attached the email conversation referencing this.

Moving forward CCPT local 132 will continue to use our original logo.

If you can please change the logo used on the new provider packets referencing this, and on anything
else.

Thank you,

Lisa Duffield

Sent from my iPhone

.@ SKM_C300i22052219460.pdf
708K

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>  Mon, May 23, 2022 at 8:44 AM
To: Lisa Duffield <lisaduffield132@gmail.com>

Nice work!
Anneliese Sheahan EXHIBIT
Steward OR CCPT G

971-204-9110

[Quoted text hidden] [ [ 6*@ ! ,




|~ i Gma |I Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

5/20/22 Council Check in Meeting Minutes

2 messages

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> P, 'May 20, 202288 2;6

To: LISA DUFFIELD <lisaduffield132@gmail.com>, AMY SHAW <mrsshaw12@gmail.com>, Brenda Sanz
<brendasanzdaycare@gmail.com>, Oriana Wolchesky <OrianawQlchesky@gmail.com>, Ali Sanz <alisanz79@gmail.com>,
jaebis <jaebis13@gmail.com>, Vanessa Brown <littleswanschildcarekf@gmail.com>, Rionna Ruley
<rionnaruley@gmail.com>, Ana Rivera <riveraanna2@gmail.com>, AUTUMN DAVID <autumnd3131@gmail.com>, BRENDA
SAMPSON <brendaslittleones@comcast.net>, HEATHER SCHONES <hschones@gmail.com>, Nichole Gruszie
<nicholegruszie@yahoo.com>

May 20, 2022
AGENDA -

Patty W (See below)

Ben Gibson (Data Analyst)

Stacy (Director)

Lisa Duffield (President)

Debbie K (Lobbyist Contractor)
Aimee Olin (Staff Rep/Organizer)
Autumn David (Steward)

Amy Shaw (2nd VP)

Rionna Ruley (Southern RD)
Vanessa Brown (Central RD)
Anneliese

Andy Friedman (Trust Director United We Heal (separate organization)

Welcome and introductions (Chair is Patty W from Winning Mark marketing/consultant, organizing, facilitate
meeting)

Purpose of the meeting - bringing AFSCME / CCPT leadership together on regular basis. Stacy

Stacy - "Obviously separate entity" and "amazing opportunities” "we know there is money out there”
"challenging time" "started this meeting bc of that and the supports the local needs" "expand child care in
Oregon" "communications" "opportunity to talk with a lot of you" "So we are all on the same page" "make
sure that we speak with one voice" Sprinklers -- "we ended up with the best we could get" "things happen
very fast” "Out of our control” -- Sprinklers -- better would have been to represent Toni Woods and sought
injunction in circuit court. But | guess we weren't on the same page. We certainly didn't speak with one voice
-- and it wasn't the child care voice (My own notes). "Room for improvement”

LOGO hot issue - board will be taking up. Intent of council was ALWAYS to have local use the NEW Logo
(which was not what local was told -- not what Autumn was told and not what Aimee Olin has been saying
for 2 years)
Weekly organizing report - Aimee
Members: 701
Total unit: 2155
Density: 33%
New provider packet is here. (all with the NEW logo)
VMO update




Trust/Grants update - Andy
4th Week in May the grants rules and guidelines coming out

Contract coming up soon

Debbie K -- 400 direct appropriations and usual is 20 - DAS is waiting on the legal approval on those
appropriations and contract. Regular report ins -- ELD may try to insert additional requirements by the DAS

report is top line -- not sophisticated.
Anneliese: Is it called United We Heal (AFSCME doesn't want to do that) but we may need to -- Andy F

Grievance/ULP about the late billing forms -- filing grievance and sending a letter for response per
grievances -- seeking info from ODHS. Plan is to arbitrate and ask for damages to make providers whole.

Legislative meetings -- good turnout, Aimee shared a spreadsheet of members who have been legislatively
active (Patty adding to agenda for next time)

Anneliese Sheahan
Union Steward

Oregon CCPT, AFSCME
518-506-0539
anneliese.sheahan@gmail.com
www.oregonccpt.com

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Fri, May 20, 2022 at 4:52 PM
To: PlayDayCare Center <playdaycare@yahoo.com>, Diamante Ejecutiva <d.ejecutivaiéfaa@gmail.com>

sharing with you from today's meeting with council
[Quoted text hidden]

EXHIBIT
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E{E JL Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Fwd: Information about new legislation
6 messages

Lisa Duffield <majicskittlez@yahoo.com> Sat, Apr 2, 2022 at 8:14 AM
To: ANNELIESE SHEAHAN <anneliese.sheahan@gmail.com>, Autumn David <elishiah@msn.com>

You know Joe sent this out? And not only did he do this but it has gone to non members who are wondering about rates
on Facebook. | thought we talked about this. | thought they were pushing the webinar and talking about the trust.

Sent from my iPhone

Begin forwarded message:

From: "Joe Baessler, CCPT Local 132" <coneill@oregonafscme.org>
Date: April 1, 2022 at 5:00:20 PM PDT

To: majicskittlez@yahoo.com

Subject: Information about new legislation

Reply-To: coneill@oregonafscme.org

‘,;i M
P
AFSCME

4
~ N
We Make America Happen

Dear Provider,

As you may have heard, recently the state legislature passed an important child care
investment package that will give family child care providers, the right to increase ERDC
subsidy rates to 90% percentile of the market, a one time payment for providers - including
staff - that worked last year of $500, and access to new grants to grow their business. This
bill passed thanks to the advocacy of Oregon Child Care Providers and their Union AFSCME
and we want to thank the providers who testified and shared their stories in support of the bill.
It wouldn't have happened without you!

We will be holding a webinar on April 13th in English and April 14 in Spanish at 6:30 pm
in for dues-paying union members with more information about the new law but wanted to
send you this summary. EXHIBIT

5

You can register for the webinars here.

ot 5

If you are not a dues-paying member and want to join, please do so now online at
JoinOreqgonCCPT.org or call the AFSCME member services SMART Center at 1-844-



758-6466.

This legislation brings an unprecedented amount of funding into family child care across our
state, and a significant amount of the dollars will be distributed through the Oregon AFSCME
union trust, which we are quickly expanding to allocate these child care dollars by late
Summer or early Fall, 2022.

Here is a summary of the new legislation which was contained in two separate bills HB 4005
and HB 5202 :

« $500 direct hardship payment each year for two years to every child care provider who
is registered in the Oregon Registry Online(ORQ). This includes both licensed
providers and staff. As soon as we know when these payments will be distributed, we
will let you know.

« Higher ceiling on ERDC subsidy rates. As you know, today providers are allowed to
charge ODHS only 70% of market rates. Under House Bill 4005, providers can charge
up to 90% of market rate. The new rates will go into effect June 1, 2022.

EXHIBIT

+ To see what the new rates could be for you, click here.

NOTE: Deciding to increase rates is a personal decision that each provider must decide
based on what'’s best for their clients and business. The new bill sets a ceiling, but is not a
requirement. This is flexibility for providers who want choice in what to charge their private
pay parents.

« Funding to an Oregon AFSCME union trust to give grants to family child care providers
to help expand capacity. Through the union trust, dollars will be available to help build
or remodel facilities, purchase equipment and help with other expansion costs. The
trust will also provide training, coaching and mentoring for new providers as well as
substitute care support for current providers.

» Funding for additional capacity building grants to culturally specific and other child care
providers to become licensed, to expand services, or to start new child care programs.

« Funding for child care program expansions and to support new child care programs in
central Oregon.

» Funds for renovation of the Euvalcree Center in Ontario, Oregon, and will provide
training, professional development, and start-up operating costs for an estimated ten
new in-home child care providers.

We hope you will join us at the CCPT member webinars to learn more about the grants, the
increased ERDC rate ceiling, and the support the union will have available for providers who
want to grow their businesses.



Sincerely,

Joe Baessler, Associate Director

PS: Remember, if you are not yet a dues-paying member of the union but want to be in the
webinar to learn about the new payments, the rates and the exciting new grants, join today at
JoinOregonCCPT.org or call the AFSCME member services SMART Center at 1-844-758-
6466 !

JoinOregonCCPT.org

orecoN CHILD CARE
PROVIDERS
TOGETHER

About Oregon Child Care Providers Together AFSCME Local 132 (OCCPT)-We
are the union for family child care in Oregon. We provide assistance to providers
should they have any issues with a regulating state agency, advocate for supports for
family child care programs and bargain a contract for rights and protections for
providers with the state (our first contract was bargained in 2007 and we negotiate
every other year).

Member Benefits

» Union Referrals-connecting our union families who need care to our union
childcare providers.

» Free College-free college for you and your family members,

* Free child care training- Live in person (online currently) and study at home
options

» Free and discounted services-such as: legal services, accident insurance,
financial assistance for disaster impact and much more.

* We Got Your Back!-Union Representation and a Team of Leaders should you
ever have a problem you need help with: DPU issues, OCC finding, Issue with
COVID grant or Ul mentorship to grow your program and more.

Stay Connected-Find us on Facebook at Oregon Child Care Providers Together or
@occpt https://www.facebook.com/OCCPT

Visit our local's website http://oregoncept.com/
Contact our SMART Center for questions 1-844-75UNION EXTII:_? IT
getsmart@oregonafscme.org
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Connect with AFSCME Local 132;

O

AFSCME Council 75 | 1400 Tandem Ave NE, Salem, OR 97301

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from
Oregon Child Care Providers Together, please click here.

Lisa Duffield <majicskittlez@yahoo.com> Sat, Apr 2, 2022 at 8:35 AM
To: ANNELIESE SHEAHAN <anneliese.sheahan@gmail.com>, Autumn David <elishiah@msn.com>

I mean | guess I'm confused.
Why is Joe sending this out instead of Aimee.
Shouldn’t we have to approve exactly what goes out to members and or non members Did we not just write this on the
letter to Stacy.
I know we talked about this last night, | just don’t understand why this wasn't sent from Afscme instead of the local.

Sent from my iPhone
On Apr 2, 2022, at 8:14 AM, Lisa Duffield <majicskittlez@yahoo.com> wrote:

You know Joe sent this out? And not only did he do this but it has gone to non members who are wondering
about rates on Facebook. | thought we talked about this. | thought they were pushing the webinar and
talking about the trust.

[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Sat, Apr 2, 2022 at 10:22 AM
To: Lisa Duffield <majicskittlez@yahoo.com>
Cc: Autumn David <elishiah@msn.com>

Christy actually sent this out.
[Quoted text hidden]

Autumn David <elishiah@msn.com> Sat, Apr 2, 2022 at 10:28 AM
To: Lisa Duffield <majicskittlez@yahoo.com>, Aimee Olin <aolin@oregonafscme.org>
Cc: ANNELIESE SHEAHAN <anneliese.sheahan@gmail.com>

This was brought up on yesterday call. They set the date for the webinar and are working on the agenda to show us. | can
send a very rough draft to you guys right now. Aimee did they do any more work on the agenda at the 1:00pm call? You
guys need to make sure if something is on the agenda we don't like we need to point it out to them right away. I'll send the
agenda when | get to my desk top

Autumn David EXHIBIT

)
Y ofg

On Apr 2, 2022, at 8:35 AM, Lisa Duffield <majicskittlez@yahoo.com> wrote:



I mean | guess 'm confused.
[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Sat, Apr 2, 2022 at 10:51 AM
To: Autumn David <elishiah@msn.com>
Cc: Lisa Duffield <majicskittlez@yahoo.com>, Aimee Olin <aolin@oregonafscme.org>

They are going to regret doing this but hey, let them learn the hard way. Anneliese
[Quoted text hidden]

Aimee Olin <aolin@oregonafscme.org> Tue, Apr 5, 2022 at 8:38 AM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Cc: Autumn David <elishiah@msn.com>, Lisa Duffield <MAJICSKITTLEZ@yahoo.com>

talked about this briefly Friday how | advised we/they dont have a webinar that will have a lot of "not yet" and "l dont know
answers” and at 1pm Joe B was pretty outwardly negative about me bringing it up again. | advised if they do not know
when the trust gets that $ they should not be giving any timelines at all as providers will be anxious to know the what and
how about any future grant opportunity, they are going to use the webinar to introduce the trust what is it what it will be
doing. Agreed to have the webinar outline to the board by 4/8 for review....

P.S. I have a sore throat and body chills so | will be in and out today. thanks
[Quoted text hidden]

Aimee Olin-she/her(s)
Child Care Organizer and Council Representative
Oregon AFSCME Council 75

m: 503.504.4182

a: 6025 E Burnside St. Portland, OR 97215
w: hitp://www.oregonccept.com/

e: aolin@oregonafscme.org

Find us on Facebook at @oregonccpt and @occptprovedoraslatinas




f‘iﬂ[ﬁ_ Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Re: For a motion, second and vote of approval by the board
20 messages

Lisa Duffield <majicskittlez@yahoo.com> Sun, Mar 13, 2022 at 5:14 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, babyredleg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutival6faa@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, renee <renee@wehrend.com>, Ali
Sanz <alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, Kim Hess
<kehess2222@msn.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES
<hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| Lisa Duffield motion to approve this letter and have it signed and sent by Autumn
David, President of Local 132, to Stacy Chamberlain asap.

Sent from my iPhone

On Mar 13, 2022, at 2:43 PM, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com> wrote:

Having conferred with Autumn and Lisa, | have drafted a "final" version pending the board's approval of the
letter to go to council regarding the most recent and historical actions that precipitate harm to our local and
our members.

Please read this carefully. If someone agrees this letter is ready and wants it sent to the Council, they
should reply to all with: "A motion to approve this letter and have it signed and sent

by Autumn, President of Local 132, to Stacy Chamberlain asap."

Then we need a second.
Then Autumn will ask for discussion (please do not vote before this point -- just watch emails).

Autumn should wait at least 24 hours, she will let you know your deadline. | can watch the emails and text
you all when it's time to vote. If you have suggestions for changes, submit those by email during the
"discussion" and we can make changes.

If there is no discussion after the deadline, Autumn will call for the vote. To which you should "reply all”
again with either "yes" or "no" or "abstain”

Thanks.

Anneliese Sheahan
Union Steward

Oregon CCPT, AFSCME
518-506-0539
anneliese.sheahan@gmail.com
www.oregonccpt.com
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Renee <renee@wehrend.com> Sun, Mar 13, 2022 at 6:17 PM
To: Lisa Duffield <maijicskittiez@yahoo.com>

Cc: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, AUTUMN DAVID
<autumnd3131@gmail.com>, babyredieg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutival6faa@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, Kim Hess
<KEHESS2222@msn.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES
<hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| second the motion.
Renee

Sent from my iPhone

On Mar 13, 2022, at 5:14 PM, Lisa Duffield <majicskittlez@yahoo.com> wrote:

| Lisa Duffield motion to approve this letter and have it signed and sent by

Autumn David, President of Local 132, to Stacy Chamberlain asap.
[Quoted text hidden)

2022 rough draft letter to council.docx
21K

AUTUMN DAVID <autumnd3131@gmail.com> Sun, Mar 13, 2022 at 7:14 PM
To: Renee <renee@wehrend.com>

Cc: Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutival6faa@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, Kim Hess
<KEHESS2222@msn.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES
<hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| call for discussion

Autumn David
On Mar 13, 2022, at 6:17 PM, Renee <renee@wehrend.com> wrote:

| second the motion.
[Quoted text hidden]

ggﬁz rough draft letter to council.docx

Nicole Handel <handelwithcare_nch70@yahoo.com> Mon, Mar 14, 2022 at 4:05 PM



To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Renee <renee@wehrend.com>, Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT
Local 132 <anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutival6faa@gmail.com>, Ali Sanz <alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center
<playdaycare@yahoo.com>, Kim Hess <KEHESS2222@msn.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>,
HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>,
nicnacsqualitychildcare08@yahoo.com

Nicole Handel | have no questions and I vote yes to send the letter

Sent from my iPhone
On Mar 13, 2022, at 7:14 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

| call for discussion
[Quoted text hidden]

2022 rough draft letter to council.docx
21K

Kim Hess <kehess2222@msn.com> Mon, Mar 14, 2022 at 4:05 PM
To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Renee <renee@wehrend.com>, Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT
Local 132 <anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutiva16faa@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz <alisanz79@gmail.com>,
jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA CARDENAS
<norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, "nicnacsqualitychildcare08@yahoo.com" <nicnacsqualitychildcare08@yahoo.com>

| vote yes

Sent from my iPhone

On Mar 13, 2022, at 7:14 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

[Quoted text hidden]

2022 rough draft letter to council.docx
21K

Renee <renee@wehrend.com> Mon, Mar 14, 2022 at 4:12 PM
To: Kim Hess <KEHESS2222@msn.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward
Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Diamante Ejecutiva
<d.ejecutiva16faa@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| don’t have questions or comments and | vote yes on the motion.

Sent from my iPhone



On Mar 14, 2022, at 4:05 PM, Kim Hess <KEHESS2222@msn.com> wrote:

| vote yes
[Quoted text hidden]

32’2(2 rough draft letter to council.docx

Shanna Aldis <jaebis13@gmail.com> Mon, Mar 14, 2022 at 4:54 PM
To: Renee <renee@wehrend.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Ali Sanz <alisanz79@gmail.com>, Anneliese Sheahan Steward Oregon
CCPT Local 132 <anneliese.sheahan@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, Diamante
Ejecutiva <d.ejecutiva16faa@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, Kim Hess
<KEHESS2222@msn.com>, Lisa Duffield <majicskittlez@yahoo.com>, NORMA CARDENAS
<norlyvargas1012@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, PlayDayCare Center
<playdaycare@yahoo.com>, babyredleg <dschindler3351@gmail.com>, nichacsqualitychildcare08@yahoo.com

| don’t have any questions or discussion so | vote yes
[Quoted text hidden]

Diamante Ejecutiva <d.ejecutival6faa@gmail.com> Mon, Mar 14, 2022 at 5:28 PM
To: Renee <renee@wehrend.com>

Cc: Kim Hess <kehess2222@msn.com>, AUTUMN DAVID <autumnd3131@gmail.com>, Lisa Duffield
<majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>,
babyredleg <dschindler3351@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendasliftleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| don't have questions or comments

Sinceramente,
Sabi Velasco

On Mar 14, 2022, at 4:12 PM, Renee <renee@wehrend.com> wrote:

| don’t have questions or comments and | vote yes on the motion.
[Quoted text hidden]

@ 2022 rough draft letter to council.docx
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Nicole Handel <handelwithcare_nch70@yahoo.com> Mon, Mar 14, 2022 at 6:24 PM



To: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>

Cc: Renee <renee@wehrend.com>, Kim Hess <KEHESS2222@msn.com>, AUTUMN DAVID <autumnd3131@gmail.com>,
Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Ali Sanz <alisanz79@gmail.com>, jaebis
<jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA CARDENAS
<norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comecast.net>, nicnacsqualitychildcare08@yahoo.com

| vote yes Nicole Handel

Sent from my iPhone
[Quoted text hidden]

ggﬁz rough draft letter to council.docx

AUTUMN DAVID <autumnd3131@gmail.com> Mon, Mar 14, 2022 at 6:25 PM
To: Diamante Ejecutiva <d.ejecutiva16faa@gmail.com>

Cc: Renee <renee@wehrend.com>, Kim Hess <KEHESS2222@msn.com>, Lisa Duffield <majicskittlez@yahoo.com>,
Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, babyredleg
<dschindler3351@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comecast.net>, nicnacsqualitychildcare08@yahoo.com

| call the question discussion is over. You can vote yes or no.

Autumn David
[Quoted text hidden]
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AUTUMN DAVID <autumnd3131@gmail.com> Mon, Mar 14, 2022 at 6:28 PM
To: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>

Cc: Renee <renee@wehrend.com>, Kim Hess <KEHESS2222@msn.com>, Lisa Duffield <majicskittlez@yahoo.com>,
Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, babyredleg
<dschindler3351@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

Vote yes no or abstain on voting to approve the letter to council

Autumn David
On Mar 14, 2022, at 6:25 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

I call the question discussion is over. You can vote yes or no.
[Quoted text hidden]
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Kim Hess <kehess2222@msn.com> Mon, Mar 14, 2022 at 6:30 PM
To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>, Renee <renee@wehrend.com>, Lisa Duffield
<majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>,
babyredleg <dschindler3351@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, "nicnacsqualitychildcare08@yahoo.com” <nicnacsqualitychildcare08@yahoo.com>

No discussion
Yes vote

Sent from my iPhone

On Mar 14, 2022, at 6:28 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

[Quoted text hidden]
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Michelle Newman <PLAYDAYCARE@yahoo.com> Mon, Mar 14, 2022 at 6:50 PM
To: Kim Hess <kehess2222@msn.com>, AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>, Renee <renee@wehrend.com>, Lisa Duffield
<majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>,
babyredleg <dschindler3351@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, "nicnacsqualitychildcare08@yahoo.com"” <nicnacsqualitychildcare08@yahoo.com>

Yes

Sent from Yahoo Mail for iPhone
[Quoted text hidden]

Shanna Aldis <jaebis13@gmail.com> Mon, Mar 14, 2022 at 6:51 PM
To: Michelle Newman <PLAYDAYCARE@yahoo.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Ali Sanz <alisanz79@gmail.com>, Anneliese Sheahan Steward Oregon
CCPT Local 132 <anneliese.sheahan@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, Diamante
Ejecutiva <d.ejecutiva16faa@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, Kim Hess
<kehess2222@msn.com>, Lisa Duffield <majicskittlez@yahoo.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>,
Nicole Handel <handelwithcare_nch70@yahoo.com>, Renee <renee@wehrend.com>, babyredleg
<dschindler3351@gmail.com>, "nicnacsqualitychildcare08@yahoo.com" <nicnacsqualitychildcare08@yahoo.com>

Yes
[Quoted text hidden]

Renee <renee@wehrend.com> Mon, Mar 14, 2022 at 6:54 PM
To: Kim Hess <KEHESS2222@msn.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Diamante Ejecutiva <d.ejecutiva16faa@gmail.com>, Lisa Duffield
<maijicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>,



babyredleg <dschindler3351@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

Yes.
Renee

Sent from my iPhone
On Mar 14, 2022, at 6:30 PM, Kim Hess <KEHESS2222@msn.com> wrote:

No discussion
[Quoted text hidden]
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Nicole Handel <handelwithcare_nch70@yahoo.com> Mon, Mar 14, 2022 at 7:50 PM
To: Kim Hess <KEHESS2222@msn.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Diamante Ejecutiva <d.ejecutiva16faa@gmail.com>, Renee
<renee@wehrend.com>, Lisa Duffield <majicskittlez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Ali Sanz <alisanz79@gmail.com>, jaebis
<jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA CARDENAS
<norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comecast.net>, nicnacsqualitychildcare08@yahoo.com

Yes

Sent from my iPhone
On Mar 14, 2022, at 6:30 PM, Kim Hess <KEHESS2222@msn.com> wrote:

No discussion
[Quoted text hidden]
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Ali Sanz <alisanz79@gmail.com> Mon, Mar 14, 2022 at 8:24 PM
To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>, Renee <renee@wehrend.com>, Kim Hess
<KEHESS2222@msn.com>, Lisa Duffield <majicskittiez@yahoo.com>, Anneliese Sheahan Steward Oregon CCPT Local 132
<anneliese.sheahan@gmail.com>, babyredleg <dschindler3351@gmail.com>, Nicole Handel
<HANDELWITHCARE_NCH70@yahoo.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center
<playdaycare@yahoo.com>, NORMA CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES
<hschones@gmail.com>, BRENDA SAMPSON <brendaslittleones@comcast.net>, "nicnacsqualitychildcare08@Yahoo.com”
<nicnacsqualitychildcare08@yahoo.com>

Yes
[Quoted text hidden]



Ali Sanz, Managing Member & Administrator
Friendship Daycare LLC

2991 SE 4th ST

Gresham, OR 97080

Phone: 971-570-0175

Email: alisanz79@gmail.com

Lisa Duffield <majicskittlez@yahoo.com> Mon, Mar 14, 2022 at 9:15 PM
To: AUTUMN DAVID <autumnd3131@gmail.com>

Cc: Diamante Ejecutiva <d.ejecutival6faa@gmail.com>, Renee <renee@wehrend.com>, Kim Hess
<kehess2222@msn.com>, Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>,
babyredleg <dschindler3351@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittlieones@comcast.net>, nicnacsqualitychildcare08@yahoo.com

| vote yes

Sent from my iPhone
On Mar 14, 2022, at 6:28 PM, AUTUMN DAVID <autumnd3131@gmail.com> wrote:

Vote yes no or abstain on voting to approve the letter to council
[Quoted text hidden]
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Diamante Ejecutiva <d.ejecutival6faa@gmail.com> Mon, Mar 14, 2022 at 9:28 PM
To: Lisa Duffield <majicskittlez@yahoo.com>

Cc: AUTUMN DAVID <autumnd3131@gmail.com>, Renee <renee@wehrend.com>, Kim Hess <kehess2222@msn.com>,
Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, babyredleg
<dschindler3351@gmail.com>, Nicole Handel <handelwithcare_nch70@yahoo.com>, Ali Sanz <alisanz79@gmail.com>,
jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA CARDENAS
<norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comecast.net>, nicnacsqualitychildcare08@yahoo.com



Vote yes

Sinceramente,
Sabi Velasco

On Mar 14, 2022, at 9:15 PM, Lisa Duffield <maijicskittlez@yahoo.com> wrote:

| vote yes
[Quoted text hidden]
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AUTUMN DAVID <autumnd3131@gmail.com> Mon, Mar 14, 2022 at 10:04 PM
To: Diamante Ejecutiva <d.ejecutiva16faa@gmail.com>

Cc: Renee <renee@wehrend.com>, Kim Hess <KEHESS2222@msn.com>, Lisa Duffield <majicskittlez@yahoo.com>,
Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>, babyredleg
<dschindler3351@gmail.com>, Nicole Handel <HANDELWITHCARE_NCH70@yahoo.com>, Ali Sanz
<alisanz79@gmail.com>, jaebis <jaebis13@gmail.com>, PlayDayCare Center <playdaycare@yahoo.com>, NORMA
CARDENAS <norlyvargas1012@gmail.com>, HEATHER SCHONES <hschones@gmail.com>, BRENDA SAMPSON
<brendaslittleones@comcast.net>, NICHOLE GRUSZIE <nicnacsqualitychildcare08@yahoo.com>

There has been enough votes MSP
Autumn

On Mon, Mar 14, 2022 at 6:28 PM AUTUMN DAVID <autumnd3131@gmail.com> wrote:
[Quoted text hidden]

Autumn David

Local 132 President

AFSCME Council 75

WHWW.eregonccpl.com

Island Adventures Preschool & Child Care

Certified Fumily Child Care

Salem. Oregon
www.facebook.com/IslandAdventuresPreschoolChildCare



9/14/2024

Stacy Chamberlain, Executive Director
Oregon AFSCME Council 75

6025 E. Burnside

Portland, OR 97215

Director Chamberlain,

It has come to our attention that Council 75 through its various staff have crossed a line (a few in fact)
over the last two months during this year’s short legislative session. We are writing to you in complaint
of the following facts.

1. Our board was told that our Local Executive Board was given a full accounting of HB 4005 and
the budgetary items that Council 75 has been promoting in our name and using our local
name/number. An exhaustive search of our Board meeting minutes has corroborated what we
all already knew to be true. HB 4005 was never vetted with our board.

2. Our Local Executive Board never voted either to support or not support HB 4005.

3. While we know the Council has every right and power to support any legislation that it chooses,
the Council does not dictate to the local what the local will or will not support.

4. Whether or not we do or do not support HB 4005 is not the issue. The issue is that we were
denied (emphasis) the rights our local has under our Charter, to make that choice.

5. The Council has no right to use our Local Name and Number without our consent.

6. The Council told our President, Autumn David, that the Council wished to boost some of our
social media posts and that Communications staff-person Dave Kriesman would be added to our
Facebook page to do that. Over the course of a couple of weeks, Dave only posted about HB
4005 and only boosted posts on HB 4005. Again, we never agreed to support HB 4005 and we
never approved for Kriesman to be added to our Facebook account as a user, we never
approved his posts and we never approved his boosts to those posts. If the Council wanted to
tag our posts or for us to share Council posts, Council should have communicated with us.

7. To be fair, the Council does not carry all of the blame. Autumn David, current board president,
acknowledges that she allowed access but should have taken the decision to the board for a
vote. Again, the Council has its Facebook account and website, Council is welcome to link to our
page or provide the local with materials for review and possible post while we follow the Council
Facebook and will share posts so long as the local board has endorsed on legislative matters.

8. We are aware of the Action Network email sent out to AFSCME members. It looks like the
Council forgot to mention to our local that we were going to sponsor an email to AFSCME
members asking them to help us pass a bill that we aren’t totally sure we wanted to pass and
furthermore had never even vetted, yet again, endorsed. [t also is strange that our own
members or leaders didn't receive this email.



9. The Council is treating our Local and our leadership in much the same way that the state does -

forcing on us from the top-down, decisions and strategic planning, and goals all the while trying

' to ham fistedly tell us what we should want, what we should do, what we should think and what
we should believe when, in fact, it seems to be the Council’s needs, the Council’s wants and the
Council’s goals which are being promoted front and center.

10. Council is working within a coalition whose first priority is families. The best interests of
providers is coming in a notably weak and far second place. Council’s paid lobbyist, contractor
Debbie Koreski, has repeatedly acted in direct contradiction to Local 132’s Executive Board’s
decision making and more recently with the action of HB 4005 behind our backs. This has been a
problem for nearly a decade, first through the actions of Eva Rippeteau on multiple occasions
and now through Ms. Koreski.

11. The local leadership by and through its board have asked repeatedly to make sure our lobbyist
communicates with our board (at the very least) which quite frankly has not happened. Ms.
Koreski is unacceptably unresponsive to our efforts to communicate and fails to provide any sort
of communication in writing or in person either before, during or after legislative sessions.

We are not discussing these problems that seems have to developed over recent months. Council 75
appears to have taken a new interest in child care providers. Too much interest it seems with an agenda
to overpower our local. This shall serve as Oregon AFSCME Council 75’s notice that CCPT Local 132
asserts its right to govern and lead the local while the Council fulfills its responsibilities under its
obligations and duties. We fully understand the separation as you and other staff have clearly defined it
over recent years.

We assert the following:

1. We are Chartered by the International Union.

2. We are planning a board retreat. This is not going to be a Union training. It is not going to be a
Union meeting. There will be no official action taken over the weekend. Pressure to have the
International run our.-board retreat is unwelcome and unnecessary.

3. Council is welcome to endorse whatever candidate or legislation it sees fit; however, when the
Council takes volitional action that hurts our members, it will not be ignored.

4. The Council should be seeking our input on legislation that affects child care providers. The
Council should remember the rights of the local under International, Council and Local
constitutions. The Council should want to work with the local and should be accepting our
expertise, experience and knowledge of providers. When the Council doesn’t do this, they are
acting in the same manner as The State (the employer-status entities).

5. AFSCME, specifically Council 75 must, when it represents our local’s bargaining unit
membership, must conduct itself in a manner that is not arbitrary, discriminatory or in bad faith.

6. When Council 75 endorses legislation without a clear and honest discussion with our board
(recognized by our Constitution as the leadership representing the membership unless a
membership meeting or the annual conference has been convened) and a decision made by our
board, especially when information addressing our concerns and suggestions is completely
ignored or rebuffed, that is concerning.



7. There is evidence that the Council has acted multiple times over the last year (specifically) to
hide it’s activities from the local, as well as acted deceptively. There are numerous examples of
this and the Council should be aware of the various activities conducted. These include:

a. Seeking testimony though the deception of a training from providers and leaders who
were misled as to the reason for their “stories” and testimony.

b. Altering testimonies and stories written by child care providers without their
permission. Alternatively, Council staff have sought providers’ testimonies without
disclosing how they will be used and/or why they are being written, including failures to
provide truthful and transparent information and disclosure as to what is in the
legislation or budget that is being lobbied for/against.

¢. Sending misleading emails that misrepresent facts to Local 132 bargaining unit members
around budget and HB 4005 in the 2022 Oregon Legislative Session.

d. Sending misleading emails to Council 75 members of other locals as “sponsored by Child
Care Providers Together” when clearly no such sponsorship nor approval was expressed
or implied by our board. In fact, the Council stole that right from our providers, our
members, our local leadership. Autumn David, our current president, did not have an
understanding of HB 4005 when she supported it and had not brought the issue to a
vote of support by the board. In the future, our board shall be vetting ALL legislation and
expects that our members, including our leadership, will be given information by the
Council sufficient so as to read the legislation or proposals themselves in order to make
a decision.

e. The deal made on HB 4005 (with child care coalition members who have repeatedly hurt
us politically as well as The State) for the budget items on the periphery of the bill to the
benefit of the Council and to the detriment of many family child care providers.

f.  Failure of staff to communicate with the Local 132 board in an open, honest and truthful
context. Council transactions that are questionable and lack transparency.

g. Directing staff to contact leaders outside of the local board to provide testimony
without notifying those members that the local had shared concerns (especially as the
Council refused to entertain those concerns and suggestions) and had not endorsed the
bill nor the budget items while also having not taken a vote to support or not.

h. Working against our members’ — all our bargaining unit members’, best interests in the
2021 session specifically HB3073 legislation.

i. Actions taken by Council leading up to and following the disastrous State Building Codes
changes in 2021, especially Council’s roll in the publication of “The Bulletin” which
caused financial loss and devastation to bargaining unit members and potential
bargaining unit members.

The Council by and through its legal representation of us has certain obligations and we assert our rights
to have those obligations met by the Council by and through its actions on behalf of our local.

We assert the rights granted through not only the collective of labor law but also the Constitution of the
International Union under Article 9 Section 50.B. and the Council Constitution as well as the Local 132
CCPT Constitution. We do not seek to control or have say over Council business; however, we do seek to



work harmoniously with the Council. AFSCME has always claimed to be member driven and to be led by
“hottom up” leadership. More and more, it seems as though the Council is trampling the local’s voice
and seeking to subvert the local’s rights. This must stop. Lip service is not appropriate behavior. Staff
behavior as outlined herein should be investigated, evaluated and action taken to ensure that Local
132’s bargaining unit members are not harmed and that representation is thoughtful and justifiable. The
Council staff must work with the leadership of the local in honest and fair dealings. There is no Council
staff person who has more knowledge and expertise than that of the leadership of our local. It is time
that Council recognizes, respects and responds appropriately to this fact.

Signed Local 132 Executive Board
Autumn David, President

Donna Schindler, 1= Vice

Sabi Velasco, 2™ Vice

Nicole Handel, Secretary

Renee Wehrend, Treasurer

Lisa Duffield, North Valley Director
Ali Sanz, Northern Director
Shanna Aldis, Valley Director
Michelle Newman, Southern Director
Kim Hess, Central Director

Norma Cardenas, Eastern Director



Constitution
for

Oregon AFSCME Council 75

Article |
Name, Headquarters and Affiliations

Section 1.  This council shall be known as the Oregon AFSCME Council 75 of
the American Federation of State, County and Municipal Employees, AFL-CIO.

Section 2.  The principal office of this council shall be in the proximity of Salem,
Oregon. The council shall also maintain such offices as determined by the executive
board.

Section 3.  This council shall be chartered by the American Federation of State,
County and Municipal Employees, AFL-CIO, and shall affiliate with the Oregon AFL-CIO.

Article Il
Objectives

The objectives of this council shall be to carry out, on a statewide basis, the
objectives of the American Federation of State, County and Municipal Employees, which
are as follows:

1. to promote the organization of workers within the state of Oregon.

2. to promote the welfare of the membership by assisting the affiliate locals to
provide an effective voice in the determination of the terms and conditions
of employment though the collective bargaining process.

3. to promote the election of political candidates and passage of legislative
issues favorable to workers, and to coordinate the political action program
of the affiliate locals.

4, to promote career service in public service.

5. to provide research and educational services and activities so as to assist
the welfare of members within the local affiliates.

6. to foster cooperation among affiliate locals and to help coordinate the goals
and objectives of the various affiliate locals so as to advance the cause of
public service unionism.

7. to assist local affiliates with organizational, educational, political and
promotional programs aimed at securing the goals of the affiliate locals and
the council.

8. to encourage harmony and cooperation between all working people so that
the economical wealth and materials of our society may be more equally
distributed.

Article I
Membership

Section 1.  All AFSCME local unions in the State of Oregon shall be affiliated
with this council.

EXHIBIT
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Section 2.  Effective January 1, 2008, the dues rate for members of local unions
affiliated with Council 75 will be 1.27% of base wages. Base wages will exclude overtime,
shift differential, tanguage differential, longevity and other amounts added to a member's
base compensation to the extent that the employer is able to separate these amounts
from base wages when computing the dues deductions. The dues deduction will be
subject to minimum, and maximum deduction amounts as follows:

A. Monthly minimum and maximum deduction amounts described below will
be computed on a per-pay-period basis. The per-pay-period amounts are
computed by dividing the annualized (monthly times twelve) minimum or
maximum by the number of pay periods for each member.

B. The minimum dues rate will be $19.65 per month on January 2021. For a
member with semimonthly payrolls, the equivalent minimum dues rate will
be $9.83 per pay period. For members with biweekly payroll the minimum
dues rate will be $9.07 per pay period. The minimum monthly dues rate will
increase to $20.15 on January 1, 2022. For a member with semimonthly
payrolls, the equivalent minimum dues rate will be $10.08 per pay period.
For members with biweekly payroll the minimum dues rate will be $9.30 per
pay period.

C. The maximum dues rate will be $71.40 per month on January 1, 2021. For
a member with semimonthly payrolls, the equivalent maximum dues rate
will be $35.70 per pay period. For members with biweekly payroll the
maximum dues rate will be $32.95 per pay period. The maximum monthly
dues rate will increase to $72.35 on January 1, 2022. For a member with
semimonthly payrolls, the equivalent maximum dues rate will be $36.18 per
pay period. For members with biweekly payroll the maximum dues rate will
be $33.39 per pay period.

D. The maximum dues rate will be increased by the average wage increase
percentage received by an AFSCME member over the twelve months
ending July 31, as provided by AFSCME’s "Minimum Dues Increase” notice
for the calendar year. The calculation of this percentage increase is as
described in Article 1X, Section 7, of the AFSCME International Constitution.
The maximum dues rate will be increased on January 1 of each subsequent
year by the average wage increase percentage received by an AFSCME
member over the most recent twelve months ending July 31 as provided by
AFSCME’s "Minimum Dues Increase” notice.

Section 3. Each local union will receive a final amount per member rebate at
the full-time rate as specified in AFSCME International minimum dues calculation for the
local union portion of that calculation.

Local union rebate rates will be paid at the AFSCME minimum dues rate local
share rate in effect during the year when the payroll deductions occurred. The local union
per member rates will increase each year as determined by AFSCME International’s
Minimum Dues calculation for the local union portion. Local union rebates for agency fee
objector payers will be reduced to the local union chargeable amounts in effect for the
local union at the time the deduction is taken.

Each local can also specify an added fixed amount, higher percentage and/or
higher maximum deduction amount to provide additional funds to the local union. The
council, in coordination with the local and using data provided by the employer, will
compute the amount received for these additional deductions. The council will forward
the additional local union deductions to the local union with an accounting of how the
added deduction amount was computed.

Section 4.  All local unions affiliated with Council 75 will participate in the central
accounting program. The respective employers will forward the check for the dueg

EXHIBIT
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deducted each month, together with a check-off list, to the principal office of Council 75.
The check shall be made payable to AFSCME Council 75. The local’s share of the funds
received from each respective local union jurisdiction together with a statement showing
how the local's share of dues was determined shall be disbursed to the local within ten
(10) business days of receipt of the employer’s check, except as requested by the local
or as authorized by the executive board or the executive committee when the board is
not in session. Other distributions shall be as follows:

A. Constitutionally required International per capita taxes shall be disbursed to
the International Union for credit to the local’s account on appropriate forms.

B. Constitutionally required council per capita tax shall be retained by Council
75 and credited to the local’s account.

C. Other disbursements as authorized in writing by the members, such as:
central labor council per capita taxes, PEOPLE check-off, and loan
payments to Council 75 and such other disbursements as may be required
by the International or Council 75 constitutions.

D. The amounts owed to local unions will be paid on a per-member basis as
described in Section 2. Any local that has arranged for additional dues
amounts to be included in the payroll deductions, over and above the
council rates will have those amounts added to the local's rebate check.
The local's dues transmittal document will separately identify the added
amounts with an explanation and/or schedule showing how the additional
deductions were computed.

E. All local unions will assist the council in any way that becomes necessary
to bring any employer in accordance with the proper administration of the
council’'s dues rate.

Section 5. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Travel Fund for the purpose of providing financial assistance to allow members
from locals to attend and participate in AFSCME sponsored functions. The functions
include, but are not limited to: Oregon AFSCME Council 75 Biennial conventions,
AFSCME International conventions, Oregon AFL-CIO COPE and Constitutional
conventions, Oregon AFSCME conferences and workshops, and AFSCME International
conferences and workshops. Financial assistance may be provided, at the discretion of
the executive board, or Executive Committee between board meetings, to allow up to one
member from each local to attend conventions, conferences and workshops. Travel fund
reimbursement for specialized conventions, conferences and workshops are limited to
those members who fall within the demographic of that AFSCME-sponsored function.

Section 6. The Travel Fund shall be financed in the following manner: The
council shall maintain current budget line items at the rate of $.30 per member per month
to accomplish the purposes of Section 5.

Section 7.  To apply for financial assistance, a local must submit an AFSCME
Council 75 Travel Fund Reimbursement Request Form to the Council 75 headquarters in
Salem as soon as possible following a sanctioned council event. All reimbursements shall
be in accordance with established Council 75 reimbursement policies. The Travel Fund
shall reimburse the following expenses: lodging expense, registration fees, meals not
provided, mileage to and from the event, and airfare and ground transportation when
appropriate. Council 75 reserves the right to make all reservations and assignments when
necessary. All room reimbursements shall be made at the rate most advantageous to the
council. Council 75 shall not honor any local reimbursement request more than one (1)
year after the date of the approved event.

Section 8. Oregon AFSCME Council 75 shall establish and maintain a Ballot
Initiative and Voter Qutreach Fund for the specific purpose of fighting or supporting ballo EXHIBIT
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measures and increasing voter registration and education. The balance of the fund shall
not exceed $3,000,000. Effective May 1, 2011, the Ballot Initiative and Voter Outreach
Fund shall be financed at the rate of $2.50 per member, per month, pro-rated for part-
time employees working twenty (20) hours or more per week, but less than thirty-two (32)
hours per week shall be set in the amount of $1.75, for part-time employees working less
than twenty (20) hours per week shall be set in the amount of $1.00 per member per
month until such time as the Council 75 Ballot Initiative and Voter Outreach Fund has
reached $3,000,000. Contributions shall then be suspended until such time as the fund
balance falls below $2,500,000; at such time, contributions will resume.

If deemed necessary by a two-thirds majority of the Council 75 Executive Board,
dollars available in the Ballot Initiative and Voter Outreach Fund can be used to support
the Strike, Interest Arbitration and Defense Fund and/or the General Fund, but in amounts
not to exceed $1,000,000 per year.

Oregon AFSCME Council 75 shall formally establish and maintain a Political Soft
Fund for the specific purpose of contributing to candidate elections in special, ptimary or
general elections at all levels of government within the State of Oregon. The Political Soft
Fund shall be financed at the rate of $0.50 per member, per month. Contributions to the
Political Soft Fund shall continue until such time as the balance of the fund has reached
$450,000; contributions shall then be suspended until such time as the balance of the
fund falls below $400,000.

The executive board, if it deems necessary, may transfer up to a $1,000,000 from
the Ballot Initiative Voter Outreach (BIVO) Fund to the Political Soft Fund each year or
forgive up to $1,000,000 in loans from the BIVO to the Political Soft Fund, for so long as
BIVO remains a non-interest bearing or income generating account.

Section 9.  Following each election cycle during which funds are expended to
oppose or support ballot measures an accounting of those funds spent, detailing the
specific uses of said funds, shall be circulated to the membership, through each of the
locals. If no funds are expended in any year, an annual accounting shall be made by
March 1 of the following year showing any changes, if any, in the fund and the sources
of increase or decrease.

Section 10. Oregon AFSCME Council 75 shall establish and maintain a Strike,
Interest Arbitration and Defense Fund. The Strike, Interest Arbitration and Defense Fund
shall be financed at the rate of $0.50 per member, per month until the balance of the fund
reaches $1,000,000.

After the Strike, Interest Arbitration and Defense Fund reaches a balance of
$1,000,000, it shall be funded at the rate of $0.30 per member per month and the
remaining $0.20 per member per month shall be contributed into the Media and Public
Relations Fund (see Section 186). If the balance of the Strike, Interest Arbitration and
Defense Fund falls below $850,000, it shall once again be funded at the rate of $0.50 per
member per month and no additiona! $0.20 per member per month shall be contributed
to the Media and Public Relations Fund.

After the Strike, Interest Arbitration and Defense Fund reaches a balance of
$1,250,000, it shall be suspended until the balance falls below $850,000, however,
contributions to the media fund shall still be financed at a rate of $0.20 per member per
month.

If deemed necessary by a two-thirds majority of the Council 75 Executive Board,
dollars available in the Strike, Interest Arbitration and Defense Fund can be used to
support the Ballot Initiative and Voter Outreach Fund and/or the General Fund, but in
amounts not to exceed $1,000,000 per year.

Section 11. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Building Fund for the specific purpose of purchasing, building, remodeling, and
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loan amortization of Oregon AFSCME Council 75 offices across the state of Oregon. The
Building Fund shall be financed at the rate of $0.50 per member per month.

Contributions to the Building Fund shall continue until such time as the convention
agrees to suspend them.

Section 12. Oregon AFSCME Council 75 shall establish and maintain a
dedicated College Scholarship Fund for the specific purpose of providing college
scholarships to Oregon AFSCME members in good standing and dependents of Oregon
AFSCME members in good standing. The Donna Danner College Scholarship Fund shall
be financed through a per capita surcharge of five cents ($0.05) per month beginning July
1, 2001.

Section 13. Member Training Fund. Oregon AFSCME Council 75 shall establish
and maintain a dedicated Member Training Fund for the specific purpose of conducting
member training. This fund shall be dedicated to pay costs associated with conducting
membership training (e.g. meeting room rentals, materials, food, equipment,
speakers/instructors and their associated costs). In-person training opportunities will be
inclusive and will be accessible to locals throughout the state: Eastern Oregon, Southemn
Oregon, Central Oregon, Coastal Oregon, in the Gorge, and in the Willamette Valley.

The Member Training Fund shall be financed at the minimum rate of $.10 per
member, per month. Additional funding may be allocated at the discretion of the executive
board or the Executive Committee if the board is not in session and a time-sensitive need
arises.

Section 14. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Convention Fund for the specific purposes of hosting the biennial Oregon
AFSCME Council 75 Convention and participating in the biennial AFSCME International
Convention. The Convention Fund shall be financed at the rate of $3,000 per month.

Section 15. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Media and Public Relations Fund for the specific purpose of promoting public
employees and public service. The Media and Public Relations Fund shall be financed at
the rate of $0.20 per member per month.

If the Strike, Interest Arbitration and Defense Fund balance exceeds $1,000,000,
the Media and Public Relations Fund shall be financed at the rate of $0.40 per member
per month (see Section 11). If the balance of the Strike, Interest Arbitration and Defense
Fund falls below $850,000, the Media and Public Relations Fund shall once again be
financed at the rate of $0.20 per member per month and not at $0.40 per member per
month.

Annually, an accounting of the amount spent from this media fund, detailing the
specific use of these funds, shall be circulated to the membership, through each of the
locals. If no funds are expended in any year, an annual accounting shall be made by
March 1 of the following year showing any changes, if any, in the fund and the sources
of increase or decrease.

Section 16. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Fiscal Stability Fund for the specific purpose of creating a reserve account for
General Fund use during difficult financial periods. When other Dedicated Funds reach
their upper limit and contributions to those other Dedicated Funds are suspended, the
amount that would otherwise have been contributed to that Dedicated Fund shall instead
be contributed to the Fiscal Stability Fund. Draws against the Fiscal Stability Fund shall
be in accordance with the Council Policy Manual.

Section 17. Oregon AFSCME Council 75 shall establish the AFSCME Values in
Practice Political Action Committee (AVIP PAC). Contributions to the AVIP PAC account
will be limited to $100 per year, per member, and only for the purpose of supporting state
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and local government candidates within Oregon. The AVIP PAC will conform to any
campaign finance reform laws that have passed at the local or state level. The AVIP PAC
will be made up of voluntary contributions from members to support the political priorities
of the membership set by the Oregon AFSCME PAC and the Oregon AFSCME Executive
Board.

Section 18. Oregon AFSCME Council 75 shall establish and maintain a
dedicated Disaster Relief Fund for the specific purpose of providing hardship funds to
assist Oregon AFSCME members in good standing, impacted by natural disasters, such
as wildfires and flooding. The Disaster Relief Fund shall be financed through a per capita
allocation of one doliar ($1.00) per member, per year beginning July of 2023. The fund
shall not exceed $100k.

Article IV
The Convention

Section 1.  All powers of this council shall be vested in the convention when in
session. :

Section 2. A constitutional convention shall meet biennially in odd-numbered
years at such time, date and place as shall be determined by the Council Executive Board.
The opening day of the convention shall be scheduled between March 1 and June 1.

Section 3.  Not less than one hundred twenty (120) days prior to the opening of
the biennial convention, the Council 75 secretary shall issue a convention call, in the
name of the executive board. Such call shall state the time, date and place of the
convention. A copy of the call shall be sent to all affiliated local unions, together with the
appropriate number of blank credential forms.

Section 4.  For specific purpose(s), which shall be clearly defined in the call, a
special convention may be called at any time by the Oregon AFSCME Council 75
Executive Board or by petition filed with the Council 75 President by one-third (1/3) of the
locals affiliated with Council 75. The petition shall state the purpose(s) of the convention.
The convention shall convene not less than sixty (60) days nor more than one hundred
twenty (120) days from the date of the call. A copy of the call shall be sent to the council
secretary to all affiliated locals, together with the appropriate number of blank credential
forms.

Section 5. The basis of local union representation in conventions shall be
determined from the average per capita tax actually paid to the council by each affiliated
local union for twelve (12) consecutive months ending with the fifth full month prior to the
opening of the Council 75 Convention. In the case of a local composed of two or more
locals that have merged during the twelve (12) month period, or between the end of the
twelve (12) month period and the opening of the convention, the combined average per
capita tax of the merging locals shall be the basis of representation. In any case where a
local has been divided into two or more locals during the twelve (12) month period, or
between the end of the twelve (12) month period and the opening of the convention, the
total average per capita shall be divided among the newly-created locals in direct
proportion to their respective averages since the division, and this shall constitute their
respective basis of representation. In the case of a newly-organized or newly-affiliated
local which has been in existence or has been affiliated for less than the full twelve (12)
month period, the average per capita tax for that portion of the twelve (12) month period
during which the local has been in existence or has been affiliated shall be the basis for
representation.

Section 6. Locals shall be entitled to delegates on the basis of the monthly
average per capita as follows: fifty (50) or fewer, one delegate; more than fifty (50) but
not exceeding one hundred (100), two delegates; more than one hundred (100) but not
exceeding one hundred fifty (150), three delegates; more than one hundred fifty (150) but
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not exceeding two hundred (200), four delegates; more than two hundred (200), one
delegate for each additional five hundred (500) members or fraction thereof.

Section 7. Regardless of the number of delegates, locals shall be entitled to
vote on the basis of one vote for each member, with fractions to be counted as full
members. Locals entitled to more than one delegate may send fewer than their quota of
delegates, and the delegates present may cast the entire vote of the local on all recorded
votes and elections coming before the convention. If more than one delegate is present,
the number of votes to which the local is entitled shall be divided equally among the
delegates, with any remaining votes to be cast by the chairman of the delegation, as
designated by the local. No fractional votes shall be permitted.

Oregon AFSCME Retirees Chapter shall be entitled to elect one (1) delegate who
will carry one (1) vote to the regular or special convention of this council.

Section 8.  All delegates to the convention shall be elected in accordance with
the Elections Code of the International Constitution. The names of such delegates shall
be certified by the president and secretary of each local union to the council secretary,
who shall submit such certifications to the Credentials Committee.

To be accredited, delegates must be on the floor when convention votes are taken.
Voting by proxy shall not be permitted.

Section 9. A delegate representing a local union must be a member in good
standing of the local the delegate represents. With the exception provided in Section 19,
however, two or three locals may unite in sending to the convention a delegate who is a
member of one of such locals. Before a local may be represented by a delegate who is
not a member of the local, the membership of the local shall first vote the following
question: “Shall this local elect as a convention delegate a person who is not a member
of this local union?” If the majority of those voting on the question vote in the affimative,
the local may then proceed to elect a delegate in accordance with the above
requirements. Any delegate so elected may cast the votes to which the locals are
individually entitled. No delegate may represent more than three (3) locals, one of which
must be the local of which the delegate is a member. Travel Fund reimbursement may
only be applied to the local of which the delegate is a member.

Section 10. No employee of the council shall serve as a delegate to the Council
75 Convention. Any member of the executive board who is not elected as a delegate
representing a local union shall nevertheless be entitled to all the rights and privileges of
a delegate except the right to vote.

Section 11. No local union which is under suspension by the International Union
or by this council under the provisions of Article Ill, Section 2, shall be entitled to
representation in the convention.

Section 12. Prior to each convention, the Council 75 President shall, with the
approval of the Council 75 Executive Committee, appoint a Credentials Commitiee, a
Committee on Rules and Order of Business, a Constitution Committee, a Resolutions
Committee, a Sergeant-at-Arms Committee, an Elections Committee, and any other
committees as shall be authorized by the Council 75 Executive Board designating one
member of each committee as the chairperson. At the convention, the president shall
also, with the approval of the delegates present, appoint any additional committees
required under the rules of the convention, designating one member of each committee
as chairperson and special committees and the chairpersons thereof required by any
resolution adopted by the convention, unless such resolution provides for a different
method of appointment. The president shall be an ex-officio member of all convention
committees, except the Credentials Committee and the Committee on Elections. All
committee meetings shall be open and accessible to all members and shall have their
meeting dates, times, and locations published prior to the meetings. All convention-
related committees are dissolved at the end of the convention.
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Section 13. Each member of the Credentials Committee and of the Committee
on Elections shall, upon accepting appointment to such committee, be disqualified from
becoming a candidate for elective office at the convention. Delegates being considered
for appointment to either the Credentials Committee or the Committee on Elections shall
be notified in advance by the president of the restrictions of this section.

Section 14. Resolutions and constitutional amendments to be introduced for
consideration at the Council 75 Convention shall be certified as genuine by the president
and the secretary of a local union or by the executive board or executive committee. Such
resolutions and constitutional amendments shall be signed and sent to the council
secretary and postmarked or e-mailed to the address provided on the Convention Call at
least sixty (60) days prior to the opening of the convention. The secretary shall make
copies of all such amendments available to the delegates at the beginning of the
convention, and shall also make copies of all such constitutional amendments available
to local presidents not later than forty-five (45) days prior to the convention and shall
properly identify those who submitted the amendments.

No resolutions or constitutional amendments may be introduced thereafter unless
consent is given by a two-thirds (2/3) majority vote of the convention, provided, however,
that the executive committee or the executive board may introduce resolutions or
constitutional amendments for consideration by the convention at any time prior to 5:00
p.m. of the opening of the convention. The secretary shall make copies of all such
resolutions and constitutional amendments available to the delegates and shall properly
identify those who submitted the resolutions and constitutional amendments. All
resolutions and constitutional amendments shall be referred to a committee for study and
publication, which shall show the resolution or constitutional amendment number, titles,
by whom introduced, and to which committee referred. The Resolutions Committee and
the Constitution Committee shall put resolutions and constitutional amendments in proper
form and ensure that all resolutions and constitutional amendments relating to a specific
subject will be offered in a logical sequence. Resolutions and constitutional amendments
submitted may be combined or consolidated by the committee where similar and reported
as such to the delegates. Similarly, the committee may make “amendments” to
resolutions and constitutional amendments that are submitted and should advise the
delegates that such changes were made. When reported to the convention, the
committee shall report its recommendation to pass, do not pass or make no
recommendation on the resolution or constitutional amendment proposed.

Section 15. The council president shall be the presiding officer at all conventions.
The first vice-president, the second vice-president and treasurer and secretary, in that
order, may preside in the president’s stead should exigencies preclude the president from
SO serving.

Section 16. A quorum for the transaction of business shall consist of not fewer
than one-third of the delegates seated in the convention.

Section 17. At each biennial convention held in odd-numbered years, there shall
be elected a president, first vice-president, second vice-president, a secretary, a
treasurer, an equity and inclusion officer, and three (3) trustees by the convention at-
large. In addition, there shall be elected one vice-president from each of the twelve (12)
sectors hereinafter established, and executive board members to be elected by the
delegates representing locals in each of the seven (7) workplace sectors. Five (5) regional
district sectors shall be defined by the Council 75 Political Action Committee with
ratification by the Council 75 Executive Board 150 days prior to the opening of the biennial
council convention. The new accepted boundaries shall be included in the same
publication and distribution as constitutional amendments. The Political Action Committee
shall determine regions to balance political workload, balance membership density and
maintain communities of interest by using contiguous Oregon House and/or Senate
Districts. Further, the PAC will maintain Oregon’s distinctive regional ideology when
defining the regions. The sectors shall be as follows:
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Sector 1. State Employees

Sector 2. County Employees

Sector 3. City Employees

Sector 4. Special District Employees
Sector 5. NLRB-Covered Employees
Sector 6. Independent Providers
Sector 7. Retirees

Sector 8. Oregon Regional District 1
Sector 9. Oregon Regional District 2
Sector 10.  Oregon Regional District 3
Sector 11.  Oregon Regional District 4
Sector 12. Oregon Regional District &

Not more than one (1) of the eighteen (18) officers of the executive committee
shall be members of any one (1) local, except that the equity and inclusion officer may
be from the same local as another member.

Section 18. At the biennial convention held in 2025, and every other biennial
convention (every four years) thereafter, there shall be elected an executive director.

Section 19. The number of executive board members to be elected will be
determined by the following: A workplace sector will be entitled to elect one executive
board member for each two hundred (200) members in the sector or a major fraction
thereof. However, if a workplace sector has fewer than two hundred (200) members, they
will be entitled to one executive board member. Voting in workplace sector elections of
sector vice-presidents and executive board members will be by per capita. With the
exclusion of the executive committee, no more than two (2) executive board members
shall be elected from any one local.

If legislation, ballot measure or court decision reduces, eliminates or invalidates
“fair-share” status, the number of board seats to which workplace sectors are entitled
shall be reduced as follows at the immediately succeeding regular or special convention:
A workplace sector will be entitled to elect one executive board member for each three
hundred (300) members in the sector or a major fraction thereof. However, if a workplace
sector has fewer than three hundred (300) members, they will be entitled to one executive
board member. Voting in workplace sector elections of sector vice-presidents and
executive board members will be by per capita. With the exclusion of the executive
committee, no more than one (1) executive board member shall be elected from any one
local.

Section 20. To be eligible to hold office in a workplace sector, a nominee must
be employed within the jurisdiction relevant to the office sought. To be eligible to hold
office in a regional district sector, a nominee must be employed or reside within the
jurisdiction relevant to the office sought.

Section 21. Prior to the close of the convention, nominations of at-large officers
shall be conducted in open convention; no nominating committee shall be used, Election
of at-large officers shall take place the following afternoon session. Any delegate may
nominate any eligible member for the office of president, first vice president, second vice-
president, secretary, treasurer and trustees. Sector meetings with delegates for the
election of congressional district vice-presidents, workplace sector vice presidents and
executive board members shall be held after the election of at-large officers. Following
the nominating procedures, nominees shall be afforded the opportunity to decline and the
name of any person so declining shall not appear on the ballot. No person shall be a
candidate for more than one (1) office.

Section 22. Regional district sector meetings shall be held after the election of
officers for the election of regional district sector vice-presidents. A delegate shall vote
only in their own regional district sector, which is the sector within which their local union
is headquartered. In order for a local union to vote their territorial membership for regional
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district vice-president in a district away from their local union headquarters, the local union
president must notify the Council 75 Secretary in writing thirty (30) days prior to the
commencement of the convention as to the number of members residing in such district
or districts. The Council 75 Convention Credentials Committee shall determine such
inquiries. In no case can any local cast votes in more than one regional district.

Section 23. Workplace sector meetings shall be held after the regional district
meetings for the election of workplace sector vice-presidents and executive board
members.

A delegate shall vote only for the executive board member or members from the
workplace sector in which the membership of that delegate’s local union is employed. If
a local has members in more than one workplace sector, the votes of the local shall be
cast in the workplace sector in which the largest number of members is employed.

In the event of a vacancy of a regional district vice-president, in order for a local
union to vote their territorial membership for regional district vice-president in a district
away from the regional district in which the local union is headquartered during the interim
period, not within the confines of the Council 75 Convention, a local president must notify
the Council 75 Secretary in writing thirty (30) days prior to the commencement of the
election as to the number of members residing in such district or districts. The number of
votes to be cast in the interim election cannot exceed the number of membership whose
work location is located within that regional district. The Council 75 Executive Board shall
determine such inquiries, prior to the commencement of the vote.

Section 24. Any delegate within a sector may nominate any eligible member from
within the sector for sector vice-president or executive board.

Section 25. All persons elected during the convention shall take office
immediately following the close of the convention in accordance with the International
Constitution.

Section 26. Within thirty (30) days after receipt of the Oregon AFSCME Council
75 amended constitution, the president and reporting officer of each affiliate local and
each executive board member of Oregon AFSCME Council 75 shall be provided with a
copy of the amended constitution and all resolutions passed at prior Oregon AFSCME
Council 75 conventions.

Article V
Executive Committee

Section 1.  The Executive Committee shall be the executive body of the council
except when the executive board or convention is in session. As such, the Executive
Committee shall be responsible for ensuring the implementation of decisions by the
executive board or the convention on governance and policy making. The Executive
Committee shall also assist the executive director regarding the business of the council
and making time-sensitive decisions between meetings of the executive board and the
convention.

Section 2. Minutes of the Executive Committee meetings shall be sent to all
executive board members in a timely manner. Decisions by the Executive Committee
shall be presented to the executive board at the next meeting of the board.

Section 3. The Executive Committee shall be composed of seventeen (17)
officers: the Council 75 president, first vice-president, second vice-president, secretary,
treasurer, the seven workplace sector vice-presidents and the five regional district vice-
presidents. Each member of the Executive Committee shall have one vote each per the
rules and regulations of Robert's Rules of Order Newly Revised. The executive director
and all department directors will be non-voting, advisory members of the Executive
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Committee. The Executive Committee shall act as part of the executive board when the
executive board is in session. The Executive Committee shall establish monthly meetings
and shall also meet on call of the president or nine (9) members of the Executive
Committee upon minimum notification of seventy-two (72) hours electronic notice for
virtual meetings or seven (7) calendar days’ notice for in person meetings to the executive
board and provide specific notice regarding the intent of the meeting. The Executive
Committee shall be responsible for formation of Oregon AFSCME Council 75 policies
upon approval of the executive board. Meetings may be cancelied by a majority vote of
the Executive Committee.

Section 4. The president shall perform the following duties:

A.

preside at all council conventions and meetings of the executive board and
Executive Committee.

appoint memBers to all council committees subject to the review and
concurrence of the executive board.

Be an ex-officio member of all council committees, except as otherwise
provided in this constitution.

be authorized to countersign all checks drawn against the funds of the
council.

report periodically to the membership regarding the progress and standing
of the council and the president’s official acts. perform such other duties as
may be required by this constitution, the council convention, the executive
board or the executive committee or all other duties assigned or described
by the Council 75 Policy Manual as approved by the executive board of
Council 75.

be the automatic delegate to all conventions at which this council is entitled
to representation. If the president is unable to serve as the council's
delegate, the first vice-president, second vice-president, treasurer or
secretary, in that order, may serve as the council’s delegate.

Section 5.  The first vice-president shall perform the following duties:

closely assist the president in the work of the president’s office.

in the absence or inability of the president to serve, preside at all meetings
and perform all duties of the president.

be authorized to act as co-signer of checks drawn on the council funds in
the event neither the treasurer nor president is available for such action.

perform such other duties as may be required by this constitution, the
council convention, the executive board or the Executive Committee or all
other duties assigned or described by the Council 75 Policy Manual as
approved by the executive board of Council 75.

Section 6. The second vice-president shall perform the following duties:

A

closely assist the president and first vice-president in the work of their
respective offices.

in the absence or inability of the president or first vice-president to serve,
perform said duties of the president or vice president as are required.
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C. perform such other duties as may be provided by action of the convention,
executive board or Executive Committee or all other duties assigned or
described by the Council 75 Policy Manual as approved by the executive
board of Council 75.

D. chair the Political Action Committee (PAC).
Section 7.  The treasurer shall ensure the performance of the following duties:
A. receipt for all funds of the council.

B. deposit of all money so received in the name of the council in a bank or
banks insured by the Federal Deposit Insurance Corporation selected by
the executive board.

C. assurance that the money so deposited shall be withdrawn only by checks
properly signed by the authorized officers of the council via methods
acceptable to the International Union and commonly practiced in the
financial industry.

D. disbursement of funds for such purposes as are required by the constitution
or are authorized by the convention or executive board.

E. maintenance of an accurate record of receipts and disbursements of the
council and presentation to the Council Executive Committee and Executive
Board, as well as to any affiliated local upon request, a statement of
financial position including any operating statement of the financial
transactions of the council at intervals not greater than quarterly per any
fiscal year.

F. assurance that all financial records and transactions comply with generally
accepted accounting principles except where there is conflict with the
International Financial Standards Code.

G. submission of all fiscal documents and other reports to the Auditing
Committee upon request.

H. payment of the required per capita tax and submission of monthly
membership reports to the International Union.

l. proper custodianship of all properties of the council.

J. other duties as may be required by the International Constitution or
convention, this constitution, the council convention, the executive board or
the Executive Committee or all other duties assigned or described by the
Council 75 Policy Manual as approved by the executive board of Council
75.

Section 8. The secretary shall perform the following duties:

A. keep a record of the proceedings of all conventions and meetings of the
executive board and Executive Committee.

B. ensure that the minutes of the above meetings are sent to the appropriate
bodies in a timely manner.

C. carry on the official correspondence of the council except as the executive
board may direct otherwise.
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D. perform such other duties as may be provided in this constitution or by the
actions of the convention, executive board or Executive Committee or all
other duties assigned or described by the Council 75 Policy Manual as
approved by the executive board of Council 75.

Section 9.  The equity and inclusion officer shall perform the following duties:

A. chair the Equity and Inclusion Committee

B. support AFSCME constituent groups and equity seeking communities.

C. provide guidance caucus leadership and be a resource to aid in reporting,
project management and growth to ensure that we are being reflective of
our values.

D. identify opportunities to increase equity and engagement across the Council

75 Executive Committee and Council 75 Executive Board.

E. collaborate with union members, union leadership and union staff to
promote action to assure the most equitable experience for all Council 75
members.

Section 10. The sector vice-presidents shall perform such duties as may be
provided by action of the convention, executive board or executive committee or all other
duties assigned or described by the Council 75 Policy Manual as approved by the
executive board of Council 75. Such duties shall include, but are not necessarily limited
to:

A. attending all executive board meetings.

B. bringing to the attention of Executive Committee and the executive board
the specific needs of their respective sectors.

C. meeting prior to each executive board meeting with the representatives of
their respective sectors.

D. disseminating information from meetings to local presidents within their
respective sectors.

E. recruiting members to serve in vacant executive board seats within their
respective sectors.

Section 11. The regional district vice-presidents shall perform such duties as
may be provided by action of the convention, executive board or Executive Committee or
all other duties assigned or described by the Council 75 Policy Manual as approved by
the executive board or Council 75. Such duties shall include, but are not necessarily
limited to:

A. attending all executive board meetings.

B. bringing to the attention of the PAC and the executive board the specific
political issues of their respective regional districts.

C. disseminating information from Council 75 PAC meetings to local
presidents and/or local PACs within their respective regional districts.

D. coordination of candidate interviews as appropriate for each Oregon House
of Representatives and Senate district within their respective regional
districts, and the presentation of the endorsement recommendations from
their respective regional districts to the Council 75 PAC.
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assisting the second vice-president (PAC Chair) in the coordination of the
PAC.

recruiting members to serve in vacant PAC seats within their respective
regional districts.

Section 12. The executive director shall be the council's administrative and
executive officer, and shall devote full time work status to the council. The duties of this
office shall include the following:

A

the executive director shall be the chief executive and administrative officer
of the council and shall conduct the affairs of the council in accordance with
this constitution and the constitution of the International Union, and in
accordance with the policy decisions of the convention and the Council
Executive Board. The executive director shall, with the approval of the
executive board, procure suitable offices for the transaction of the council
business. The executive director shall, under the policies established by the
executive board, employ, terminate, fix the compensation and expenses,
and direct the activities of such office and professional staff and
representatives as are required to carry out effectively the functions of this
council. The executive director shall, with the approval of the executive
board, engage such technical and professional services, including legal
counsel and auditing services as may be required. The executive director
shall report regularly to the Council Executive Board on all official actions
taken. The executive director shall also be authorized to act as signer on
checks drawn on Council 75 accounts in the event either the president or
treasurer is unavailable for such action.

in advance of each fiscal year, shall submit to the executive board a
proposed budget for the coming year, setting forth the anticipated income
and the source thereof and the anticipated expenditures and their purposes.
The proposed budget shall be subject to the revisions and approval by the
executive board and made a part of the monthly treasurer’s report.

serve as a non-voting member of the executive board.

perform all other duties assigned to this office by the convention, executive
board and executive committee.

Article VI
Executive Board

Section 1. The executive board shall be the governing body of the council
except when the convention is in session. The executive board shall possess all the
powers of the convention except to amend this constitution. All matters affecting the
policies, aims and means of accomplishing the purposes of the council not specifically
provided for in this constitution or by the action of the convention shall be decided by the
executive board.

Section2. The executive board shall:

A

meet not less than three (3) times yearly at a time and place fixed by the
executive board. Special meetings will be held at the call of the president or
of a majority of the members of the board.

transact business of the executive board based upon a majority of members
of such board being present to constitute a quorum.
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C. fill any vacant board position or replace in office any executive board
member who has resigned or experienced any change in eligibility; e.g., is
not present at three (3) consecutive meetings unless excused by the
president; been promoted out of the bargaining unit; terminated their
employment. Vacancies in office shall be filled for the remainder of the
unexpired term by vote of the executive board. When a vacancy occurs, all
locals in that sector shall be notified of the vacancy. Candidates for the
vacant positions must be from the appropriate sector.

D. replace in office any executive committee member, whose office becomes
vacant, for the remainder of the unexpired term, by vote of the executive
board. If a vacancy occurs between meetings of the executive board, the
Executive Committee shall have the authority to appoint a member of the
executive board to fill the position on an interim basis, for a period of no
greater than ninety (90) days. When a vacancy occurs all locals in the
council, or the involved sector for sector vice-presidents, shall be notified of
the vacancy. Candidates for vacant sector vice-president positions must be
from the appropriate sector, and shall be elected by members of the
executive board from that sector.

E. determine the compensation for the Executive Director through negotiations
between the Executive Director and the Executive Committee's Personnel
Subcommittee and then ratified by the Executive Board. The Executive
Board shall conduct a review of the Executive Director compensation not
less than every four years. The review shall include, but not be limited to,
the Executive Director compensation paid by the Oregon Education
Association, the Oregon Nurses Association and SEIU Local 503, Oregon
Public Employees Union or others as mutually agreed.

Section 3.  The executive director shall be a non-voting, advisory member of the
executive board.

Section4. In the case of a mid-term vacancy in the position of executive
director, the executive board can fill the position from staff, active membership, from
outside the union or as it otherwise sees fit.

Article VII
Auditing Committee

Section 1. The Auditing Committee of Council 75 shall consist of three (3)
trustees.

A. at each convention trustees shall be elected to serve for a term of two years.
Trustees shall possess the same qualifications for office as are set forth for
executive board officers. The chair will be selected by the trustees.

B. the Auditing Committee shall meet prior to each executive board meeting to
review monthly financial reports and shall make a report to the executive
board on the financial condition of the council along with recommendations
they feel appropriate.

C. the Auditing Committee shall be responsible for insuring there is at least
annually an independent professional audit of the finances of the council,
including the finances concerning any health and welfare, pension,
insurance or other benefit programs covering employees of the council and
that such audit is forwarded to the executive board.

=
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D. in conducting any audit the Auditing Committee shall have the authority,
without the necessity of prior approval of the executive board, to employ
independent professional assistance.

E. the Auditing Committee shall also examine the financial records and C.P.A.
report prior to the convention and report their findings and
recommendations to the convention.

F. the financial books, accounts and other records of the affiliated locals shall
be open to inspection at any time by representatives of the Council 75
president, treasurer, or trustees.

additionally, an audit of a local’s financial books, accounts and other records
may be requested in writing, by any member or officer of that affiliated local.
The member or officer must be in good standing with both their local and
Council 75.

annually, Oregon AFSCME Council 75 shall conduct a random audit of up
to 15% of the member locals. Locals that have been audited by the
International in that calendar year may use the audit to satisfy this
requirement.

audits shall be conducted in accordance with the AFSCME International
Financial Standards Code and generally accepted accounting,
administrative and management principles.

upon completion of the audit, the council shall issue a report to the requestor
and all Executive Board members of the local regarding the findings of the
audit. This report will advise the affiliated local of any deficiencies or
improprieties found, any actions required to remedy such deficiencies or
improprieties and any recommended actions to improve the financial
practices of the affiliated local.

should the affiliated local fail to provide access to financial books, accounts,
or other records within a reasonable time as determine by Council 75, the
council will refer the matter to the International for adjudication.

Section 2.  Vacancies in office shall be filled for the remainder of the unexpired
term by vote of the executive board.

Article VIII
Miscellaneous Provisions

Section 1.  This council shall at all times be subject to the provisions of the
constitution of the American Federation of State, County and Municipal Employees, AFL-
CIO.

Section 2. Except to the extent specified in this constitution, no officer or
employee of the council shall have the power to act as an agent for or otherwise bind the
council except to that extent specifically authorized in writing by either the council
convention or the executive board.

Section 3. The rules contained in the current edition of Robert's Rules of Order
Newly Revised shall govern this council in all cases to which they are applicable and in
which they are not inconsistent with this constitution and special rules of this council or of
the American Federation of State, County and Municipal Employees.

Section 4.  All judicial procedures shall be conducted in accordance with Article
X of the International Constitution. A judicial board will be established.
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Section 5. Al officers and employees of this council shall be bonded at the
expense of the council through the International Union office. The minimum bond shall be
no less than ten {10) percent of the assets handled by the council annually.

Section 6. No person may serve simultaneously as an employee of this council
and a voting member of either the executive board, the Executive Committee or the

Auditing committee.

Article IX
Amendments

This constitution may be amended, revised or otherwise changed only during the
council convention, by a simple majority vote of those voting on such proposed change,
and such change shall become effective upon being passed, unless otherwise provided
for in the amendment, and only upon written approval of the International President.

Approved by:

oers

LEE SAUNDERS
President

Approval date: February 23, 2024
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Nﬂ Gma" Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Pictures
1 message

Diamante Ejecutiva <d.ejecutivai6faa@gmail.com> Fri, Sep 13, 2024 at 11:33 PM
To: Anneliese Sheahan <anneliese.sheahan@gmail.com>

Sinceramente,
Sabi Velasco

2 attachments

c80f3bd2-5f7d-4aad-81e2-f62d97957771.JPG
101K

| 20936e2f-d894-4957-8cee-8876d13b261f.JPG
113K
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Araceli Sanchez £ Hortencia Medrano




Screenshots forwarded from member to local leadership 9/12/24

11:22

<3 . OEu.on_mw:EﬂSmnan 0 &

4:26 (GHED B |: B N 24 . 100%8

Lo siente mucho , me siento triste por
las muchachas que perdieron sus . calleadership ¢
créditos,, Original Translated

wa
¢S . Informati Cp
By totva, < ABS LomevEnid  Ale

wl LT TALBIEL

Lupe aqui somos unidas y siempre
vamos a apoyamos para demostrar que
no nos pueden humillar cuando quieran

Ahora yo quiero gue porfavor agan el
reporte todas las que estuvimaos ahl

L AR

Manana voy hablar a la beca porgque me
pueden reportar que no asisti hoy , y
voy habilar bien con la muchacha de ko
que paso. Y de ahi voy a ir mirando a
donde mas se tiene que reportar

fo 10

V(SR I10- T
hic }

Y tamtwen para ayudar a aimee porque
ella también esta sufriendo mucho por
el maltrato de analis la verdad me dolio
mucho veria liorar ayer y expreso que
por durante 4 afos esa analis la esta
maltratando umillando y pienso que
esta en nuestras manos de hacer algo
ahora chicas

Buenos dias chicas, esto a sido muy

@ @ ¢
g Exhibit 19 page 1




Screenshots forwarded from member to local leadership 9/12/24

.—..—~MM ol

{3 . o.‘:_.uo de informacion

O &

Aimme fue a la primera perscna que le
dije el problema y no iso nada,, sus
palabras fueron como si yo miento,, No
resibi ayuda de Aimme,, v si horita esta
triste es porque el problema ya es
grande y no guiere manchar su
nombre.. yo usé mi llave de B4 en la
manana cuando sali a haserme un Te,,
sl tienen camaras lo pueden mirar..

St nesesito un abogado me humillaron
peor que a un pobre Animal de la calle,,,
guerian ponerme como mentirosa o
loca que no sigue sus reglas y no es
asi,,

Entonces hay que hacer el reporte de
todo lo sucedido no o dejemos pasar

Ago la carta ¥ se Ia manda,, ¥ usted me
dise que sigue

El Rasismao vy el bulling y la humillacion,
y dano moral y emocional no se pueden
curar ni olvidar con un disculpame,,

o

Ayer sentia que me hiva a dar un @

is en mi cara,, mi presion se
ciibia muirhn s cnifrn mracinin alta

@G ©

0

B8 N = al 20%08

Original Translated

-y
A gcnavairis, = Are

1 (841) 216.14%8

problem and she didn’t dc

= e Iwa

e any help from Aim

dy big and she ¢
to stain he
morming when | went out to make myself a

tea, if you'have cameras you can see it.
G A9 AM

if 1 need a lawyer, they humiliated me worse
than a poor street animal... they wanted to
make me out to be a liar or a crazy person who
doesn't follow their rules, but that's not the
case. 9 20AM

ny +1(503) 884-315)
So we have to report everything that

happened, let's not let it go.
821 AM

~Lup «1(541) 216-1418
| make the letter and send it to you, and you tell

it continue Q25AM

Racism, bullying, humiliation, moral
and emotional damage cannot be cured
or forgotten with an excuse me,

Exhibit 19 page 2



Screenshots forwarded from member to local leadership 9/12/24

11:22
<3 . Grupo de informacion

Aimme fue a la primera persona que le
dije el prablema y no iso nada,, sus
palabras fueron comeo si yo miento,, no
resibi ayuda de Aimme,, vy si horita esta
triste es porgue el problema ya es
grande v no guiere manchar su
nombre.. yo usé mi llave de B4 en la
manana cuando sali a haserme un Te,,
si tienen camaras lo pueden mirar.

Si nesesito un abogado me humillaren
peor que a un pobre Animal de la calle,,
querian ponerme como mentirosa o
loca gue no sigue sus reglas y no es

an

Entonces hay que hacer el reporte de
tode lo sucedido no lo dejemos pasar

Ago la carta y se la mando,, y usted me
dise que sigue

El Rasismo y &l bulling v la humillacian,
y daio moral y emocional no se pueden
curar ni olvidar con un disculpame,,

o

Ayer sentia que me hiva a dar un

paralisis en mi cara,, mi presion se
al A miurhn wn cuifrn nrocian alta

Q0 @

8 Xi = al 20%8

Original Translated

-
A “ ._b_ﬁ__. Hove, _..Ea Le ...-...__-..:o « Al D

o) (BMY) 2161418

b_ju;... was the first person | told abc
U_oc em and she didn’t do :3;

: srdds were as if | was lying, 1 ¢
receive any help from Aimme, and if she's
sad right now it’s because the problem
is already big and she doesn’t want
to'stain her name..; | used my B4 key in the
morning when | went out to make myself a

tea, if you have cameras you can see it...
TIGAM

if | need a lawyer, they humiliated me worse
than a poor street animal... they wanted to
make me out 1o be a liar or a crazy person who
doesn't follow their rules, but that's not the
G:20AM
Lonely Haset ar +1(503) 884-315)
So we have to report everything that

happened, let's not let it go.
021 AM

~Lupita +11{541) 216-1418
| make the letter and send it to you, and you tell
me that it continues 6. 25AM

Racism, bullying, humiliation, moral
and emotional damage cannot be cured
or forgotten with an excuse me,

8:26AM




Screenshots forwarded from member to local leadership 9/12/24

- Ada E« ra

Buenos dias siento mucho lo que
sucedio aungue no estaba alli, pero
realmente no me

Presente hoy porgue me dijeron que no
fuera.

Pero debemos hacer algo para
ayudarnos las unas a las otras.

Hola Ada,, quien le dijo que no se
presentara,?

Hola ada que te dijo que no presentaras
by

“ANS Loyt (is, ~ATE.

"

out

But we must do something to

help each other. GAGAM

~Lupita +11541) 216-1418
Hello Ada, who told you not to

a how up? g51AM
QY mnowee

+1(503) 956-0397
v L
T s

OBZAM
+1(503) 884-3151

| @

10708 AM
+1(503) 8B4:3151

«1(503) 334-889)

8 & = 17%2

=
@
I
X
w
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Screenshots forwarded from member to local leadership 9/12/24

1:27 a8 =hal 17%08

<3 . Grupo de informacion

Tuesdey
Wednesday

Join our Cloud HD Video Meelting

Un recordatorio que hoy a las 6:30pm
es la reunidn con el Presidente del
Comite de Equidad e Inclusion del
Consejo 75 de AFSCME s

Aqui esta el link:
Join Zoom Meeting

Meeting 1D: 815 2300 8727
Gracias,

Entren

-org.200m.us/il

Las estan esperando | ...
§1523098727
: _ Meeting ID: 815 2309 8727

Esperemos gue todas las compafieras y
maestras gue estuvo en la conferencia
entren

Thank you

BA5PM

«1 1503) 88215

Ya entré pero dice que no esta
funcionando la internet

Exhibit 19 page 5



Screenshots forwarded from member to local leadership 9/12/24

Mn:27 “ | B Nt =l 17%8
A 3 . Grupo de informacion

.
& ! - 4

Esperemos gue todas las companeras y

maestras que estuvo en la conferencia

entren

Ya entré pero dice que no esta
funcionando la internet

6:a5PM

J09-854%

GabkPu

| (S03) BB&-315)

S Lar

Ya funciona

- Oy

e was defete :. n ...__“\ “.__._ ) Exhibit 19 page 6




Screenshots forwarded from member to local leadership 9/12/24

11:28

{3 . Grupo de informacion
o 8y Moy

= Olivia

Buenas tardes a todas a mi no me
enviaron el enlace no sé por que no fui
invitada y hoy entré pero en menos de 1
minuto me sacaron y no entiendo por
qué. &

Diganle que estoy esperando me
asesoren

Cood afternoon everyone, they didn't send

me the link, | don't know why | wasn't invited
and today | entered but in less than 1 minute
they kicked me out and | don't understand

why Q 8470

+1 (503) 309-8545

Exhibit 19 page 7



Screenshots forwarded from member to local leadership 9/12/24

1:29 : 8 N =l 19%8

<3 . Grupo de informacidn o %

Hala buenas noches muchchas

habra una segunda parte, otra reunion,

para continuar, despueés, pero i habila

problemas para entrar yo también los

tuve tarde un poco para entra,

esperemos la siguiente reunion

ok (T

=
(11}
IO
X
w

~0Olivia

i, later, but if there.are

| M (150
La reunion fue de lo acontecido enla
conferencia? : ¥1 (601] 956-0307

- ﬂ I
- . d o
Si especialmente para eso :

0510

Sady Mova
Was the meeting about what happened at
Se batalld mucho , seguido me sacaba ‘h srence? B5aPM
de la reunion , van a programar una
segunda Reunion,, querian escuchar +1 (503) 956-0397
que paso ¥ como pasod ¥ nombres,,, si g that B54PM
alguna de ustedes no a mandado una
carta explicando lo sucedido y como les +1/(541)216-1418
afecto la situacion, pueden mandar la
carta para cuando estén en la clase
elios va tienen esa informacion de schedule
ustedes... to hear what happened and how it
happened and names... if any of you have
Siento mucho toda lo que sufrieron , las not sent a letter explai :
Recuerdo con mucho canno

Exhibit 19 page 8




Screenshots forwarded from member to local leadership 9/12/24

11:36

{4 . Grupo de infermacion . Cx

Yesterday

Yo no pude entrar

Buenos Dias comnaniera buen Dia

- Dlivia " a ¢
Buenos dias, companeras, me hubiese
qustado y lo ideal era que todas
estuviéramos ahi en la reunion, las que
presenciamos ese hecho

Buenns dias quien sl estuve en la
reunion de ayer

~Ma

Yo casi hasta las 7 pm y nunca pude
entrar g el anfitrion me iba a dar aceso y
nunca

~ Olivia

Si, estaba muy restringideo el acceso
para entrar

11:38 ™M

L 7

B N =5l 18%8

Yenterday

< Suomy Briceno «) (921) AV3-20 78

| couldn't getin £ 13AM

. friend, good day

B34AM

- Olivia 1 (507) 958-0397

Good morning, «
j and k¢
g there at the

9ITAM

1142 AM

~Ofivia +1 (50)) 958-0387
11,44 AV

89 +1(503) dBa-3151

11458 AM

+1(503) 703-2773

re-until 7 pm and | was never

302MaA

~ Olivia 1 (503) 956-0397
) This message was defeled yysom

=
=
I
>
L

Exhibit 19 page 9
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Screenshots forwarded from member to local leadership 9/12/24

11:36 BNl 17%8
{ 4 . Grupo de informacion [ S I . :

Vs phat peesimm fribint .
TR At et WAL

Si, estaba muy restringido el acceso

para entrar

Translated

-1 iaB

Buenos dias hermosas maestras fue un
placer verlas en la reunion y de
antemano les agradesco el apoyo para
nuestra companera y maestra Lupita y
todavia no me cabe en mi cabeza lo que
vivimos es de no creerse , pero asi fue.

=Leticlap

4 UNREAD MESSAGES EOIR IO

Si estaba restringido porgue se les pidio
enviar una carta con lo sucedido y estas
personas las analizaron y les dieran w i wa
lectura lo cual tenian una lista y LSS
numeros de teléfonos para esta 4 UNREAD MESSAGES
reuniosn , porgue mencionaron gue ya se

estaba realizando infarmacion fuera del

grupe ¥y por nifiuestra segundad no

querian tener a personas gue na se

apoyara este caso , pero muchas Y menti ation we
gracias se tomaran acciones y estaran ..,“_am_e..uﬂ,a_,__ ie the ,u_...,:_u.
en. Comunicacidén , si es posible envien b .. y { ot want
sUS cartas gracias por el apoyo y ras st s

i

case, but thank ,L_Gr
abogacia por esta situacion much. actions will be 1 .

Otro tema les quiero comentar

Exhibit 19 page 10




Screenshots forwarded from member to local leadership 9/12/24

11:36

A 4 . Grupo de informacion

C

E
@
L
X
w

St especialmente para eso

cal leadership ¢

Original Translated

Se batallé mucho , seguido me sacaba
de la reunion | van a programar una
segunda Reunidn,, querian escuchar
que pasd y como paso y nombres,,, si
alguna de ustedes no a mandado una
carta exphcando lo sucedido ¥ como les
afectd la situacién, pueden mandar la
carta para cuando estén en la clase
ellos ya tienen esa informacion de
ustedes...

A Informat
“ Saly e - Ada (1T0eYE e Me

Siento mucho todo lo que sufrieron , las
fecuerdo con mucho carino

Lupita nosotras somos la union si sufre
una sufrimos todas porgue.. porque
todas estamos en el mismo lade

Si, me dokd escucharlas,, muchas
c0sas no mire vo,, estaba en shock, lo
siento

_“n

_n

Estamos con usted lupita

- Marelin

Exhibit 19 page 11



Screenshots forwarded from member to local leadership 9/12/24

11:36

< 4 . n«.cwo de 53- macién | ﬁu
me dice gque ponga mi nombre pera no
me deja

Companeras no se que pasa que me
denegaron el acceso no me dejo entrar
el anfitnidn

Mi Ami

Que feo g uno intente reunirse y no ke
denegen el acceso

De las que estén en la reunidn después
pasen ia informacion por favor

Hola buenas noches muchchas
habra una segunda parte, otra reunidn,
para continuar, después, pero si habia
problemas para entrar yo también los
fuve tarde un POCO para entra,
esperemos la siguiente reumon

La reunidn fue de lo acontecide en la
conferencia?

o

B & =l 18%8

« LS O tyDeng .
He tells me to put my name but he doesn't
let me. FoIPN

Radv Mova
Colleagues, | don't know what's
happening. They denied me access. The host

804 4

Sadv Novo
How ugly that someone tries to meet and they
don't deny him access. S04PM

Those who are at the meeting please pass
on the information later. & Oa P

~ Araceli <1 {503) 954-882)
. ! +) qirls, there
Il be a second part, another meeting,
to continue, later, but if there were
problems to enter, | also had them, a
little late . wail for the

M.- next meeting. 850PM

~Olivia +1(503) 956.0397

.

BES1PWm

Sady Nova
Exhibit 19 page 12



9/16/24, 3:06 PM Gmail - Final request

F | Gma" ' Oregon CCPT Local 132 <oregonccpt132@gmail.com>

Final request
5 messages

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Mon, Aug 12, 2024 at 4:01 PM
To: Menucha Retreat Assistant <assistant@menucha.org>

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her so
she can attend with her mom as the daughter is going to open her own child care program. Anneliese

Menucha Retreat Assistant <assistant@menucha.org> Tue, Aug 13, 2024 at 1:14 PM

To: Oregon CCPT Local 132 <oregonccpt132@gmail.com>

Yes, we can increase to 32 people. What room will she be in?

Mary Anne Meyn

Guest Services Coordinator

Menucha Retreat & Conference Center
971-393-2254 My Desk

503-695-2243 Menucha office

www.menucha.org
Sacred Space, Purposeful Work

(she, her, hers)

From: Oregon CCPT Local 132 <oregonccpt132@gmail.com>
Sent: Monday, August 12, 2024 4:02 PM

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Final request

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her so
she can attend with her mom as the daughter is going to open her own child care program. Anneliese

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Tue, Aug 13, 2024 at 10:50 PM

To: Menucha Retreat Assistant <assistant@menucha.org>

OMG and now we have a person who mailed their registration in and couldn't follow directions. Jennifer Curtiss. So that
would be 33 people. And this is where I'm drawing the line bc people are ridiculous.

Jennifer Curtiss (please . 4) This was the mail in | found at the office today.
Yesenia Flores (this is who | emailed you about)
EXHIBIT

Moved some folks around to balance out the rooms. -920

This is the absolute final -- total of 33. O'(:'

https://mail.google.com/mail/u/0/?ik=2d042edc1 b&view=pt&search=all&permthid=thread-a:r73558440177893760798&dsqt=1 &simpl=msg-a:r-73384898... 1/6



9/16/24, 3:06 PM Gmail - Final request

Q-'.. G ma || Oregon CCPT Local 132 <oregoncept132@gmail.com>

Final request
5 messages

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Mon, Aug 12, 2024 at 4:01 PM
To: Menucha Retreat Assistant <assistant@menucha.org>

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her so
she can attend with her mom as the daughter is going to open her own child care program. Anneliese

Menucha Retreat Assistant <assistant@menucha.org> Tue, Aug 13, 2024 at 1:14 PM
To: Oregon CCPT Local 132 <oregonccpt132@gmail.com>

Yes, we can increase to 32 people. What room will she be in?

Mary Anne Meyn

Guest Services Coordinator

Menucha Retreat & Conference Center
971-393-2254 My Desk

503-695-2243 Menucha office

www.menucha.org
Sacred Space, Purposeful Work

(she, her, hers)

From: Oregon CCPT Local 132 <oregonccpt132@gmail.com>
Sent: Monday, August 12, 2024 4:02 PM

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Final request

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her so
she can attend with her mom as the daughter is going to open her own child care program. Anneliese

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Tue, Aug 13, 2024 at 10:50 PM
To: Menucha Retreat Assistant <assistant@menucha.org>

OMG and now we have a person who mailed their registration in and couldn't follow directions. Jennifer Curtiss. So that
would be 33 people. And this is where I'm drawing the line bc people are ridiculous.

Jennifer Curtiss {please . ) This was the mail in | found at the office today.
Yesenia Flores (this is who | emailed you about)

EXHIBIT
A0

https:/mail.google.com/mail/u/0/?ik=2d042edc1 b&view=pt&search=all&permthid=thread-a:r7355844017789376079&dsqt=1&simpl=msg-a:r-73384898... 1/6

Moved some folks around to balance out the rooms.

This is the absolute final -- total of 33.




9/16/24, 3:06 PM “Gmail - Final request
Good luck on your exams!

Stacey Rogers

Administrative Assistant

Menucha Retreat & Conference Center
503-695-2243 office
www.menucha.org

Sacred Space, Purposeful Work

(pronouns: she, her, hers)

From: Oregon CCPT Local 132 <oregonccpt132@gmail.com>
Sent: Tuesday, August 13, 2024 10:51 PM

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Re: Final request

OMG and now we have a person who mailed their registration in and couldn't follow directions. Jennifer Curtiss. So that
would be 33 people. And this is where I'm drawing the line bc people are ridiculous.

Jennifer Curtiss (please ,4) This was the mail in | found at the office today.

Yesenia Flores (this is who | emailed you about)
Moved some folks around to balance out the rooms.

This is the absolute final -- total of 33.

| do have one last question -- | have a low riding car (my husband is coming from Utah and has our Jeep so | have to
drive the car). It's really low. Is the driveway and parking lot in good shape (or will | struggle with potholes)? | may have to
figure out a ride if my car won't make it down the one way to the main parking lot and then out the exit. | in no way mean
this in a rude way | just want to check because my husband gets nervous when we go places if | have to pull into a lot or
anywhere we haven't been (recently) -- he likes to be sure the car won't get dinged up.

| have a final on Wednesday and Friday for college so I'm not sending anything else. | attached the updated room
assignments. The gal listed with Zack is not staying over because she needs to be home with elderly adult that lives with

her for the overnights.

Thanks. Anneliese

On Tue, Aug 13, 2024, 1:14 PM Menucha Retreat Assistant <assistant@menucha.org> wrote:
EXHIBIT
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Yes, we can increase to 32 people. What room will she be in?



9/16/24, 3:06 PM Gmail - Final request

Mary Anne Meyn

Guest Services Coordinator

Menucha Retreat & Conference Center
971-393-2254 My Desk

503-695-2243 Menucha office

www.menucha.org
Sacred Space, Purposeful Work

(she, her, hers)

From: Oregon CCPT Local 132 <oregonccept132@gmail.com>
Sent: Monday, August 12, 2024 4:02 PM

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Final request

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her so
she can attend with her mom as the daughter is going to open her own child care program. Please let me know if this
works. Thank you. See you Friday.

Oregon CCPT Local 132 <oregonccpt132@gmail.com> Wed, Aug 14, 2024 at 11:01 AM
To: Menucha Retreat Assistant <assistant@menucha.org>

Thank you. Anneliese
On Wed, Aug 14, 2024, 9:01 AM Menucha Retreat Assistant <assistant@menucha.org> wrote:

I've added Jennifer and Ysenia to your overnight guest counts for all meals and will pass on the room
assignments to our housekeeping staff. I'll send a final arrival email by this afternoon.

Our entrance road to Menucha is paved and the parking lot is gravel. You should be fine.

Good luck on your exams!

Stacey Rogers

Administrative Assistant

Menucha Retreat & Conference Center
503-695-2243 office
www.mentcha.org

Sacred Space, Purposeful Work

(pronouns: she, her, hers)

EXHIBIT
From: Oregon CCPT Local 132 <oregonccpt132@gmail.com>

Sent: Tuesday, August 13, 2024 10:51 PM '_—_ﬁ—
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9/16/24, 3:06 PM Gmail - Final request

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Re: Final request

OMG and now we have a person who mailed their registration in and couldn't follow directions. Jennifer Curtiss. So that
would be 33 people. And this is where I'm drawing the line bc people are ridiculous.

Jennifer Curtiss (please 4 «) This was the mail in | found at the office today.

Yesenia Flores (this is who | emailed you about)

Moved some folks around to balance out the rooms.

This is the absolute final -- total of 33.

| do have one last question -— | have a low riding car (my husband is coming from Utah and has our Jeep so | have to
drive the car). It's really low. Is the driveway and parking lot in good shape (or will | struggle with potholes)? | may have
to figure out a ride if my car won't make it down the one way to the main parking lot and then out the exit. | in no way
mean this in a rude way | just want to check because my husband gets nervous when we go places if | have to pull into
a lot or anywhere we haven't been (recently) -- he likes to be sure the car won't get dinged up.

| have a final on Wednesday and Friday for college so I'm not sending anything else. | attached the updated room
assignments. The gal listed with Zack is not staying over because she needs to be home with elderly adult that lives

with her for the overnights.

Thanks. Anneliese

On Tue, Aug 13, 2024, 1:14 PM Menucha Retreat Assistant <assistant@menucha.org> wrote:

Yes, we can increase to 32 people. What room will she be in?

Mary Anne Meyn

Guest Services Coordinator

Menucha Retreat & Conference Center
971-393-2254 My Desk

503-695-2243 Menucha office

www.menucha.org
Sacred Space, Purposeful Work

(she, her, hers)

EXHIBIT
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9/16/24, 3:06 PM Gmail - Final request

To: Menucha Retreat Assistant <assistant@menucha.org>
Subject: Final request

Is there any chance we could add one more person? Sabi Velasco's daughter (adult) is asking us if we can add her
so she can attend with her mom as the daughter is going to open her own child care program. Please let me know if
this works. Thank you. See you Friday.

EXHIBIT
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GROUP NAME: -oc@! 132 CCPT AFSCME ARRIVAL DATE: 8/16/24

CREEVEY COMPLEX
All bedrooms have one queen bed, two single beds, and a private bathroom.
Beds are made on arrival; towels are provided in these rooms.

BUILDING A: WILLIAM H. CREEVEY COMMONS: Wheelchair accessible
LOBBY: Carpeted area with refrigerator, microwave, hot beverage machine, pay phone,
3 restrooms (one wheelchair accessible), 2 water fountains, chairs and tables

MEETING ROOM: 22’ x 35’ (770 sq ft) carpeted room with view of wooded area,
propane fireplace, couch, conference tables and chairs, VCR/DVD/monitor, and easel.

BUILDING B — West of Creevey Commons, lower level

Room 1: Tub with shower
1. RABECCA WHALEN 2. ANNA PICKEL 3. JENNIFER CURTISS

Room 2: Shower
1.ANNELIESE SHEAHAN 2. CHIVA CORD 3. x

Room 3: Shower
1.ALEXIA NICE 2. SHERRI PATTEE 3. JENNIFER GLEASON

Room 4: Shower
1.RACHAEL LAMET 2. AMBER OLDRIDGE 3. VANESSA BROWN

BUILDING C - East of Creevey Commons, lower level

Room 1: Shower
1.FEDELINA GARCIA 2. SUEMI BRICENO 3. MARELIN M DIAZ

Room 2: Tub with shower
1.ZACK WOLCHESKY 2. ADA ECHIVERRIA 3.

Room 3: Shower
1.SABI VELASCO 2. YESENIA FLORES 3. SADY NOVA C.

Room 4: Shower
1.PATTI ANDA 9 AIMEE OLIN 3. JESSE BURROWS

BUILDING D - East of Creevey Commons
All rooms are wheelchair accessible with roll-in shower in the bathroom.

Room 1:

1. HEIDI LAWLER 2. X 3 X

Room 2:

1.VICTORIA MENDOZA 7 MARIA RM GABRIEL 3. MARIA EM GABRIEL

Room 3:

] ARACELI SANCHEZ 7 MARICELA MESA 3. HORTENCIA M AYALA

Room 4: ,
1. OLIVIA R TORRES . JUANA LB SANCHEZ 3. GUADALUPE PEREZ EXHIBIT
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, 2024 at 11:20 PM

my writing
1 message

Sabi Velasco <sabiv1vpccptlocal132@gmail.com> Fri, Sep
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

On August 17, 2024, I attended a retreat hosted by CCPT Local 132. During the retreat, there
was an incident that was not directly related to discrimination, but rather a lack of clear
communication by Council 75 workers Aimee Olin and Jessie Barrows. They took away the
group of Spanish-speaking providers and in that context, slandered Annaliese’s name. I have
known Annaliese since May 2013, and in my experience, she has always shown a big heart and
dedication to helping child care providers. Since I have known her, she has given her time and
knowledge to solve problems for CCPT Local 132 members.

That night, six Spanish-speaking providers, including myself, were left without receiving the
same information as the other providers who left with Council 75 staff.

The next morning, August 18, some providers approached me and showed me a text message
from Aimee Olin, “suggesting that if they were still on the retreat, they should go home.” They
asked for my opinion, and I told them to make whatever decision they thought was best, but I
told them that following that instruction would not benefit them. They decided to stay, as their
goal was to learn more about what was being taught at the retreat.

Between August 17 and September 10, several child care providers contacted me due to the
ongoing confusion, and some child care providers from CCPT Local 132 informed me of a
meeting that would be held on September 11 at 6:30 p.m. to discuss what happened at Menucha.
Upon reviewing the invitation, I realized that the meeting was hosted by Council 75, Percy
Winters, and not our Local 132. Despite being present at the retreat, I did not receive a direct
invitation to that meeting. However, one of the providers forwarded me the link so I could
attend.

On the day of the meeting, I used the link provided and was briefly able to access it. However,
within 20 seconds I was kicked out of the meeting, without being given the opportunity to
participate or voice my opinion. This felt especially contradictory to me, as the meeting was
supposed to be about issues of equity and inclusion, but my experience was the complete
opposite. I felt excluded and disregarded.

Although I am indigenous Mexica and do not identify with the term "Latinx," I speak Spanish
and consider my participation in these discussions to be of great importance. The exclusion and
lack of recognition of my identity affected me deeply.

I am requesting that action be taken regarding the conduct of the personnel involved. Present at
that meeting were Odalis Aguilar, Aimee Olin, Jessie Barrows and Percy Winters. Inclusion and
respect are essential not only for me, but for other members of our Local 132 as well.



El 17 de agosto de 2024 asisti a un retiro organizado por CCPT Local 132. Durante el retiro,
hubo un incidente que no estuvo relacionado directamente con discriminacion, sino con una falta
de comunicacion clara por parte de las trabajadoras del Consejo 75, Aimee Olin y Jessie Barrows
.Ellas se llevaron al grupo de proveedoras que hablaban espafiol y en ese contexto, difamaron el
nombre de Annaliese. Conozco a Annaliese desde mayo de 2013, y en mi experiencia, siempre
ha mostrado un gran corazon y dedicacion para ayudar a las proveedoras de cuidado infantil.
Desde que la conoci, ha entregado su tiempo y conocimiento para resolver los problemas de los
miembros de CCPT Local 132.

Esa noche, seis proveedoras hispanohablantes, incluyéndome a mi, nos quedamos sin recibir la
misma informacion que las otras proveedoras que se fueron con el personal del Consejo 75.

A la mafiana siguiente, el 18 de agosto, algunas proveedoras se acercaron a mi y me mostraron
un mensaje de texto enviado por Aimee Olin,” en el que les sugeria que, si alin estaban en el
retiro, se fueran a sus casas”. Me pidieron mi opinion, y les dije que tomaran la decision que
consideraran mejor, pero les comenté que seguir esa instruccidn no les traeria beneficios. Ellas
decidieron quedarse, ya que su objetivo era aprender mas sobre lo que se estaba impartiendo en
el retiro.

Entre el 17 de agosto y el 10 de septiembre, varios proveedoras de cuidado infantil me
contactaron debido a la confusion que seguia existiendo, y algunas proveedoras de cuidado
infantil de CCPT Local 132 me informaron sobre una reunion que se llevaria a cabo el 11 de
septiembre a las 6:30 p.m. para hablar de lo sucedido en Menucha. Al revisar la invitacion, me di
cuenta de que la reunion estaba organizada por el Consejo 75, Percy Winters, y no por nuestro
Local 132. A pesar de haber estado presente en el retiro, no recibi una invitacion directa para esa
reunion. Sin embargo, una de las proveedoras me reenvio el enlace para que pudiera asistir.

El dia de la reunidn, utilicé el enlace proporcionado y logré acceder brevemente. No obstante, en
menos de 20 segundos fui expulsada de la reunion, sin que se me diera la oportunidad de
participar o expresar mi opinion. Esto me parecio especialmente contradictorio, ya que la
reunion se suponia que trataria sobre temas de equidad e inclusidén, pero mi experiencia fue todo
lo contrario. Me senti excluida y desconsiderada.

Aunque soy indigena mexica y no me identifico con el término "latinx", hablo espafiol y
considero que mi participacion en estas discusiones es de gran importancia . La exclusion y falta
de reconocimiento hacia mi identidad me afectaron profundamente.

Solicito que se tomen acciones respecto a la conducta del personal involucrado. En esa reunion
estaban presentes Odalis Aguilar, Aimee Olin, Jessie Barrows y Percy Winters. La inclusion y el
respeto son esenciales no solo para mi, sino también para otros miembros de nuestro Local 132.

EXHIBIT




ﬁ i Gmall Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Question on the credential
5 messages

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Sat, Sep 14, 2024 at 2:51 PM
To: htup@law.harvard.edu

Is a graduate able to say in the signature line of their emails and publicly state that they are "A Graduate of Harvard Law
School"?

Anneliese Sheahan
Steward OR CCPT
971-204-9110

Castillo, Alida J. <acastillo@law.harvard.edu> Sun, Sep 15, 2024 at 12:17 PM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

No, you will be a graduate of the Harvard Trade Union Program
NOT the Harvard Law School. The Law School is a 3 year program that trains lawyers.

The HTUP is a 5-week program that educates union leaders. 2 completely different programs.

Alida

Alida J. Castillo

Director, Harvard Trade Union Program
Center for Labor and a Just Economy
Harvard Law School

0: 617-495-7678

(they, she)

Harvard University is located on the traditional and ancestral land of the Massachusett, the original inhabitants of
what is now known as Boston and Cambridge. We pay respect to the people of the Massachusett Tribe, past and
present, and honor the land itself which remains sacred to the Massachusett People.

From: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

Sent: Saturday, September 14, 2024 5:51 PM EXHIBIT
To: HLS-Harvard Trade Union <htup@Ilaw.harvard.edu> ZQ.,
Subject: Question on the credential

VokX3

[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Sun, Sep 15, 2024 at 6,;5“;

To: "Castillo, Alida J." <acastillo@law.harvard.edu>

What would be the result if someone was actually using the Graduate of Harvard Law School instead of the other. | know
someone who is doing it and people keep thinking he's an attorney. Is there somewhere to report? Does Harvard really



care? I'm in an actual Law School and it really irritates me that this other person uses it to gain credibility and notoriety
using that after his name.

Anneliese Sheahan
Steward OR CCPT
971-204-9110
[Quoted text hidden]

Castillo, Alida J. <acastillo@law.harvard.edu> Mon, Sep 16, 2024 at 8:40 AM
To: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>

This is serious, it is fraud. The university takes it very seriously.

You can report it on an anonymous hotline. It would probably be good to share a letterhead or email
signature that includes the false allegations.

https://reportinghotline.harvard.edu/

Who is the person, and | can check if they completed the HTUP?

Thanks
Alida

Alida J. Castillo

Director, Harvard Trade Union Program
Center for Labor and a Just Economy
Harvard Law School

0: 617-495-7678

(they, she)

Harvard University is located on the traditional and ancestral land of the Massachusett, the original inhabitants of
what is now known as Boston and Cambridge. We pay respect to the people of the Massachusett Tribe, past and
present, and honor the land itself which remains sacred to the Massachusett People.

From: Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com>
Sent: Sunday, September 15, 2024 9:57 PM

To: Castillo, Alida J. <acastillo@law.harvard.edu>

Subject: Re: Question on the credential

[Quoted text hidden]

Anneliese Sheahan Steward Oregon CCPT Local 132 <anneliese.sheahan@gmail.com> Mon, Sep 16, 2024 at 9/3\;

To: "Castillo, Alida J." <acastillo@law.harvard.edu>

Attached. This is on official council correspondence. 2 different emails a month apart. | did give him a chance to change
the signature line. | also went to the council president. Still using the same signature line.

Anneliese Sheahan
Steward OR CCPT
971-204-9110
[Quoted text hidden]
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